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“Interim Healthcare SLC needed HR technology, and we’re pleased 
with the results we’ve gained from HR Cloud’s solutions for 
recruiting, onboarding, and employee engagement. Yet it’s really an 
opportunity for all Interim franchises. It would be so great if each 
franchise owner could implement similar solutions to replace legacy 
systems that might not work as well as they should.”

!"#$%&'()%*+",-
./%,#$"-&(0*,&/1(2,3&/"4()&%'3$5%/&(675

www.hrcloud.com
www.hrcloud.com

www.hrcloud.com
www.hrcloud.com



“With Onboard, as soon as a new hire completes our 
detailed onboarding checklist, which includes federal, 
state, and industry forms, I am fully confident that I can 
put them in the field right away, without any 
compliance concerns.”
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