Everyone
wants to
feel secure
How stress from money impacts
employees at work, and why emergency
savings is the preferred solution

Summary
Across the globe, research studies1 consistently show that “money matters” is the top source of stress for people
ages 20 and above. This stress creates fear, shame and inaction when it comes to building and maintaining good
financial habits. To make progress towards addressing this problem, we wanted to understand the link between
money and stress, where it is most prevalent and what concepts best support effective solutions.
Other studies have also shown a link between stress over money and its impact at work. The impact of Covid-19
has magnified these issues, with as many as 9 out of 102 saying that the pandemic has caused them to have
increased stress related to their finances. Further, many studies and research on stress have shown that
stress shows up at work and impacts employers.3 Stressed out employers have a higher rate of turnover, make
more mistakes, are less productive and have poorer health that leads to increased medical costs. Financial
stress in particular has also been shown to have an outsized impact on employees, leading to outsized impacts
on the employer. Financial stress alone, for impacted employees, can cost employers up to $15,000 per year.4
Research has shown,5 that the best way to reduce stress, help people build better financial habits and to reduce
stress and the costs it creates on employers, is to increase the amount of short-term, liquid savings available.
This is why we have made it our mission at Secure to help people save for the unexpected and better navigate
financial hardships.
Our research report, is the first of many attempts to dig deeper into the data around this problem,
and to provide actionable insights and perspective so that collectively, we can help address this
crucial problem.

About our survey
WHY WE DID IT
Other research has shown6 that age and income have little correlation to interest in emergency savings.
They have also shown a high likelihood to participate. We wanted to better understand how financial stress
related to the interest in the concept, and what differences existed based on various industries. We also
wanted to see how emergency savings was viewed in comparison to other benefit options, specifically the
most popular “new” benefits being considered today.
HOW IT WAS STRUCTURED
Online in Mid-February
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