
Vaccine Incentive Program Risks  
Nearly half of employers, HR professionals and business attorneys say they have already decided against 
a vaccine mandate, according to a new survey of 1,800 executives conducted by Littler Law Firm. Most 
of the companies surveyed by Littler are also worried that employees may push back on a mandate and 
how a vaccine mandate could affect company culture.  Instead, most employers said they planned to 
provide vaccine information to their workers, and nearly a third said they would offer paid time off for 
workers to get the shot.  

Even voluntary incentive programs for the vaccine carry some risk to employers though. The below 
article from the Reed Smith Law Firm may help employers navigate this emerging issue:  

Managing the risks of incentivizing COVID-19 vaccines for employees 

 

https://www.littler.com/publication-press/publication/littler-vaccine-employer-survey-report
https://www.employmentlawwatch.com/2021/02/articles/employment-us/managing-the-risks-of-incentivizing-covid-19-vaccines-for-employees/?utm_source=Reed+Smith+-+Employment+Law+Watch&utm_campaign=3402493327-RSS_EMAIL_CAMPAIGN&utm_medium=email&utm_term=0_b40554bd20-3402493327-78816497

