
A Comprehensive Approach to Wellness at Goldcorp’s Wharf Mine

Fit For Work
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Health Benefits Utilization Trend
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Musculoskeletal Claims Costs



ROI = $3.41
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Workman’s Comp Loss Trend

2011 2012 2013 2014
All Claims Fit Related

Large Claim in 2011 – 20% increase in workforce in 2014
61% reduction in fitness related incidents from 2012-2014
ZERO Harm Slips, Trips, Falls 2013 and 2014
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Pain and Productivity: SPS-6
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Job Stress: JIG
Job Stress Score by Category Compared to National 

Scores
as measured on the JIG 

National Wharf
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Changes in Bodily Pain
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0 –10 Numeric Pain Rating Scale



Changes in Bodily Pain
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Changes in Bodily Pain by Body Part
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Changes in Movement Competency

Functional Movement Screen (FMS)
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FMS Screening Results by Screen
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scores> 2 (individual) and >6 (total) indicate reduced risk of injury
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Better 

Sleep



Changes in Sleep

Measured by Withings Pulse o2
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Rock Solid@Work™
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