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Introduction

The Retirement Group was founded with the goal of assisting our AT&T corporate
employees in every aspect of their financial lives as they transition into retirement.
We provide the most personal service available, thus earning a reputation for
excellence in our industry. For each of our clients we strive to help create financial
stability and security to provide financial independence.

Our staff consists of experienced professionals who know AT&T benefits and
provide a "hands on" approach to financial guidance. Not only do our clients find our
team members knowledgeable, but they also discover that our staff truly cares about
making their dreams a reality. We do everything in our power to keep our clients
focused on where they want to go, advise them on how to get there, and continually
remind them of the importance of maintaining a disciplined approach to pursue their
goals.

Our company is based on the principle that education and understanding of one's
current financial situation is vital to successfully make prudent decisions concerning
one's financial future.

Learn more by visiting:

www.theretirementgroup.com

As you transition from AT&T, we want to share information to help you make
important decisions that affect you and your family’s well-being.

This guide tells you about AT&T benefits, steps to take, and where to find resources
that will help you get the most from your retirement benefits.

Please note: This guide lists the actions you must take to access your retirement
benefits. Read the Tips on Using This Guide section for more information and refer

to the AT&T Summary Plan Description for a full description[4].

Disclosure: The Retirement Group is not affiliated with AT&T.

Iy e e R e (800) 900 - 5867
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Stages of Retirement

This specially designed guide offers a summarized list of steps to simplify
your transition into retirement. We provide links to websites and other
resources you will need to help you get the most from your retirement benefits.

Please note: This guide is a summary of the actions you must take to
access your retirement benefits. For full details, you should review the AT&T
summary plan descriptions (SPD) (4) that apply to your retirement benefits.
For health and welfare benefits, if you are still an active employee, call the
AT&T Benefits Center and request the applicable SPDs(4). This is a
summary of steps to take before and after leaving AT&T. The official plan
documents are the final authority on the terms of the plans.

To find more in depth information
on early retirement offers
read our e-book
"Early Retirement Offers"
y <5 .

Stages of Retirement

Retirement planning, whether you are 20 or 60, is something we must actively
plan towards annually. Unfortunately, numerous polls and experts say the
majority of Americans don't know how much to save or the income they will
heed.

Getting started... Your 20's and early 30's

Everyone knows it's critical to start in your 20's and early 30's. Many suffer
from impending anxiety from not saving enough, while others are grateful they
feel secure.

TIME... It is the one advantage you will never get again. As some of you may
know, compounding has significant impacts on future savings. Starting early
matters and the key is to increase/maximize your AT&T 401(k) contributions.

]R3 THE RETIREMENT GROUE. (800) 900 - 5867



https://retirekit.theretirementgroup.com/what-to-do-with-an-early-retirement-offer-e-brochure

Stages of Retirement

Say you open a tax-deductible Individual Unfortunately, many workers don’t take full
Retirement Account (IRA) at age 25 and advantage of the employer match because
invest $100 a month until age 65. If the they're not putting in enough themselves.
account earns 8% a year, you could amass A recent study revealed that employees
$349,100 by age 65. If you wait until age who don't maximize the company match
35 to start saving the same $100 a month, typically leave $1,336 of potential extra
you could end up with $149,035 when you retirement money on the table each year.
are 65. Waiting 10 years to start saving (23)

and investing could cost you substantially. . ..
Looking for a second opinion,

. click here to speak to a
There are three primary reasons why a Financial advisor today!
401(k) is such a popular retirement y:

savings vehicle: matching contributions, Click Here
tax benefits, and compound growth.

Matching contributions is what it sounds
like: It's when your employer matches your
own 401(k) contributions with company
money. If your employer matches, they'll
typically match up to a certain percent of
the amount you put in.

Let's say that your employer matches up
to 3% of your contributions to the plan,
dollar for dollar. If you contribute 2% of
your salary to your plan, your total 401(k)
contribution will be 4% of your salary each
month after the employer match is added.
If you bump up your contribution by just
1% (so you're putting in 3% of your salary),
your total contribution is now 6% with the
employer match.

]R3 THE RETIREMENT GROUE. (800) 900 - 5867
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Stages of Retirement

Working on it... Your 30's through your
40's.

At this stage, you're likely full stride into
your career and your income probably
reflects that. The challenges to saving for
retirement at this stage come from large
competing expenses: a mortgage, raising
children and saving for their college. Try
investing a minimum of 10% of your salary
towards retirement. Always, maximize

the AT&T contribution match.

One of the classic conflicts is saving for
retirement versus saving for college. Most
financial planners will tell you that
retirement should be your top priority
because your child can usually find support
from financial aid whereas you'll be on your
own to fund your retirement.

The home stretch... Your 50's and 60's.

Ideally, you're at your peak earning years
and some of the major household
expenses, such as a mortgage or child-
rearing, are behind you, or soon will be.
Now, it's time boost your retirement savings
goal to 20% or more of your income as it's
the last opportunity to stash away funds.

Workers age 50 or older, in 2020, can invest
up to $19,500 into their retirement
plan/401(k).

TG THE RETIREMENT GROUP..

Once they meet this limit they can add an
additional $6,500 in catch up contributions.
Workers age 50 or older, in 2020, can invest
up to $19,500 into their retirement
plan/401(k). Once they meet this limit they
can add an additional $6,500 in catch up
contributions. These limits are adjusted
annually for inflation. If you are over 50, you
may be eligible to use a catch-up
contribution within your IRA.

Choosing A Financial Advisor is one of the
most important financial decisions that you
will ever make. The person you decide to
work with will be in a position to influence
critical investment and planning decisions,
and the quality of his or her advice could
heavily influence your long-term financial
success. Whether you are preparing for
retirement, planning an estate, selling a
business or handling a wide range of
complex financial matters, having the right
advisor relationships in place is vital. Here
are 5 questions you should ask your
financial advisor:

e How would you describe your typical
client?

e How long have you worked in Financial
Services and what brought you to the
Industry?

e How long have you worked with my
company employees?

e How do you get paid?

e How often and through what channels
can | expect to hear from you?

(800) 900 - 5867
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Operating Leverage

AT&T, as well as many other corporations negatively impacted by the Covid-19
crisis, have had rumours of layoffs since the pandemic hit. Obviously this seems
like a natural response to the current recession. But could this be part of a larger
economic trend? Is AT&T exercising their “operating leverage”?

Operating leverage refers to the ability of a company to reduce labor costs by
replacing workers with technology. It's no secret that companies have been
replacing employees with new technology long before the Coronavirus crisis. In
general, if a company has the opportunity to save money they will take it.
However, it is possible that the economic downturn caused by the Coronavirus
crisis could push corporations further to try and replace employees with
technology. In a recent article, CNBC claimed that the stock market has held up
largely due to the fact that Wall Street believes, “many corporations are going to
fire a lot of people and replace them with technology that will make the
companies more efficient and improve profits,” (Pisani). To add some clarity, here
is an example of how operating leverage works:

0

G (800) 900 - 5867

Sources: (38)




Operating Leverage

A corporation generates $10 in revenue every quarter, and they have an income of
1S. That would make their profit margins equal to 10%. The corporation may then
decide to cut % of their labor force and replace the workers with a new
technological development. When the report is released for the following quarter it
shows that revenue increased to $12 and their income went up to $1.50. As a
direct result of the layoff the profit margin is now 12.5% ($1.5/812), which is 2.5%
higher than the previous quarter.

When a recession hits companies have no choice but to become more efficient.
Cutting costs has to be the main focus of this process, and oftentimes those cost
cutting measures result in a lot of people being out of work. This benefits the
stockholders but is clearly bad for the employees. Labor is often one of the largest
expenses an employer has. It's also a variable cost, which means (usually) the
cost of labor increases when production increases.

The same relationship does not apply to technological expenses. Technology is
closer to a fixed cost, so even when production is increased the cost stays about
the same. When faced with a pandemic, companies need to look at every available
option to save money. It seems as if many of them are investing in technology
with the goal of replacing people and driving down costs.

Sources: (38)

]R3 THE RETIREMENT GROUE. (800) 900 - 5867



New Legislation (SECURE Act)

The Setting Every Community Up for Retirement Enhancement Act of 2019 (SECURE
Act)

e If you turn 70 %2 after the end of 2019 you will not be required to begin required
minimum distributions until the age of 72.

e You may now continue to contribute to an IRA after you turn 70 % if you are still
employed.

o If you have student loans, you are now allowed to withdraw up to $10,000 annually
from a 529 account to pay down debit.

 You are permitted to withdraw up to $5,000, penalty-free, to assist with the cost of
adopting or having a new child.

« Inherited IRAs given to non-spousal beneficiaries must now withdraw the balance
of the account within 10 years of the death of the original account holder, thus
eliminating a strategy known as a stretch IRA.

e Created more options for lifetime payout benefits from employer sponsored
retirement savings plans.

Visit our blog and sign up to
our monthly newsletter to
receive financial updates!

=t ¥ I # =

TRG Blog
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New Legislation (CARES Act)

The Coronavirus Aid, Relief and and Economic Security Act of 2020 (CARES Act)

e Required minimum distributions (RMDs) from IRAs, Inherited IRAs, 401(k)s,
403(b)s, 457(b)s and other retirement plans have been suspended for 2020.

e For 2020, you can withdraw up to $100,000, penalty-free, from retirement accounts
such as a 401(k) or an IRA account if you qualify under one of two categories:

o You, your spouse or a dependent is diagnosed with COVID-19.
o You have suffered financial consequences as a result of the pandemic.

e The maximum amount that can be borrowed from a 401(k), for loans made
between March 27,2020 and September 22, 2020, was increased from the lesser of
$50,000 or 50% of the plan participant’s account balance to the lessor of $100,000
or 100% of the participant’s balance if you meet one the above qualifications.

e You may now qualify for a new above-the-line tax deduction of $300 for charitable
contributions. The new deduction allows those who do not itemize their tax
deductions to receive a tax credit of up to $300 per individual from donating cash
to a charity in 2020.

o The new above-the-line $300 deduction for cash gifts cannot be given to donor-
advised funds (DAFs) or supporting organizations (SOs).

e The 2020 limit for cash gifts to most public charities was increased from 60% of
adjusted gross income to 100% of AGI.

e The cutoff date for making 2019 IRA, Roth IRA, Health Savings Account, Archer
Medical Savings Account and Coverdell Education Savings Account contributions
for 2019 has been extended from April 15th to July 15th.

Sources: (36 & 37)
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AT&T Pension Plan

Whether you're changing jobs or retiring from AT&T, knowing what to do with
your hard-earned retirement savings can be difficult. An employer-sponsored
plan, such as a Pension & 401(k), may make up the majority of your AT&T
retirement savings, but how much do you really know about that plan and how
it works? There are the seemingly endless rules that vary from one retirement

plan to the next, early out offers, interest rate impacts, age penalties, &
complex tax impacts.

Increasing your investment balance and reducing taxes is the key to a

successful retirement plan spending strategy. Our advisors at The Retirement
Group can help you understand how your retirement 401(k) fits into your
overall financial picture and how to make that plan work for you.

"Workers are far more likely to rely on their workplace defined contribution
(DC) retirement plans as a source of income. 8 in 10 believe this will be a
major or minor source of income in retirement. 3 in 4 expect income to come
from their personal retirement savings or investments."

- Employee Benefit Research Institute

As of March 2019, 71% of full-time private-sector American workers had
access to an employer retirement plan, but only 56% chose to participate.
Regardless of what you choose to do with the funds from your employer
retirement plan, you're already ahead of 44% of all workers.(1)

T_G THE RETIREMENT GROUP..
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AT&T Pension Plan

AT&T History

AT&T has a complicated history of breaking up and merging back together. In 1984 the
giant corporation was split into regional telecommunications companies known as the
"Baby Bells." Since the break-up, these companies have merged once again to form the
present-day AT&T.(35) Due to AT&T's mergers, understanding the complexities of the
pension plans can be a challenge.

AT&T Corporation

¥

BellSouth AT&T Cor Pacific Southwestern Bell
‘ Telesis Corp. (later SBC
Communications)

AT&T Inc.
(former SBC)

Source: 35

TR | THE RETIREMENT GROUP
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AT&T Pension Plan

Service Pension Eligibility & Calculation

ATR&T relies on the “modified rule of 75" to determine an employee’s retirement eligibility,
pension, and retiree medical benefits.

Anyone nearing retirement should know his or her number. That is, how much you need
saved to retire. As an AT&T employee nearing retirement, there's another important
number to know. You could say it's just as important as the target amount you plan to
save in your AT&T 401(k) plan to help supplement your AT&T pension. The number is 75,
and it can greatly impact your AT&T retirement benefits.

Other Important things to know: In 1999, SBC changed 75 pt to Mod 75. Remember after
December 1999 not every combination of 75 points gets you qualified.

How it Works: You are eligible for a vested pension benefit after five years of service, but
your benefit will be negatively affected if you do not reach the age AND service
breakpoints for your employment position, as shown in the chart below. You must meet
BOTH minimum requirements.

Retirement Age Term of Employment
e Any Age At least 30 years

e 50 or older At least 25 years
e 55orolder At least 20 years
e 65 o0rolder At least 10 years

For example, let's assume you have 24 years of service and are age 51. Although the
combination adds up to 75 (24+51=75), you do not qualify because you fail to meet both
minimum requirements at each break point.

For AT&T management employees who meet the 75-point rule but don't have 30 years of
service, their pension benefit will be reduced if taken before age 55.

TRy THERETIREMENT GROUT (800) 900 - 5867




AT&T Pension Plan

—
Service Pension Eligibility & Calculation |=555

If you do not meet the 75-point rule yet and are pension eligible (5 years of service), you
will receive your earned AT&T pension at age 65. Taking it prior to age 65 will result in a
significant reduction.

Further, employees who satisfy the modified rule of 75 may be eligible for subsidized
retiree medical, dental, vision and life insurance benefits.

Note: If you're are a union employee with 30 or more years of service, however, the pre-55
reduction does not apply.

If you are currently a manager and you began your career as a Craft employee, you will
actually have two pension accounts. When you retire, you will be able to draw from both
pensions. We'll talk about the inner-workings in the bridging section a little later.

The Craft pension is simply based on your pension band, NCS, and any age penalties. The
pension band used to calculate your benefit will be that which you are in at the end of your
career. Again, Fidelity will give you the easiest way to calculate your projected benefit
although we can also do it manually to compare the results.

Lastly, if you are not clear what your pension amount is currently, we can help estimate it
for you. We have many years of experience working with these formulas and we
understand how to incorporate and minimize your age penalties.

Visit our blog and sign up to
our monthly newsletter to
receive financial updates!

TRG Blog

]R3 THE RETIREMENT GROUE. (800) 900 - 5867
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AT&T Pension Plan - Overview

The AT&T Pension Benefit Plan
is a defined benefit pension
plan sponsored by AT&T. They
have various pension plans
based on different groups of
employees. Today we'll be
discussing the pension plans
specifically for Management
and Craft. These are different
plans but overall both plans
behave similarly.

Benefits under the plan are
provided through separate
programs. A program is a
portion of the plan that provides
benefits to a particular group of
participants or beneficiaries.
Your plan is one of these:

Start the Pension Benefit
process (if applicable):

When you are ready to begin
receiving your pension benefit,
contact the Fidelity Service
Center or go to
access.att.com > Retiree,
Former Employee or
Dependent > Login > Fidelity.
You may get started up to 180
days in advance of your
benefit start date.

TG THE RETIREMENT GROUP.
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Programs of the AT&T

Pension Benefit Plan

AT&T Legacy Bargained Program'

General Description of Participants

Certain bargained Employees of legacy AT&T Corp. who are
residents of the US. and hired, rehired or transferred prior to
specified dates.

ATET Legacy Management Program

Certain management Employees of legacy AT&T Corp. hired or
rehired before Jan. 1, 2007, who are residents of the US.

Bargained Cash Balance Program

Certain bargained Employees in the NIC contract, Appendix D in
the AT&T West region, and the COS contract in the AT&T
Midwest region who are hired, rehired or transferred prior to
specified dates.

Bargained Cash Balance Program #2

Certain bargained Employees of legacy AT&T Corp., AT&T East,
ATET Midwest, AT&T Mobility, AT&T Southeast, AT&T Southwest
and AT&T West regions hired, rehired or transferred after
specified dates.

DIRECTV Program

Certain DIRECTV Employees of DIRECTV hired, rehired, or
transferred prior to certain dates.

East Program

Certain AT&T East region bargained Employees hired, rehired or
transferred before or after specified dates.

Management Cash Balance Program

Management Employees of legacy AT&T Corp., AT&T East, AT&T
Midwest, AT&T Southeast AT&T Southwest and ATET West
regions hired or rehired on or after Jan 1. 2007, who are
residents of the UL5. Also covers management Employees of
AT&T Mobility hired or rehired on or after Jan. 1. 2006, who are
residents of the LL5. The Program generally closed to
participants who were hired or rehired after Dec. 31, 2014
Cerain participants are eligible who transferred into the
Program after Dec. 31, 2014, to include certain DIRECTV
employees who transferred to the Program between June 24,
2015, and Dec. 31, 2016.

Midwest Program

Certain AT&T Midwest region bargained Employees hired, rehired
of transferred prior to specified dates.

Maobility Bargained Program

ATET Mobility bargained Employees represented by CWA -
District & hired or rehired prior to Jan. 1. 2009.

Muobility Program

Certain AT&T Mobility bargained Employees hired, rehired or
transferred prior to specified dates and certain management
Employees of AT&T Mability hired or rehired before Jan. 1. 2006,
whao are residents of the LS.

Monbargained Program

Certain management Employees of AT&T East AT&T Midwest
ATET Southwest and AT&T West regions hired or rehired before
Jan. 1, 2007.

Southeast Management Program

Cerain management Employees of the AT&T Southeast region
hired or rehired before Jan. 1, 2007.

Southeast Program

Certain AT&T Southeast region bargained Employees hired,
rehired or transferred prior to specified dates.

Southwest Program

Certain AT&T Southwest region bargained Employees hired,
rehired or transferred prior to specified dates.

West Program

Certain AT&T West region bargained Employees hired, rehired or
transferred prior to specified dates.

Note: See the "Eligibility and Participation" section of each program'’s SPD for a more detailed description

of eligibility for each Plan Program.

Source: AT&T Nonbargained SPD

(800) 900 - 5867




AT&T Pension Plan - Example

Craft & Management Employee Defined Benefit Plan

e For Craft;

o Defined Benefit using Pension bands
e For Management, use the greater of:
1.Cash Balance Account

= Started 1997
» Grandfathered Plan

= Hired before March 1997 and partially frozen in May 2002
2. CAM Pension Plan

= Not a supplement
= Paid as a Lump Sum and/or an Annuity
= Hired after March 15th 2001. Eligible after three years

NOTE: If the difference between the amount of the single life monthly annuity for the
CAM benefit and the highest applicable formula (Grandfathered) other than the CAM
benefit is:

1. Greater than $400 (benefit is paid as a full lump sum or a partial lump sum with a
residual annuity)

2. Less than $400 (benefit is paid as a lump sum)
You may receive a partial lump sum & a residual annuity (5400 Rule)
Disclaimer: AT&T contains many different groups of employees that are provided with

differing pension plan formulas and payout options. The following is information that pertains
to Craft & Management Defined Benefit Plans.

TG THE RETIREMENT GROUP..
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AT&T Pension Plan - Example

There are many different plans available from AT&T. We will outline how the Craft &
Management pension plans work because the majority of employees fall under these plans.
Let's take a look at a timeline example for Joe Smith:

In 1990, Joe is hired by AT&T and participates in the Craft Pension Plan:

Craft Pension Plan
e Craft has a defined benefit plan that uses pension bands.
o A pension band determines your benefits based on your job title/grade level/occupation
» Joe will receive a monthly dollar amount into his account for each year of service
= Joe's benefit (pension band) may change yearly

Let's assume Joe is working as a Cable Splicing Technician and is in Pension Band 120. He is
interested in retiring this year, in 2021 and wants to calculate his Craft Pension benefit.

) . - Monthly Pension
Monthly Benefit B% — Benefit

Pension Band 120 Monthly Benefit for 2021= $71.75
Years of Service= 31 (1990-2021)

YAWE x — $2224.24

While this formula calculates a monthly pension benefit, you can determine the lump
sum equivalent by using the annuity to lump sum conversion table on Fidleity's website.

TG THE RETIREMENT GROUP..
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AT&T Pension Plan - Example

Let's assume Joe is working and is in Pension Band 113. He is interested in retiring this year,
in 2021 and wants to calculate his Craft Pension benefit.

Bargained Pension example:

Service Representative, Pension Band=113
Monthly benefit for 2020 retirement - $59.44

Age 53 with 25 years of service - $59.44 x 25 = $1,486 a month pension benefit.
Reduction for age penalties (.5% per month x 24 months) = 12% reduction
Monthly benefit at Normal retirement = $1,486(less 12%) = $1,307.68 a month

Bargained Pension example 2:

Customer Services Technician(CST)
Monthly benefit for 2020 retirement - $71.04

Age 57 with 30 years of service - $71.04 x 30 = $2,131.20 a month pension benefit.

Note: No reduction for age penalties

TRG| THE RETIREMENT GROUP (800) 900 - 5867




AT&T Pension Plan - Example

Management - Cash Balance Account

In 1997 Joe Smith switches to Management and participates in the Cash Balance Account:

After 5 years of service Joe will be fully vested with no term age penalties

If he receives salary increases, this will affect the calculation of his final benefit
Joe will receive his benefit in the form of a Lump Sum, upon retirement

In May of 2002 this account type was frozen by AT&T

Prior Cash
Balance Value (OB

Opening Balance; 5% of future pay [ Rate of the 30 year
OB= SBE x 12 Mo. Il (Frozen 1/2005) Qg Treasury credited
monthly

Average Salary

Value of Cash
— Balance Pension
Account

7/95-6/96)

To find more in-depth information
on our Telecomkit,
click here

"Telecomkit"

TG THE RETIREMENT GROUP..
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AT&T Pension Plan - Example

Now we'll discuss CAM. This is the plan that the majority of managers fall under today. It
was introduced in 2001 and is the only plan that currently isn't frozen.

In 2001, Joe starts his CAM pension plan:

CAM Pension Plan

Assume $0 opening balance as he came from Craft
Joe was hired before 6/12/01 so he is fully vested and eligible immediately
Joe's pension benefit may decrease during his early 60's due to life expectancy.
o (Misconception: When you hit 30 years of service pension benefit decreases)
Early retirement discounts & penalties may apply, but not if Age 55 with 30 years, refer
Compensation 01/01/95 X Compensation

to table A & B (penalties credited monthly)
12/31/99 |
to 12/31/99 After 12/31/99

This is one of the only pension plan that is not currently frozen. If the past is any indication
of the future, there will be a day when the company decides to freeze this plan as well. For
most of you, this will be the largest pension amount you have.

Average Pension Total Pension

Table A Table B
e Less than Age 55 with 30 or more e You will often walk away with
years only 20% - 30% of your total
o 1/4% per month or 3% per year benefit.
e Less than Age 55 with less than
30 years
o 1/2% per month or 6% per year

TRG| THE RETIREMENT GROUP (800) 900 - 5867




AT&T Pension Plan - Example

Joe Smith's Pension Plan

This is a typical/generic example for how your benefit works, however each of you have
different scenarios in which hire dates, years of service, age, salary, job, and more will affect
your plan. The retirement group has worked with numerous AT&T employees, so our experts
will be able to work through the specifics with you so you can get the greatest benefit.

$1500 (Craft)

Cash Balance (1997-2002) =$300 + —
CAM (2002-Present) = $2400
Balance)
$600 (Difference
paid as an
annuity)

Joe Smith Example:
Craft (1985-1997) = $1500

Since the difference between the amount of the single life monthly annuity for the CAM
benefit and the highest applicable formula (Grandfathered) other than the CAM benefit is
greater than $400, Joe is paid a partial lump sum & a residual annuity upon retirement.

To calculate your pension benefit follow these steps:

Step 1: Add Craft and Cash Balance and compare to CAM.

Step 2: Convert Craft and Cash Balance to Annuity and compare to CAM Annuity.

Step 3: If the CAM Annuity is $400 > than the Craft and Cash Balance annuity, the payment is
a partial lump sum(Craft and CB), and an annuity of the difference between combination of
Craft and CB to the CAM annuity.

(800) 900 - 5867




AT&T Pension Plan

Bridging

Are you Craft or Management? Have you taken an extended leave from the company and
come back thus bridging your service? Did AT&T give you a new NCS date? Well anytime
you are dealing with bridging issues, it can complicate your pension calculations. Often
Fidelity will not be able to provide you a pension estimate online and you'll have to order
manual calculations.

There are various rules regarding bridging. One important thing to know is that if you leave
the company and come back, your NCS is not instantly credited from the day you return.
There is a waiting period until you can take credit for your years of service during your
second tenure.

In terms of changing from Craft to Management, or vice versa, you will end up with two
pensions and two 401(k)s. We will make sure that we maximize every account that you have
and not leave anything out.

Note: We recommend you read the AT&T Summary Plan Description. The Retirement Group
is not affiliated with AT&T.

Next Step:

e How do interest rates affect your decision?

e Use the "TelecomKit" (17) to understand cash flow, interest rates, and explore which
pension option might be the best fit for you during retirement.

e As you get closer to your retirement date, contact an AT&T focused advisor at The
Retirement Group and also read the applicable SPD Summary(4) to start your retirement
process.

o AT&T will need you to provide documents that show proof of birth, marriage, divorce,
Social Security number, etc., for you and your spouse/legally recognized partner.

o AT&T has Beneficiary Designation online to make updates to your beneficiary
designations, if applicable to your pension program. Please read your SPD for more
details.(4)

Iy e e R e (800) 900 - 5867
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AT&T Pension Plan: Payment Options

Forms of Payment

Partial Lump Joint and
Sum with Survivor
Residual Annuity Annuity

Single Life
Annuity

Thinking about what to do with your pension is an important part of planning for your
retirement at AT&T. How should you take the Lump Sum or Annuity and when should
you take it? What is best for you and your family?

You should routinely use the tools and resources found on The Retirement Group's E-
Book Library, such as the Telecomkit(17), to model your pension benefit in retirement
and the pension payment options that will be available to you.

You can also contact an AT&T focused advisor at The Retirement Group at (800)-900-
5867. We will get you in front of an AT&T dedicated advisor to help you start the
retirement process and tell you about your payment.

To find more information on
determining how much cash flow you
need in retirement, read our e-book

"Determining Cash Flow"

X3 TLE RETIREMENT CROUE. (800) 900 - 5867
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AT&T Pension Plan

Lump-Sum vs. Annuity

Retirees who are eligible for a pension are often offered the choice of whether to actually
take the pension payments for life, or receive a lump-sum dollar amount for the
“equivalent” value of the pension — with the idea that you could then take the money
(rolling it over to an IRA), invest it, and generate your own cash flows by taki