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TIPS FOR HIRING

MILITARY VETERANS
2

Attend military recruiting Post your jobs on job Establish an
virtual job fairs, boards that target employee resource l
conferences and events. military veterans. group for veterans.

! 5. b. 7.

Devote a pageon Includeamilitary Showcase testimonials Use military-friendly
your career site to skills translatoron from veterans in your hashtags on your
military hiring. your career site. recruiting efforts. social postings.

UON'T FORGET MILITARY SPOUSES
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OF MILITARY M AREWOMEN (&) HOLD BACHELOR'S Y7 Y7 .7 WANT OR
SPOUSES ARE M OR ADVANCED =] NeenTo
UNEMPLOVED DEGREES WORK

FREQUENT RELOCATION AND CHILD CARE ARE OFTEN ISSUES

FOR ASSISTANCE WITH MILITARY HIRING, CONTACT YOUR i1 ACCOUNT DIRECTOR
OR VISIT OUR SITE.

Sources include: Advance Partners, Deloitte Insights, LinkedIn, militaryonesource, The New York Times, US Bureau of Labor Statistics.



https://www.nasrecruitment.com/contact-nas/

