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Objectives of this study

• Main: to examine the effects of Erasmus+ participation on 
students and staff in Irish HEIs 

• Secondary: to identify drivers and barriers to participation 



Subject and rationale of this study

• students & staff – participants & non-participants; IOs 
• 3rd Level HEIs – universities & colleges 
• outgoing KA 103 over 4 years – 2013 through 2017 
• to create evidence base that would contribute to 

long-term sustainability of Erasmus+ actions 



Contributions of this study

• Theoretical – scholarship
• Methodological – natural language processing / 
computational linguistics 
• Empirical – data base 



Data and method (I)
• Focus groups & semi-structured interviews
• April 2017- June 2018 
• 86 individuals: 

13 HEIs (varying region, size, profile)
53 students (35 – E;18 – NE) 
18 staff (11–E;7–NE) 
15 IOs 



Data and Method (II) 
• Profile: descriptive & inferential statistics (quant) 

Content: theoretical thematic analysis (qual) 
• Students & staff - 3 themes; 5 sub-themes 
• IOs – 4 themes
• Natural Language Processing: text mining, word clouds, sentiment 

analysis, clustering, regression analysis (quant-qual)
• All analysis done in R version 3.5.1 



Participants’ profile – students 





Participants’ profile
Staff



Interview topics (staff & students)
Main: 
• European identity (E & NE) 
• Foreign language (E & NE) 
• Impact of going (E) / not going (NE) 

Sub-topics: 
• Prior international exposure (E & NE) 
• Interaction with people while abroad (E & NE) 
• Reasons for going (E) / not going (NE) 
• Knowledge about Erasmus+ mobilities (NE) 
• Problems & challenges (E) 



Results: Sentiment Polarity among Students



Results: Emotional Loading among Students (cumulative)



Results: Emotional loading among Students (topical)



Results: Theme 1 European Identity among Students



Results: Theme 1 European Identity among Students



Results Theme 2 Foreign Languages among Students



Results Theme 2 Foreign Languages among Students



Results Theme 3 Overall Impact among Students



Results Theme 3 Overall Impact among Students



Results Text Structure in Student Interviews



Results Semantic and Lexical Variation in Student Interviews



Results Emotional Loading among Staff (cumulative)



Results Emotional Loading among Staff (topical)



Summary of findings: Students
E: feel stronger national identity (primary identity); NE: feel almost equally Irish and European. But E: much more positive about 
European identity 
E: far more positive about foreign languages; NE vastly negative 
E: overall impact highly positive, areas of greatest impact: growing self-esteem, improving job 
prospects, maturing, acquiring new language, feeling more positive about Europe, gaining skills / work experience, gaining new friends
NE: approx. equally split: 50% regret & feelings of missed opportunity, 50% no regret & feel no tangible negative effects → feel they 
already had / will have other opportunities to travel abroad & non-participation in Erasmus will not affect their job / career prospects. 
Most have travelled / studied outside of Europe 
Primary drivers of mobility: gaining international experience, course requirement, securing a job after graduation / increasing 
employability, adventure
Primary barriers to mobility: cost, language, duration of the mobility (related to fear of losing accommodation and/or work), course 
structure, reluctance or inability to leave family / friends behind, lack of motivation
Main challenges: finding accommodation, lack of support at host institution, inadequate information & guidance, excessive paperwork, 
demanding workload, post-Erasmus depression, terror attack in Brussels 



Summary of findings: Staff
E & NE: feel equally Irish (other nationality) & European, but all non-Irish staff feel both European & national, while some Irish 
staff feel primarily Irish. E slightly more positive about European identity NE 
Most E & NE staff have lots of prior international experience & approximately 50% are fluent in a foreign language 
E: more positive about knowledge & attitude to foreign languages than NE 
E: overall impact very positive; main areas of impact: cooperation in research & other forms of 
professional collaboration, development of new teaching methods & pedagogies, networking, 
socialising, feeling recharged 
E: all achieved their mobility objectives; all interested in participating in future mobilities; all satisfied with level of funding 
E: 11/18 feel their participation motivated students to consider going on E+ 
NE: all claim to have international mindset & support internationalisation efforts in their HEI 
NE: far less positive than E participants re. impact on personal / professional trajectory 
NE: most report good knowledge about E+ & all are interested possibly applying for E+ 
Main challenge / barrier to mobility: TIME. (esp. for junior staff) and getting professional recognition for participation 



Questions? Comments?

THANK YOU!


