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Candidate Experience

N C/NDIDATE EXPERIENCE ) : g - (d. 5

TRANSITION UNDERSTANDING

Consideration and decision Awareness that an
to transition out of role organization exists and that
and/or the organization there are available jobs.

and potential ongoing
connection to organization.

GROWTH

Giving and receiving feedback
and coaching. Personal and
professional opportunities to
develop through role change,
training, internal and external
experiences, and networking.

ATTRACTION

organization, openness
and alignment to them
as an employer.

EMPLOYMENT
LIFECYCLE

exaqueo: M

Customers

o,
%

’0

PREFERENCE

Consideration to apply over other
employer options, competing in
the process for a job with that
employer and the readiness of the
candidate and the employer to
make decisions.

MANAGEMENT

Daily job execution including
tasks, tools, and co-workers.
Managing the integration of job

and life including scheduling, BELONG|NG

labor relations, compensation,
benefits, and rewards.

>
e§

Making the decision, commi
to the organization and to tt
employee, orienting to the jd
the organization, engaging i
contributing to the work.

@ EMPLOYEE EXPERIENCE

EHEEARZEES
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https://www.exaqueo.com/blog/developing-a-candidate-experience-strategy
https://www.hubspot.com/flywheel
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https://www.jstage.jst.go.jp/article/jsmd/21/2/21_31/_html/-char/en
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