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What can you do with Plum?

Quantify Job Fit Spot Potential Grow Your People Work Better Together
Match the right people Objectively identify Empower them with Equip leaders with

to the right roles and start developing personalized career insights to build high-
future leaders sooner insights performing teams

Plum is built on decades of proven
industrial/organizational psychology
and measures Talents to predict
on-the-job success. Talents are
Adaptation Communication Conflict Decision Embracing recurring patterns of thought, fee“ng,

Resolution Making Diversity .

and behavior, and they represent

our innate abilities and how we are
hardwired as humans.

Execution Innovation Managing Persuasion Teamwork
Others

Want to see what Plum can BOOk a demo at |um iodemo

do for your organization?



http://plum.io/demo
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Understand people’s potential Identify which Talents are Match people to roles where
needed for success they can thrive
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do for your organization?
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