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Legal Disclaimer

The information presented today is provided for 
educational purposes and should not be  
considered legal advice.

For Employee Retention Credits, it will be important 
for you to qualify you are eligible for the credits.  
Your CPA and Legal Advisors will be able to assist.  
Payroll Network cannot qualify that you are or are 
not eligible.  



Agenda

▪ ARPA Sick Credits
▪ PPP Second Draw
▪ Employee Retention Credits
▪ Extended COBRA Coverage 
▪ Vaccinations in the Workplace
▪ Unemployment Insurance
▪ Dependent Care FSA Increase
▪ Short time compensation



American Rescue 
Plan Act
(ARPA)



Act Highlights

Highlights

• Stimulus Payment
• Tax Updates

• Employee Retention Credit
• Family and Sick Leave 

Credits
• Paycheck Protection 

program
• Unemployment Benefits
• COBRA Continuation 

Coverage



COVID / ARPA
Leave Tracking



FFCRA Sick Leave 
REFRESHER

2020 Details

• Employers (<500 employees) required to provide certain paid 
sick and family and medical leave related to COVID-19

• Max 80 hours (2 weeks) paid sick leave for the employee or to 
care for family 
• COVID EE SICK  (Max of $5110 / $511 day)
• COVID FAM SICK (Max of $2000 / $200 day)

• Max 10 weeks of childcare leave (for inability to work due to 
school/day care closures)
• COVID EFMLA (Max of $10,000 / $200 day)

• FFCRA provides for refundable payroll tax credit intended to 
cover 100% of the cost of the FFCRA paid leave
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FFCRA Extension into 2021

What’s New?

• Voluntary offering but you should not offer leave in a 
discriminatory fashion or in a way that favors highly 
compensated employees or to employees based on tenure 
only.

• Extends the FFCRA Sick Leave to September 30, 2021



FFCRA Sick Leave in 
2021

What’s New?

• Three new covered reasons for leave:
• Taking leave to get a COVID vaccine
• Taking leave to recover from an injury or illness related to 

the vaccine
• Taking leave to get a COVID-19 test or waiting for the test 

results if the employee has been exposed for COVID-19 OR 
the employer has requested the test

• ARPA removed the two-week unpaid waiting period for taking 
Emergency Family leave.

• The cap on the paid leave has increased from 10,000 to 12,000 
(FMLA extension)



FFCRA Sick Leave in 
2021

Important to know:

• FFCRA wages are qualified wages and are subject to 
employee taxes, benefits, and deductions

• An employer is allowed to offer benefits that exceed the 
FFCRA benefits, but the tax credit cannot exceed the 
maximums set forth by ARPA under this legislation.



FFCRA Extension into 2021



• Can Employers make 
vaccinations 
mandatory?
• Legal concerns
• Practical
• Workplace Safety

COVID-19 Vaccine 
Considerations 



• What type of health 
screening can employers 
require for their 
employees?

• How do you balance local, 
state, and federal 
guidelines?

COVID-19 Vaccine 
Considerations 



Poll 1



What are companies doing to motivate employees? 
• Educating employees about the vaccine
• Providing paid leave for vaccinations/recovery
• Recognition for employees who are vaccinated
• Provide small incentive- bonus/gift card, etc.

COVID-19 Vaccine 
Considerations 

Consider appointing ‘Vaccination Ambassadors’ or holding virtual town halls where 
leadership, local medical experts, and staff share vaccine experiences and host Q & A. 



PPP Second Draw 
and Forgiveness



PPP Extension Act

• The PPP Extension Act of 2021 (HR 1799) signed by the 
President on March 30, 2021, gives businesses 
another 60 days, to May 31, 2021, to apply for a PPP 
loan. 

• The Act authorizes SBA to process timely 
applications through June 30, 2021. Based on 
available funding, the current lending rate, and 
pending applications, the SBA projects that funding 
may only last until mid-April.



PPP Second Round 
Refresher

•The relief bill includes $285 billion in additional funds 
•First-time borrowers as well as those who received PPP loans in the first 
rounds are both eligible
•Once again, the loans will be on a “first-come, first-served” basis
•The types of expenses eligible for loan forgiveness have been expanded
• Operation expenditures for any business software or cloud computing 
service that facilitates a variety of business operations
• Group insurance expenditures made on group life, disability, vision and 
dental insurance
• Covered worker expenditures - maintenance or renovation of drive-
through windows, air filtration systems, and physical barriers (sneeze 
guards)
• Borrowers are required to spend at least 60% of their PPP loan proceeds 
on eligible payroll costs
• No more than 300 employees, and
• Suffered a 25% or more reduction in gross revenues in any quarter in 
2020 compared to 2019



PPP Round 2 –
“Second Draw”

CARES Paycheck Protection 
Program Report

CARES PPP Loan Forgiveness 

Report



Paycheck Protection 
Report



Paycheck Protection Loan 
Forgiveness Report 2021

•What we need from you:
•Loan Origination date



Paycheck Protection Loan 
Forgiveness Report 2021



25PayrollNetwork.com 

Paycheck Protection Loan 
Forgiveness Report 2020



Employee
Retention 

Credits



The Employee Retention Credit under 
the CARES Act encourages businesses 

to keep employees on their payroll.

Resource:  https://www.irs.gov/coronavirus/employee-retention-credit

What are Employee 
Retention Credits?

https://www.irs.gov/coronavirus/employee-retention-credit


• Extends the employee retention credit through 
December 31, 2021. 

• Expands eligibility for the credit to new startups that 
were established after Feb. 15, 2020, and companies 
if their revenue declined by 90% compared to the 
same calendar quarter of the previous year. The 
credit is capped at $50,000 per calendar quarter for 
startups.

Employee Retention 
Credit



• A full or partial suspension of the operation of their trade or 
business during this period because of governmental orders 
limiting commerce, travel or group meetings due to COVID-19, 

or

• A decline in gross receipts in a calendar quarter in 
• 2020 where the gross receipts of that calendar quarter are 

less than 50% of the gross receipts in the same calendar 
quarter in 2019

• 2021 where the gross receipts of that calendar quarter are 
less than 80% of the gross receipts in the same calendar 
quarter in 2019 

What requirements 
do I need to meet?



Employee Retention 
Credit

2020 Law

• Qualified wages after March 12, 2020, and before Jan. 1, 2021.
• 50% of the qualified wages paid to the employee, capped at $5,000 for 

all qualified wages paid during 2020 (50% up to 10k wages)
• For a company less that averaged less than 100 full time employees, 

all wages paid during the qualified period
• For a company with more than 100 employees, credit was available 

for wages paid to employee was NOT performing services for the 
employer during that period.
• Business operations that are either fully or partially suspended by 

a COVID-19 lockdown order; or, for any quarter in 2020, if gross 
receipts are less than 50% of gross receipts for the same quarter 
in 2019.

• Now eligible if you received a Paycheck Protection Program (PPP) loan 
– just cannot double dip



Employee Retention 
Credit

2021 Law

• Threshold will be raised to 500 employees, so that for 2021, a company 
with 500 or fewer employees will be eligible for the credit, even if 
employees are working.

• Qualified wages paid after March 12, 2020, extended to all 4 quarters or 
2021.

• Credit amount is increased to 70% of qualified wages, which is 
amended to include the cost to continue providing health benefits.

• Cap is increased to $7,000 for 2021; maximum credit for 2021 will be 
$28,000

• Business operations that are either fully or partially suspended by a 
COVID-19 lockdown order, or for a quarter in 2021, if gross receipts 
requirement is reduced from 50% to 20% (2019 comparison)

• New Eligible governmental employers (Universities / Colleges, 
Providing Medical or Hospital care)

• A company that receives a PPP loan is no longer prohibited – however 
a credit may not be claimed for wages paid with the proceeds of a 
PPP loan that have been forgiven (no double dipping)



How Many Full Time 
Employees

• Full-time employee testing period in 2019
• Average at least 30 hours of service per week or 130 hours of 

service in a month
• ACA rules (Full Time employees, not Full Time Equivalents)

• Aggregation rules apply

<100 Employees – you get the full Benefit up to $10,000 in wages
>100 Employees - credit is only available to those employees you paid that were 

NOT providing services

Resource:  COVID-19-Related Employee Retention Credits: Determining 
Qualified Wages FAQs | Internal Revenue Service (irs.gov)

<500 Employees – you get the full Benefit up to $10,000 in wages
>500 Employees - credit is only available to those employees you paid that were 

NOT providing services

https://www.irs.gov/newsroom/covid-19-related-employee-retention-credits-determining-qualified-wages-faqs


What wages are excluded from 
the definition of eligible wages?

• Capped Wages > $10,000
• PPP Funding payrolls
• FFCRA – COVID Sick Payments

• Employee Sick
• Family Sick
• Paid Family Medical Leave

• Work Opportunity Tax Credit
• Exclude Severance Payments
• Ownership / Relatives



2020 vs. 2021 Comparison

2020 2021

Significant decline in gross receipts 50% 20%

Applicable dates 3/13/2020-12/31/20 1/1/21-12/31/21

Credit percentage applied to qualified 
wages

50% 70%

Maximum credit per Employee $5000 $28000

Maximum # of FT employees allowed to 
claim credit on wages paid

100 500

Certain Governmental employers 
eligible

No Yes

Eligible if obtaining PPP Yes (Retro) Yes



Retention Reports



“If I am eligible, next steps…”

• As the employer, you are responsible to confirm eligibility.  
Once you confirm eligibility, what are your next steps:

• Payroll Network / GovConPay clients – contact us, we will aid 
you in the following:
• Credit reporting
• Tracking credits
• Adjustments and Amendments
• Tax Filing and Amended Returns

Other opportunities:
• Report on Form 941
• Request in advance on Form 7200



Free and Extended 
COBRA



COBRA 
Continuation 
Coverage

• From April through September 2021, free COBRA coverage is 
available for employees (and their covered family members) 
who lost group health insurance due to an involuntary 
termination or reduction in hours. 
• Note: This subsidy does not apply to those who voluntarily quit their 
employment.
• Individuals covered by COBRA during this period will not be 
charged any premiums. 
• Self-insured employers will cover the COBRA premiums and 
take a dollar-for-dollar tax credit by retaining the amount of 
payroll taxes equal to the amount of COBRA premiums paid, 
rather than deposit them with the IRS. 
• Fully insured plans, the credit is claimable by the insurer.

COBRA Continuation 
Coverage



• Within 60 days of April 1, a notice of a special enrollment period 
must be sent to all eligible participants who have not yet 
elected COBRA coverage by April 1, or who elected COBRA 
coverage but then discontinued it. 

• Due to former COBRA election deadline extensions, this group 
will include those who lost coverage at the start of the 
pandemic; however, the duration of COBRA coverage will still 
be measured from the date of the original qualifying event.

• The Department of Labor will issue model COBRA notices 
addressing the subsidy, and more guidance is also expected.

COBRA Continuation 
Coverage



COBRA Action Items

Identify all assistance eligible individuals entitled to elect 
COBRA coverage due to involuntary terminations and 
reductions in hours.
Include both those currently on COBRA and those who could 
be on COBRA through September 2021 but for the fact that 
COBRA was declined or dropped.
Be prepared to send out explanatory notices.

Get ready to track assistance eligible individuals who elect the 
COBRA subsidy.

Work with payroll providers to claim the refundable tax credit. 
(Payroll Network will provide details as they become available



Other HR 
Considerations



• Dependent Care Flexible 
Spending Accounts
• For 2021, ARPA has increased 

DC FSA limit to $10,500 (or 
$5,250 for married individuals 
filing separately)

• Prior to ARPA, those amounts 
were limited to $5,000 ($2,500 
for married individuals filing 
separately)

• Carryover Implications and the 
Consolidated Appropriations 
Act

Other HR Considerations-
DC FSA



• DC FSA Accounts
• Carryover Implications and the 

Consolidated Appropriations Act 
provides some FSA relief for 2020 
and/or 2021
• (1)- a 12-month grace period for 

amounts that were not used at the 
end of the year

• (2)- a carryover feature whereby 
employees can carry unused 
amounts into the subsequent year

• CAA also permits employees to make 
midyear election changes to their 2021 
DCFSA elections for any reason (even 
without a life status change)

Other HR Considerations-
DC FSA



• Employee elects $5,000 for 2020
• Incurs $2,000 of eligible DC FSA expenses reimbursed due to 

COVID-19 dependent care provider shutdowns
• Employer amends DCFSA to allow 12-month grace period for 2020 

under CAA
• As a result, unused $3,000 is available during 2021

• During OE, elects to contribute additional $5,000 to the DC FSA for 
2021

• Employee incurs $8,000 in eligible DC FSA expenses in 2021
• Gets reimbursed for full $8,000 ($5,000 election for 2021 + $3,000 

carryover from 2020)

Because of ARPA increased DC FSA limit to $10,500 for 2021, the 
employee can exclude the entire $8,000 in 2021 from gross income. 
Without ARPA, the excess $3,000 would have been taxable income. 

ARPA/CAA DC FSA Sample 



• New York
• March 2020 enacted a law with paid leave and job protection to 

workers that need to quarantine due to COVID
• Mandated paid sick leave separate from COVID and provides 

eligible employees paid family leave benefits with local leaves as 
well to consider

• Also- New York employees must receive paid leave up to 4 hours 
per COVID-19 injection and companies cannot require 
employees to use other PTO

State & Local Law 
Reminders



State & Local Law 
Reminders

• Pennsylvania
• Local Laws may be in place even without statewide paid-sick-

leave (For example- Philadelphia and Pittsburgh)
• Philadelphia initially provided COVID-19 leave through 12/31/2020 for 

employees who work for larger companies not covered by FFCRA 
(over 500 employees). Late March, it expanded the coverage to 
require companies over 50 to provide up to 80 hours of paid sick 
leave for COVID-19 reasons 

• Pittsburgh offers 80 hours paid time off for COVID-19 reasons. 
Additionally, Pittsburgh’s permanent Paid Sick Days Act provides 
workers with up to 40 hours of paid sick leave for various 
circumstances. 



Paid Sick Leave Laws

• Arizona 
• California
• Colorado
• Connecticut
• Illinois 
• Maine
• Maryland
• Massachusetts
• Michigan
• Minnesota
• Nevada
• New Jersey
• New Mexico
• New York
• Oregon
• Pennsylvania
• Rhode Island
• Texas
• Vermont
• Washington
• D.C. 



• Extended the 3 previously enacted programs:
• Pandemic Emergency Unemployment Compensation- extends 

benefits up to 53 weeks and through 9/6/2021
• Pandemic Unemployment Assistance- provides up to 79 weeks 

of benefits (and up to 86 weeks in some states) through 9/6/2021
• Federal  Pandemic Unemployment Compensation- extends the 

$300 additional per week through 9/6/2021. 
• Created a 4th program:

• Mixed Earner Unemployment Compensation- targets 
freelancers and gig economy as well as self-employed who are 
not receiving benefits under the PUA (above). ARPA extends the 
$100 additional benefits through 9/6/2021. 

Unemployment Updates with 
ARPA



• Approximately 18 million unemployed in the U.S.
• The first $10,200 in unemployment are tax-free for 

households earning up to $150,000 in 2020

• Unemployment Fraud estimated at over 62 billion 
since March 2020
• Remind employees to be alert to any suspicious 

mail, phone calls, email or social media requests 
trying to gather personal information. 

• Avoid people or organization saying they can help 
turn around unemployment benefits faster

• Look for letters or email correspondence outlining 
new accounts or unemployment benefits initiated in 
your name

• Short-time Compensation - also extended to 
9/6/20201

Unemployment Updates with 
ARPA



STAY TUNED FOR MORE 
UPDATES SOON

Continue to visit our website for 
training/blog posts/webinars, etc.

payrollnetwork.com

support@payrollnetwork.com

hradvisor@payrollnetwork.com

mailto:support@payrolnetwork.com
mailto:hradvisor@payrollnetwork.com

