The Value of Return-to-Work Programs”
THE GOOD NEWS THE BAD NEWS

Return-to Work (RTW) programs help employers avoid persistently long disability claim durations. Companies that struggle with Many employers are missing out on the benefits of RTW programs. In spite of the clear advantages for managing disability
long disability claim durations in one year also tend to have long durations in the next year. RTW resources disrupt the persistence durations, half of 256 employers surveyed had no RTW resources. Most employers with RTW programs lacked resources directly
in year-over-year claim durations—especially for companies starting from a high baseline. focused on managing non-occupational disability cases.
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occupational and non-occupational cases separately * Integrated Benefits Institute, The Value of Disability Return-to-Work Programs, September 2016
<https://ibiweb.org/research-resources/detail /the-value-of-disability-return-to-work-programs>

** Integrated Benefits Institute, IBI Health and Productivity Benchmarking <https://ibiweb.org/tools/benchmarking>




