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IDEA in Action Council Pillars

The Profession:
Foster  inc lusiv i ty in  our  
pract i ces and cu l ture.  

The Research:
Estab l i sh microcul tural

competency & l i te racy to  
broaden the scope.

The Profession:
Expand the 

representat ion o f  a l l  
communi t ies a t  a l l  

l eve ls .

The Research:
Estab l i sh & 

demonstrate sampl ing 
best  pract ices.  

The Profession:
Improve leadership and 

income oppor tuni t ies  
and inequi t ies  that  exis t  

th rough t ransparency.

The Research:
Expand the share o f  
vo ice in  research & 

pract i ce.

Inclusion
(the  inv i ta t ion)  

Diversity
(the  d i f fe rences)  

Equity
(the  justn ess)  

Access
(the  en t ry)

The Profession:
Leverage p ipel ine programs 

as a  po in t  o f  entry for  
marg inal ized groups in to  

the pro fess ion.

The Research:
Bui ld s t ra teg ies  and 
pract i ces to  improve 

engagement  in  research by 
marg inal ized communi t ies .

The IDEA Council will collaborate with partners, members, and other associations to achieve these pillars.





Sex: either of the two major forms of individuals that occur in many species and that are 
distinguished respectively as female or male especially on the basis of their reproductive 
organs and structures.

Gender: the behavioral, cultural, or psychological traits typically associated with one sex.

Gender identity: a person's internal sense of being male, female, some combination of 
male and female, or neither male nor female.

Sexual orientation: a person's sexual identity or self-identification as bisexual, straight, 
gay, pansexual, etc.; the state of being bisexual, straight, gay, pansexual, etc.

Because these terms cover different things, it is very important not to mix sex, gender or 
gender identity and sexual orientation when asking demographic questions in a survey. We 
have seen a lot of new questions that are mixing these elements.  Many of the terms used 
are not well understood by survey participants leading to many using the wrong category or 
not responding at all.  The result is often biased responses as respondents are confused with 
the questions and how best to answer them. 

Following are a series of questions and responses around gender and sex identity, with how 
they are currently applied, our recommendation on how to most inclusively ask gender 
identity today and what questions, and responses, need to be tested.

Research-on-Research

Next steps

 Position paper to be 
released on gender, sexual 
orientation, and 
race/ethnicity questions

 Develop testing program
 Test
 Develop recommendations

These are examples for illustrative purposes. 8 different ways of asking gender are up for testing.

How do you identify?
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