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‘Velcome to Hocking College! Au of us at the College take special pride in
the excellence of our technical programs and in the natural beauty of our
Southeastern Obio campus. Our greatest source of pride though, is our
dedicated faculty and staff who strive to make each student's experience at
the College the best possible. Technical education means bands-on learning.
State—of-tbe—art labs and field experiences encourage our students to apply
skills to real work situations. U nique facilities such as our Ramada Inn,
Uniglobe Travel Agency, Telemarketing Center, Robbins Crossing Interpretive
Center and Hocking Woods Nature Center go one step further by serving the
public while our students learn. We also maintain close ties with business,
industry and public agencies so that our graduates are prepared with the
educqtion and training needed by prospective employers. This is an
exciting time to be a student at Hocking College. We're responding to today's
changing world with innovations that will belp you get the most out of your
education. We offer you an action-packed, relevant experience in the
technology of your choice, with a little fun along the waj). We iook Jorward
to serving you at Hocking College. We'tt show you why we're America's best

two-year college.

John J. Light, Ph.D.

President



Hocking College is a two-year technical college where the accent is on "learning by doing" -

a great place to gain technical knowledge and personal skills for a successful career. Students
learn in well-equipped labs and training facilities with an outstanding faculty and staff, whose
emphasis is on personal interaction with students. The college is located in Southeastern Ohio
near Nelsonville, about 60 miles from Columbus. Our 1600-acre campus is surrounded by the
Wayne National Forest. Several state parks are within easy driving distance.

Hocking College offers associate degrees and certificates in more than 30 programs. In
addition, it provides the state approved Transfer Module for students planning on transferring
to a four year college without earning a degree. Several of the college's technologies were the
first two-year programs of their kind either in Ohio or in the nation. HC is the only institution
in the world offering a two-year degree in Materials Engineering Technology. The Ceramic
Engineering Technology and the Compressor Technology programs were firsts in the United
States, and the Forestry,Archaeology, Career Ladder Nursing, Human and Correctional Services,
Juvenile Corrections, Emergency Medical and Travel and Tourism programs were firsts in Ohio.
The Culinary Arts and Hotel/Restaurant Management programs took the lead in hospitality
training at the Ramada Inn, a public facility owned and operated by the college.

Programs at Hocking keep up with the constantly changing needs of business and industry.
High technology laboratories contain state-of-the-art engineering and computer science
equipment and computer assisted drafting systems are part of the Drafting and Design

program.

Because of the number of unique technical programs offered at Hocking College, our student
body includes people of all ages, backgrounds, geographic origins and interests. Over 6,000
students represent all of Ohio's 88 counties, 20 states and 47 foreign

countries.

HC's academic calendar follows a system of four quarters - fall, winter, spring and summer.
Students may enroll in day and evening classes and may choose between traditional classroom
and self-paced methods of instruction.

Hocking College believes in itself and its students. Our mission has always been to provide
the best and most current technical education not only to our students but also to the
communities and industries we serve.



Accreditation

Hocking College is accredited by the North Central Association of Colleges and Schools.
In addition to the institutional accreditation, the programs listed below are individually
accredited by the indicated agency.

Program
Accounting Technology

Activities Therapy

Business Management Technology

Ceramic Engineering
Technology

Culinary Arts Technology

Dietetic Technology

Emergency Medical
Technology

Forestry Technology
Health Information
Management
Technology

Medical Assistant
Technology

Nanny Technology
Nursing Technology
First and Second Year

Office Administration Technology

Physical Therapist Assistant
Technology

Recreation and Wildlife
Technology (Fish and Wildlife)

Accrediting Agency
Association of Collegiate Business Schools and Programs

Approved by the National Certification Council for
Activities Professionals

Association of Collegiate Business Schools and Programs

Technology Accreditation Commission of the
Accreditation Board of Engineering and Technology

American Culinary Federation
Dietary Manager Association (Certificate Program)
Accreditation/Approval for Dietetic Education of the

American Dietetic Association

State Board of Education - EMT-B Basic and
EMT-Paramedic (EMTB 502407/EMT-P 5-3-002)

Recognized by the Society of American Foresters
Commission on Accreditation of Allied Health

Education Programs on recommendation of the
Committee on Allied Health Education on Accreditation
Commission on Accreditation of Allied Health

Education Programs on recommendation of the
Committee on Accreditation for Medical Assistant Education
American Council of Nanny Schools

Approved by the Ohio Board of Nursing

Accredited by the National League of Nursing Accrediting
Agency

Association of Collegiate Business Schools and Programs

Commission on Accreditation in Physical Therapy
Education of the American Physical Therapy Association

North American Wildlife Technology Association

o B B B B S A i o e o 3 B i o s i e
Hocking College is a member of the American Association of Community and Junior
Colleges, The Ohio College Association and the National Alliance of Community and

Technical Colleges.



College Mission and Goals
Hocking College is dedicated to fulfilling the following mission as part of the Ohio
system of technical education: to prepare individuals, in up to two years, for careers as
technicians or technologists who will work with skilled craftsmen and professionals. The
clear emphasis of technical education is the practical application of knowledge and skills
toward the solution of problems in the world of work.

The Hocking College mission is implemented through the following goals:

To provide programs and instruction for the broadest possible range of high school
graduates and adults which are relevant to the needs, desires and aspirations of students,
industry and local citizens and which are aimed uncompromisingly at successful career
employment and personal fulfillment for the individual.

To develop and offer Associate Degree programs in Applied Science and Applied Business
which will prepare students for employment as technicians or paraprofessionals and
which are compatible with the needs of industry and individuals of the area served.

To provide training at a level that will permit application and acceptance into a
baccalaureate degree program in a technical field if desired.

To work and with other educational institutions to establish an open-ended technical
education curriculum which allows students to enter employment or to continue
education with a minimum disruption or loss of credit. The Hocking College Trustees
urged universities to: recognize the potential of our graduates as students, encourage
the development of two-plus-two programs and for the universities to formally adopt
systems and procedures that would enable individuals to easily matriculate when they

qualify.

To promote a positive attitude toward work, including high standards of personal
behavior, character, integrity and self-improvement.

To develop in graduates the technical knowledge, skills and attitudes which will provide
for successful job entry performance, continued employment and advancement.

To surround students with an environment of the kind within which they will be
employed, encompassing a maximum exposure to other technically competent
specialists and equipment closely approximating that in industry.

To provide adequate general education to enable students to intelligently assume the
responsibilities of citizenship.

To develop and offer special continuing education programs for occupational advance-
ment, refresher and retraining purposes.



To provide counseling and advisement services to students and citizens which will
assist in choosing appropriate courses of study.

To provide a system of instruction which is directed toward meeting the learning
requirements and needs of individual students when they need it.

To provide a source of skilled manpower upon which the area may draw for the
successful continuation and expansion of technical enterprises.

To provide the faculty, facilities and consultant services for business, industry and the
community.

To cooperate and coordinate with area public and private institutions in order to
prevent duplication of effort, maximize the resources available to students and faculty
and realize the fullest benefits from the tax dollar.

To accomplish all of the above goals in the most efficient and economical manner
compatible with quality offerings.

Learner Centered Community
During fall quarter, 1997, the Board of Trustees approved the following vision statements
proposed by representatives of the college’s faculty, staff and administration: “Hocking
College is a learner-centered organization which values and nurtures all members of its
community as learners and facilitators of learning. All experiences are viewed as
opportunities for growth, development and continuous improvement. Learning and
learner success are core values shared by all”

Though Hocking has long had many components of “learner-centeredness” in its
programming and decision making, this vision statement is a bold step toward even
greater commitment to the learning process. Foundational to this vision of education is
that the dynamics of teaching and learning are different from the traditional model. The
teacher is not perceived as the only possessor of knowledge and students are not
perceived as empty vessels to be filled. Both the institution’s employees and students
are perceived as members of a community of learners involved in activities that
enhances each person’s life experiences and allow them to gain new insights and skills.

A leaner-centered classroom or institution is about much more than creating interesting
activities or trying to find new fads to keep students attending. It is a way of being - a
philosophy and a positive attitude about the possibilities that exist when human beings
come together in mutual respect for a united purpose: learning. It is about taking a
stance for human beings engaged in the development of a democracy. It is about a
humanitarian view of the future amidst the complexity and exciting possibilities in the
age of advanced technology. It is about creating a community of learners free to
imagine possibilities beyond the confines of texts or individual teachers. It is about



creating a world of thinkers engaged in the task of reading their world and doing some-
thing about those things which are problematic in life. It is about the art of liberating
learners and helping them rediscover their innate love of engaging their world.

Some of the guiding principles being used by Hocking College as it progresses toward
meeting the challenges of the newly adopted mission statement are as follows:

* Learners learn best by experiencing (playing and touching) the world, not only by
being “told about” the world.

* Mistakes are positive opportunities for learning.

e Teachers and institutions can and do learn from their students; therefore the
concept of learners must include teachers, administrators and all other staff
members as part of a community of learners working toward the common good of
the community.

* There are multitudes of ways to experience learning. No one way is the “best” way.

e A learner-centered classroom/institution requires that each learner takes
responsibility for his/her own learning; develop respect for themselves as intelligent,
capable, complex beings; develop respect for others in the community of learners;
and develop habits of self sufficiency.

e A learner-centered classroom/institution requires teachers, staff and administrators
to move out of the spotlight; become effective planners, organizers and managers
who plan for and manage the unexpected and who plan for and support
individuality. They learn to assume a “coach mentality”. They learn to take risks,
knowing that there is no one best way to get the job done for learners in the
community.

* The learner-centered classroom/institution is not “fixed” in terms of physical space
or approaches. Teachers, staff, administrators and support systems have to be
flexible.

Assessment of Student Academic Achievement
Hocking College strives to maintain programs of excellence by assessing the academic
achievement of its students. By measuring students’ abilities and knowledge, faculty can
make continuous adjustments to improve how and what they teach. In addition,
assessment information is reported to state and regional bodies and to external agencies
which accredit Hocking’s programs of study. The institution measures student
academic achievement through performance and traditional testing; evaluation of the
practicum or clinical experience; student, graduate and employer surveys; licensure/
certification examination results; and portfolio assessment, along with other methods.



Students are asked to participate in these important activities to assure themselves and
others the highest quality education.

Hocking College’s assessment program supports the institutions mission “to prepare
individuals for careers as technicians and technologists who will work with skills
craftsmen and professionals.” The College also assesses the effectiveness of develop-
mental programs designed to enable under-prepared students to complete college level
courses. Finally it assesses the Core Competencies, eight general abilities designed to
equip students for life both in and out of the workplace.

Core Competencies
The Core Competencies are eight common goals for all Hocking College graduates,
regardless of their technologies. These competencies embody the knowledge, skills
and attitudes which enhance students’ productivity, stimulate their personal and
professional growth, allow them to fulfill their goals and enable them to realize the
highest quality of life.

The list of Core Competencies was reviewed by the entire Hocking College faculty,
adopted by faculty referendum and then adopted by the Board of Trustees in 1992.

The Core Competencies state the intention that Hocking College graduates will:
communicate effectively; demonstrate math skills; demonstrate knowledge of science
and the environment; demonstrate learning and critical thinking skills; maintain
professional skills and attitudes; practice human relations skills; demonstrate community,
cultural and global awareness; and maintain a code of ethics.



A History of Hocking College

1968

1969

1970

1971

1972

1973

1974

1975

1976

1977

1978

1980

Tri-County Technical Institute opens its doors on the
grounds of Tri-County Joint Vocational School.
Enrollment 234.

Charter received from the Ohio Board of Regents.

Southeastern Ohio School of Practical Nursing
transferred to Tri-County Technical Institute.

Board approves construction of a hotel and restaurant.
6.5 million dollar request for a technical school campus
submitted.

Official name changed to Hocking Technical College
250 acres purchased for new building and future
development.

College receives first of many grants from the Helene
Fuld Health Trust for the nursing programs.

Enrollment 1,055

College designated as the permanent site of the Paul
Bunyan Show.

Hocking College Residence Hall opens on campus.
PACE program of open-entry/open-exit curriculum
adopted.

Ohio-Hocking Forestry Museum established.

Enrollment 2,250.
Phase II building opens.

$5,059,483 budget approved.

Hotel/Restaurant students work at Lake Placid
Olympics.

Sister College relationship established with Hsinpu
Junior College of Technology, Taipei, Taiwan, Republic of
China.

Sawmill begins operation.

$6,412,240 budget approved.



1981 e College awarded 10-year accreditation from North Central
Association of Colleges and Schools; accreditation report to be
used as national model.

e Enrollment 3,240.

1982 » Sister College relationship established with Tokyo
Metropolitan College of Technology.

* College receives Congressional Recognition for tuition
scholarship fund created by voluntary staff payroll deduction
program. ‘

e Five-year, 5.8 million dollar grant under the Strengthening
Developing Institutions program received from the U.S.
Department of Education.

e Satellite receiver downlink dish installed to provide satellite
instructional programming and access to national
teleconferences.

e HTC Charitable Trust enacted.

1983 e College's Community Health Education Center designated
as national model by Atlanta Center for Disease Control.
e $10,200,000 budget approved.

1984 e Gittinger Assessment Center established.
* Technical Laboratory Building opens.
e Bahamas Hotel Training College and Hotel and Tourism
Training Center of Rangoon, Burma send staff members for
training in curriculum development.

1985 ¢ Ceramic Engineering Technology, Forestry, Police Science
and Recreation and Wildlife programs receive Program
Excellence Awards totaling $523,350 from the Ohio Board
of Regents.

e Fiscal year-end scholarships and grants to individual
students total $1,528,886.

» Joint agreement established between HT'C and College of
Arts, Science and Technology in Kingston, Jamaica for
student training.

* Ceramic Engineering Technology receives regional U.S.
Department of Education Secretary Award for Excellence.

1986 e HTC's Telemarketing Center begins serving HTC and
businesses with telemarketing services.
e Jamaican chefs receive specialized culinary training from
HTC's executive chef instructors.
e Hocking Woods Nature Center opens.



1987 * Over 35,000 tourists enjoy the weekend living history
presentation of HTC Interpretive Service students at
Robbins Crossing on campus.
* The Day Care Connection childcare center opens on campus.
*  HTC receives $500,000 U.S. Department of Education
Facilities Grant.

1988 * Enrollment over 4,000.

* Nursing Department awarded $65,000 grant under the
Academic Challenge program.

*  Quality International Reservation Center opens on campus.

e Student Center opens on campus.

* Vehicular Fuels Institute begins operation of national
technical services database.

e Groundbreaking for Southeastern Probation Treatment
Alternative Facility to be built on HTC-donated land.

e Ceramic Engineering Technology repeats as Program
Excellence Award winner.

1989 e International Energy Center opens.
e HTC heads state funded consortium to train human
services personnel in Ohio's 88 counties.
¢ Ceramic Engineering Technology named one of two
outstanding programs in U.S. by National Council of
Instructional Administrators.

1990 + Satellite campus in Perry County established with 61
students.
* Communications program in the General Studies
Department receives Program Excellence Grant
of $148,800 from the Ohio Board of Regents.

1991 ¢ Enrollment over 5,500.
* Official name changed to Hocking College.
* Hocking College established an External Degree program.
e Nursing Department becomes the College's first "school"
and is known as the School of Nursing.

1992 ¢ Students travel to Europe for first Havering College
Student Exchange program.
* College acquires 290 additional acres of land adjoining
campus bringing total to more than 1,400 acres.
* Hocking College is the only college to take part in
international horticulture exposition AmeriFlora '92,
held in Columbus.
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1993

1994

1995

1996

1997

1998

Work begins on $5.9 million Capital Projects including a
new building and an addition to the Natural Resources
building.

College receives 25 acres of land in Perry County

to build permanent structure.

Natural Resources Department becomes School of
Natural Resources and Ecological Sciences.

Enrollment over 6000 with a budget of nearly $40 million.
Groundbreaking for Nursing/Health/Learning

Resource Center building and Natural Resources

building addition.

Groundbreaking for Perry County Center.

Board of Trustees adopts Functional Mission, Hocking
College to remain technical in mission.

Hocking College receives Service Learning Grant.

Agreement signed to offer International Business training with
college/university in Canada and Mexico.

Sauber Environmental Center opens at Lake Snowden.

College donates 8.9 acres for construction of the Southeast
Ohio Regional Jail.

Southeast Ohio Building opens.

Perry Campus officially named Hocking College Perry Campus.
Paul Bunyan Show featured on Discovery Channel’s Amazing
America.

Hocking College Perry Campus officially opens.

National Environmental Training Center wins Renew America’s
National Award for Environmental Sustainability for second
time.

Approval given for College to purchase Lake Snowden.

90 acres traded with U.S. Forest Service, making contiguous
campus 1600 acres

Hocking College looks forward to a banner 30th year.



Location

5454 State Route 37

New Lexington OH 43764
740 342-3337

Facilities

The Hocking College Perry Campus is housed in a newly constructed 20, 000 square
foot building dedicated in January, 1997. The new campus is situated on a twenty-five
acre tract of land, granted to the college for this purpose by the Perry County Board of
Commissioners. The Perry Campus is located along State Route 37, just west of the city
of New Lexington, and was completed at a cost of $2.9 million.

Programming

The Perry Campus offers course work in all of Hocking College’s technologies and
specializes in several programs including Accounting, Business Management, Human and
Correctional Services, Juvenile Corrections, Nursing Level I, Industrial Maintenance and
the state approved Transfer Module (University Bound). Planned new programming
includes Horse Industry Management and Equine Health, and Optical technologies.

"The Hocking College Perry Campus utilizes instructional personnel from a variety of
backgrounds and experiences. Several full time instructors teach a part of their course
load at both campuses. Adjunct instructional personnel are professionals, working and
teaching in their fields of expertise. Some instruction is delivered via an interactive
distance learning video link between the campuses. While most course work is
available in a traditional format, other courses are offered on a time-compressed basis.
The college offers much course work in the PACE (Personally Accelerated Career
Education) format and many classes may be started at any time during the quarter.

The Perry Campus currently serves approximately 200 students per academic quarter.
While most of these attend part time, nearly one hundred full time students commute
from Perry, Fairfield, Muskingum and Morgan counties. The majority of students at the
Perry Campus are non-traditional, outside the eighteen to twenty-three age bracket, with
an average age closer to thirty.

The Hocking College Perry Campus has an active advisory board made up of business
leaders, professionals and interested citizens from all over Perry County. Anyone
wishing additional information may visit the campus during regular office hours, or
telephone the campus at 740 342-3337.




Technical Programs
Programs leading to an Associate Degree:

Accounting

Business Management
International Business

Computer Science

Office Administration

Certificate Programs

Programs providing specific technical skills:

Certificates of Completion

Accounts Payable/Accounts Receivable Clerk
Cost Clerk

File Clerk

Legal Secretary

Medical Secretary

Salesperson

Occupational Certificates

Accounting Clerk/Payroll Clerk
Administrative Transcriptionist
Clerk/Basic Typist

Computer Applications for Business Owners
Computer Builder/Maintenance Worker
Customer Service Representative
Entrepreneurial Specialist

Federal Taxation

Industrial Salesperson

Management Specialist
Microcomputer Accounting
Microcomputer Software User
Non-Profit Accounting

Personnel Specialist I

Personnel Specialist II

Purchasing Agent

Real Estate

Receptionist/Clerk

Retail Management Specialist

Small Business Accounting Technician
Small Business Specialist

Word Processing

Technical Certificates
Accounting
Office Administration



Accounting

The Accounting Technology prepares
students for entry-level positions as
staff accountants and clerks and
provides programming to upgrade

the skills of persons already employed
in the field of accounting.

The Accounting Technology
emphasizes practical experience and
prepares graduates for entry-level
employment in private practice,
governmental accounting and private
business. Students receive an
excellent background not only in
bookkeeping but also in payroll, tax,
cost and non profit accounting plus
valuable experience on the college's
IBM compatible and Macintosh
microcomputers. Accounting
students complete a one quarter on
the-job practicum as part of their
degree.

Second year students experience
first-hand learning in area agencies
and business.

Job Opportunities

Since accounting is a part of every
business, the demand for trained
personnel remains high. Graduates
are employed in certified public
accounting firms, small business,
manufacturing firms and non-profit
organizations such as colleges,
hospitals and government
agencies.

Course No.
ACC 120
ACC 100
ACC 130
BUS 170
OAT 180
COMM 122
SOCI eee
ACC 101
ACC 110
ACC 140
BUS 171
MATH 108 B
BUS 175
COMM 123
ACC 102
ACC 111
ACC 150
ACC 162
MATH 109
COMM 130
ACC 200
ACC 220
BUS 247
FMGT 140
COMM 104
SOCI oo
ACC 201
ACC 210
ACC 221
ACC 230
BUS 248
NSC 100
NSC 101
ACC 231
ACC 250
ACC 296
BUS 200
COMM 124 A

Course

Payroll Accounting
Accounting I

Business and Accounting
Machines

Fundamentals of

Business I

Keyboarding
Communications II

Social Science Elective
Accounting II

Accounting Simulation
Individual Taxation
Fundamentals of

Business II

Introduction to Algebra

for Business

Business Word Processing
Communications III
Accounting III

Advanced Accounting
Simulation

Business Taxation
Microcomputer Accounting
Business Math

Speech

Basic Cost Accounting
Non-Profit Accounting I
Excel for Windows
Principles of Finance

Job Search Techniques
Social Science Elective
Advanced Cost Accounting
Cost Accounting Simulation
Non-Profit Accounting II
Intermediate Accounting I
Advanced Excel

Health Science:The Human
Machine

or

Environmental Science
Intermediate Accounting II
Auditing

Accounting Practicum
Business Law
Communications IV: Job
Communications
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The Business Management Technology
prepares students for entry-level
career positions as managers and
manager-trainees and to own and
operate a small business. The Business
curriculum offers flexibility to the
student who may complete courses in
an area of concentration or opt to
meet Transfer Module requirements
while completing a degree in Business
Management. In addition, the
Business Management technology
provides programming to upgrade the
skills of persons already in the field by
offering training packages to meet
specific needs.

Graduates in Business Management
are prepared to build careers in any
phase of business-retailing, wholesal-
ing and manufacturing. Studies range
from the basic theories of manage-
ment and finance through specific
applications in human resource
management and managerial
accounting. Other courses focus on
merchandising, economics, marketing
and microcomputer software pack-
ages.

Second year students experience first
hand learning in area industry,
business and agencies.

Job Opportunities

Employment varies from managerial
positions in small business to
management trainee programs with
larger companies. Trainee programs
may lead to management positions in
sales, merchandising, operations,
personnel credit, security and
marketing.

Business Management

Course No.
BUS 100
BUS 102
BUS 110
BUS 105
COMM 122
OAT 180
BUS 101
ACC 100
BUS 200
MATH 108 B
COMM 123 A
BUS eoeo
BUS 103
ACC 101
BUS 201
MATH 109
ECON 140
BUS 243
BUS 260
SOCI 169
COMM 130
COMM 135
PSYC eve
BUS Xy
BUS 210
BUS 247
ACC 162
COMM 104
NSC 100
NSC 101
BUS eoe
HUM seoe
BUS 180
BUS 248
BUS 296
BUS o0

Course
Small Business
Management [
Principles and Practices
of Management I
Marketing
History of American
Business
Communications II
Keyboarding
Small Business
Management II
Accounting I
Business Law
Introduction to Algebra
for Business
Communications III: Job
Communications
Business Elective
Principles and Practices
of Management II
Accounting IT
Advanced Business Law
Business Math
Principles of
Microeconomics
Business Systems Control
Business Planning
Human Relations in
Organizations
Speech
or
Verbal Career Skills
Psychology Elective
Business Elective
Human Resources
Management
Excel for Windows
Microcomputer Accounting
Job Search Techniques
Health Science:The
Human Machine
or
Environmental Science
Business Electives
Humanities Elective
Business Ethics
Advanced Excel
Business Practicum
Business Elective

Credit
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Business Management
International Business

The International Business concentra-

tion provides an opportunity for Course No. Course Credit
. , BUS 100 Small Business ManagementI 3
students to ‘Study abroad in C.anada . BUS 102 Principles and Practices of 3
and/or Mexico after completing basic Management I
studies at Hocking College. First-hand BUS 110 Marketing 3
experience with U.S. trade partners BUS 105 History of American Business 3
and their markets gives students COMM 122  CommunicationsII 3
unique, marketable job skills. This MICS 121 A MicroSoft Works for Windows 1
> . (Word Processor)
exchange is the result of a cooperative BUS 175 Business Word Processing 2
agreement among Hocking College, BUS 101 Small Business Management Il 3
Sir Sanford Fleming College, Ontario, ACC 100 Accounting I 3
Canada and The University of The BUS ~ 200  Business Law 3
Valley of Mexico, Mexico City, Mexico MATH 109 Business Math 4
’ o ' COMM 123A Communications III: Job 3
Students of all three countries spend Communications
one quarter in each country studying BUS 103 Principles and Practices of 3
import/export practices of that Management II
country. ACC 101 Accounting II ' 3
BUS 201 Advanced Business Law 4
.. LANG 120 Beginning Spanish 3
Job Opportunities SOCI 169  Human Relations in 3
The International Business prepares Organization
graduates for employment opportuni- MICS 280  Exploring the Internet 1
ties in both national and international NR 172 Geography 3
. 4 BUS 106 C International Business: 3
companies which import and export Overvi
; verview
their products. BUS 107 C Importing to Canada 3
BUS 108 C Exporting from Canada 3
BUS oo Business Elective 3
ECON 140 Principles of Microeconomics 4
LANG 121 Intermediate Spanish 3
BUS 106 M International Business: 3
Planning and Controls
BUS 107 M Importing to Mexico 3
BUS 108 M Exporting from Mexico 3
BUS 296 Business Practicum 2
ACC 162 Microcomputer Accounting 2
COMM 104 Job Search Techniques 1
COMM 130 Speech 3
or
COMM 135 Verbal Career Skills 3
BUS 106 U International Business: Ethics 3
BUS 107 U Importing to the United States 3
BUS 108 U Exporting from the 3

United States
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Computer Science

The Computer Science Technology

j Course No. Course Credit
prepares st.tu.dents f(.)r entry !evcl cs 100 Program Analysis | 3
career positions as information cs 120 Introduction to Data 3
systems specialists and computer Processing
operators and provides a background MICS 110 Introduction to Visual Basic 2
sufficient for growth and advance- MICS 145 Introduction to Windows 1

. . . ACC 100 Accounting I 3
ment in the mar}agement information MATH 108 E Introduction to Algebra for 3
systems profession. Engineering
COMM 122 Communications II 3
The Computer Science Technology Ccs 101 Program Analysis I 3
offers students hands-on experience I(\:/[SICS ?‘1)(2) in:roguctéon :O gg;"or king -;’
. . ntroduction to
}151ng §tate—of~the—art equipment ACC 101 Accounting 1 3
mcludmg broad band and local area COMM 123 Communications III 3
networks. Students write application CS 155 Applied Statistical Packages 3
programs in six programming or
languages: COBOL, RPG,Assembler, lélsATH } i(l) in:errélei%atc ?lgégt;oL 555
. . . ntrodauction to
Visual Basm,Vlsua'l C++ and Power- cs 140  Job Control and Utilities 3
house. Commercial software MICS 144  WordPerfect for Windows 1
packages including spreadsheet, word BUS 170 Fundamentals of Business I 3
processing and database for Windows- COMM 130  Speech 3
based microcomputers are part of the or )
curriculum. Two networking courses COMM 135 Verbal Ca.r cer Skills . 5

) - ? . eee Communication/Sociology/ 3
provide students with experience in Humanities
data communication, client server CS 111 Advanced COBOL 5
concepts and network hardware, CS 210 Programming in C 3
software and applications. Students MICS 141  Lotus 1-2-3 1
also gain experience in uploading MICS 142 Introduction to dBase 1

o . COMM 104  Job Search Techniques 1
and down loading information to NSC 100  Health Science:The Human 3
mainframes. Machine
or
Job Opportunities glggl 101 lsinvir;)gmental SlcienceB g
. . eee ocial Science Elective
Hocking College Computer Science cs 125 Computer Numbering System 1
graduates are employed as data entry cs 201 Advanced Networking 4
operators, computer operators, entry CS 220 Programming in RPG 4
level programmers, programmer CS 240 Database Management 3
analysts, systems analysts, team CS 271 Forr.ns Managemer}t Systen}s 2
managers, microcomputer specialists BUS e Bus"?ess./ Accf’ummg EleF tive 3
,’ o ’ CS 214 Applications in Information 3
networking specialists and systems Technology
software trainers. CS 250 Basic Assembler Language 3
CS 275 Fourth Generation Language 3
and Prototyping
SOCI 169 Human Relations in 3
Organizations
SOCI  eeo Social Science Elective A 3



The Office Administration Technology
prepares students for entry-level
career positions as office administra-
tive assistants who are capable of
supervising other clerical employees.
In addition, it provides programming
to upgrade the skills of persons
already employed in the office field.

The Office Administration Technology
offers unique training opportunities
including work stations where
students gain hands-on experience
with a variety of telephone skills,
office equipment and computer
hardware and software packages.
Students become knowledgeable in
software packages including Windows,
WordPerfect, MicroSoft Word, Excel,
Lotus, PageMaker and Integrated
Office Packages.

During the sixth quarter, students
complete a practicum where they are
placed in an office two days each
week for hands-on experience.

Job Opportunities

Graduates are employed as administra-
tive assistants, word processing
specialists, transcriptionists, typists
and executive, legal and medical
secretaries.

Office Administration

Course No.
OAT 100
OAT 107
OAT 110
OAT 113
OAT 180
MATH 108B
OAT 190
COMM 122
OAT 114
OAT 211
ACC 100
COMM 101
COMM 123
OAT 105
OAT 130
OAT 101
OAT 111
OAT 216
MICS 142
COMM 102
COMM 124
OAT 106
OAT 132
OAT 102
OAT 200
ACC 120
BUS 247
COMM 130
COMM 135
NSC 100
NSC 101
OAT 230
OAT 250
BUS 120
BUS 200
COMM 104
PSYC 150
OAT 240
OAT 260
OAT 296
HUM 203
PSYC 154

Course

Beginning Typing
Telephone Skills

Office Administration I
Office Administration
Computer Systems
Keyboarding

Introduction to Algebra for
Business

Pretranscription Skills
Communications II

Office Administration
Machines

WordPerfect for Windows
Accounting 1

Spelling Skills
Communications III
Introduction to Personal
Shorthand

or

Beginning Shorthand
Intermediate Typing

Office Administration II
MicroSoft Word
Introduction to dBase
Vocabulary Skills
Communications IV
Advanced Personal Shorthand
or

Advanced Shorthand
Advanced Typing
Introduction to Transcription
Payroll Accounting

Excel for Windows

Speech

or

Verbal Career Skills

Health Science:The Human
Machine

or

Environmental Science
Administrative Transcription
Office Publications
Personal Finance

Business Law

Job Search Techniques
Introduction to Psychology
Word Processing Applications
Administrative Typing
Office Administration
Practicum/Seminar

Ethics, Values and Morality
or

Interpersonal Relationships

Credit

o e
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Technical Programs
Programs leading to an Associate Degree:

Broadcast Engineering and Production Technology
Ceramic Engineering Technology

Compressor

Drafting and Design

Electronic Engineering Technology

Industrial Engineering Technology

Materials Technology

Certificate Programs
Programs providing specific technical skills:

Certificates of Completion
Broadcast Production

Occupational Certificates

Automotive HVAC and Drivetrain Specialist
Automotive Performance and Diagnostic Specialist
Automotive Service Management Skills

Compressed Natural Gas Fill Station and Compressor Installation and Maintenance
Compressed Natural Gas Vehicle Conversion and Safety
Compressor

Electronics

Industrial Plastics Specialist

NGV Compressor Fill Station Specialist

Rotating Compressor Specialist

Technical Certificates
Automotive Service Management
Basic Drafter

Industrial Plastics



Broadcast Engineering and Production
Technology

The Broadcast Engineering and

Production Technology prepares Course No. Course Credit
L u ! gy. prep BC 110 Studio Production 3
individuals for careers in the broad- EE 150  Technical Basis for Broadcast I 4
cast industry and related fields such BUS 120 Personal Finance 3
as radio, television, audio and video COMM 122 Communications II 3
production and engineering. It also OAT 180 Keyboarding ) 1
ides students a backeround BC 210 Audio/Video Production I 3
p rOVl, &r EE 151 Technical Basis for Broadcast II 4
sufficient for growth and advance- COMM 123N Communications IIl: Writing for 3
ment. TV/Radio
MICS 112 Introduction to DOS 1
The Broadcast Engineering and COMM 130 Speech 3
Production Technology provides or
D COMM 135 Verbal Career Skills 3
training in all aspects of broadcast BC 207  Multitrack Audio Recording 3
engineering and production. Students BC 296 A Broadcast Practicum/Seminar I 3
will develop skills necessary to design EE 152 Technical Basis for Broadcast Il 4
and install a broadcast production EE 240 Computers for Electronics 4
facility, operate equipment and Technicians I
»OP . quip ] DD 101 Engineering Drawing I 3
perform routine preventative and BC 201 Audio/Video Systems I 4
minor corrective maintenance. BC 215 Audio/Video Production II 3
MATH 108 E Introduction to Algebra for 3
Students operate and maintain equip- Engineering
. . BUS 100 Small Business Management I 3
ment in the broadcasting laboratory or
which includes Sony digital cameras BUS 170  Fundamentals of Business I 3
and Avid Mc-Express digital non-linear EGR 103 Physics HLS
workstations. or
.. NSC 103 Physics 3
Job Opportunities . BC 209 Audio/Video Systems II 4
Students graduate with a broad range BC 230 Advanced Post Production 3
of skills that allows them employment DD 203 Electrical Drawing 4
possibilities in different industries and MATH 110 Geometry and Trigonometry 3
areas of specialization. Employment BUS 101 Small Business ManagementII 3
. . . Lo or
locat{()'ns mCh_lde radio Stdth.nS, BUS 171 Fundamentals of Business II 3
television stations, commercial BC 200  Media Portfolio Development 3
production facilities, colleges, pro BC 296 B Broadcast Practicum/Seminar I 3
sports, hospitals, law enforcement COMM 104 Job Search Techniques 1
agencies, cable companies and COMM 225  Technical Writing 3
SOCI 169 Human Relations in 3

satellite and broadcasting networks. .
Organizations
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Ceramic Engineering Technology

Two-time recipient of the Obio Board of Regents Program Excellence Award and recipient of

the U.S. Department of Education Secretary’s Award.

The Ceramic Engineering Technology

prepares students for entry-level Course No. C"“rse_ _ Credit
career positions as process techni- CER 101 Ceramic Mineral Systems: 5
. . Development and
cians, development technicians, or p
. . . : rocurement Methods
production supervisors in ceramic CHEM 100 Introduction to Chemistry 3
and related industries and provides a MATH 108 E Introduction to Algebra for 3
background sufficient for growth and Engineering
advancement within the chosen area BUS 120  Personal Finance 3
of study. COMM 122  Communications II 3
COMM 130  Speech 3
Hocking College's Ceramic Engineer- CER 102  Ceramic Materials and 4
ing Technology is the only two-year oD 101 I];;(;?Ezse?;g Drawine 1 5
. . ) i i wing
technical p.rogram in the natlo_n .to CHEM 102  Introduction to Chemistry II 3
offer associate degree level training MATH 110  Geomet d Tri
i . ry and Trigonometry 3
for the ceramic industry. Th'e program COMM 123  Communications III 3
prepares students for work in an MICS 144  WordPerfect for Windows 1
industry which manufactures a wide CER 103  Ceramic Materials and 3
variety of products ranging from Processes 11
brick, tableware and glass to super CER 104  Combustion I 3
conductors and high tech ceramics. DD 104  Introduction to AutoCAD 1
In well-equipped production and DD 105  AutoCAD Applications 2
technical laboratories students receive EGR 103 Physics HLS 3
hands-on training to process and test MATH 111 Intermediate Algebra 5
materials and products for the MICS 141 Lotus 1-2-3 L
o CER 201 Combustion II 4
ceramic industry. CER 210  Glasses, Glazes and Enamels 4
EGR 106 Introduction to Electricity 3
Job Opportunities MATH 112  Advanced Algebra 3
Ceramic Engineering Technology MICS 112 Introduction to DOS 1
graduates find positions as assistant SOCI 169 Human Relations in 3
plant or lab managers, production and Organizations
kiln supervisors, process and quality CER 203  Statistical Quality and 3
control technicians or supervisors, CER 206 IC)J ch"zmesiscclggltjrs(;i'y Practices 3
research and development techni-
cians, and technical Is)ztlespf:rsons CER 208  Technical Laboratory 4
’ : EGR 210  Control Systems I 3
COMM 104  Job Search Techniques 1
COMM 225  Technical Writing 3
CER 207  Standard Procedures 3
CER 209  Industrial Projects 2
EGR 212  Industrial Supervision 3
EGR 213  Control Systems II 3
MATH 163A Calculus 3




Compressor

The Compressor Technology prepares
individuals for careers in the
compressor industry and allows for
training that provides students with a
background sufficient for growth and
advancement in the compressor
service and repair industry.

The Compressor Technology was
developed at Hocking College at the
request of industry. Hands-on training
with small compressors as well as
large industrial compressors weighing
up to 25,000 pounds is provided. The
program stresses electrical and
mechanical concepts so that students
thoroughly understand the operation
and maintenance techniques
necessary for the different kinds of
compressors used in industry.

Course work includes technical
classroom, laboratory and field work
as well as the development of leader-
ship and supervisory skills. The goal
of the program is to train students to
become competent compressor
technicians. Students also have
opportunities for summer employ-
ment through industrial cooperative
programs and college internships.

Job Opportunities

Graduates of the Compressor
Technology find employment world-
wide. Member companies of the
advisory board have global operations
and can place graduates in any geo-
graphical location. Job opportunities
exist as compressor mechanics,
salespersons, technicians, field service
supervisors and junior engineers.

Course No.
CAGS 100
CAGS 102
CAGS 101
HC 114
MATH 108 E
COMM 122
CAGS 110
CAGS 111
CAGS 112
MATH 111
MICS 144
COMM 123
CAGS 116
CAGS 118
CAGS 117
COMM 124
PSYC 154
CAGS 200
CAGS 201
CAGS 208
EGR 102
EGR 201
COMM 104
CAGS 202
CAGS 204
CAGS 210
COMM 225
SOCI 169
CAGS 205
CAGS 206
CAGS 207
EGR 212
COMM 130
CAGS 296

Course

Precision Instruments
Compressed Air Applications
Introduction to Compressed
Air Systems

Standard First Aid
Introduction to Algebra for
Engineering
Communications IT
Reciprocating Compressors I
Lubricants, Gears and Bearings
Air and Gas Condition
Intermediate Algebra
WordPerfect for Windows
Communications III
Reciprocating Compressors II
Processor Gas Compressors/
Boosters

Hydraulics and Pneumatics
Communications IV
Interpersonal Relationships
Rotary Screw Compressors
Plant Equipment: Installation
Basic Refrigeration

Physics M

Occupational Safety

Job Search Techniques
Controls I

Compressed Air System
Troubleshooting

Vacuum Pumps/Blowers
Technical Writing

Human Relations in
Organizations

Controls II

Centrifugal Compressors

Air System Design

Industrial Supervision
Speech

Compressor Practicum/Seminar
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Drafting and Design

The Drafting and Design Technology
prepares students for entry level
positions in the drafting and design
profession and is designed to support
professional development, advance-
ment and education.

The Drafting and Design curriculum
offers a broad and comprehensive
exposure to various areas in the field
of design. Students are exposed to
many industrial-related areas through
courses in materials, manufacturing
processes, architectural design, survey-
ing and control systems. Practice in
the drafting labs allows students to
refine design techniques and skills in
all aspects of drawing. Extensive
computer assisted drafting (CAD)
experience is included, representative
of actual situations in the work place.

Job Opportunities

Graduates are employed at mechani-
cal, electrical, electronic,aeronautical,
structural and architectural drafting
firms. Employers also include federal,
state and local governments, colleges,
universities and non-profit organiza-
tions.

Course No.
DD 101
DD 203
MATH 108E
COMM 122
SOCI 169
DD 102
DD 115
EGR 108
EGR 106
MATH 110
COMM 123
DD 103
EGR 109
EGR 103
MATH 111
COMM 135
PSYC 150
SOCI 160
DD 200
DD 210
DD 215
EGR 110
EGR 201
EGR 102
DD 201
DD 202
DD 204
MATH 112
COMM 104
COMM 225
DD 205
EGR 212
EGR 213
NR 123
BUS 120

Course

Engineering Drawing I
Electrical Drawing
Introduction to Algebra for
Engineering
Communications II
Human Relations in
Organizations

Engineering Drawing II
AutoCAD Concepts I
Manufacturing I
Introduction to Electricity
Geometry and Trigonometry
Communications III
Engineering Drawing III
Manufacturing II

Physics HLS

Intermediate Algebra
Verbal Career Skills
Introduction to Psychology
or

Introduction to Sociology

W
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Architecture Drafting I: Detailing 3

Geometric Tolerancing and
Dimensioning

AutoCAD Concepts I
Manufacturing 11T
Occupational Safety
Physics M

Architecture Drafting II:
Residential

Advanced Drafting/CAD
Descriptive Geometry
Advanced Algebra

Job Search Techniques
Technical Writing

Die Design

Industrial Supervision
Control Systems II
Surveying and Mapping I
Personal Finance

2
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The Electronic Engineering Technology
prepares individuals for entry-level
careers in the electronics industry in
areas such as manufacturing, industrial
sales, field service, and electronic
repair and provides students with a
background sufficient for growth and
advancement.

Electronic Engineering Technology
offers a comprehensive program to
prepare students for work as
installation, repair, field service and
maintenance technicians. Students
are exposed to many industrial-related
areas through courses in basic
electronics, electronic communication,
robotics and industrial control.
Students learn to install, operate and
troubleshoot computer systems and
networks. Extensive hands-on labora-
tory and practical classroom applica-
tions prepare the student for an entry-
level position in the field of electronics.
Additionally, graduates are prepared to
meet changes in the industry as the
state of the art advances.

Job Opportunities

Graduates are employed in all areas
of the electronic industry. Jobs are
plentiful in industries that use
electronics for control purposes, such
as Goodyear, General Electric, ITT
Automotive and others. Employment
opportunities also exist in the
computer networking field.

Course No.
EGR 209
EE 101
MATH 108E
BUS 120
COMM 122
OAT 180
EE 262
DD 207
EE 102
MATH 110
COMM 123
MICS 112
EE 109
EE 240
DD 101
COMM 130
COMM 135
EE 115
EE 119
EE 241
EGR 102
COMM 225
BC 223
EE 120
EE 123
EE 225
EE 230
COMM 104
BC 224
EE 226
EE 228
EE 296
SOCI 169

Electronic Engineering Technology

Course

Digital Logic I

DC Circuits

Introduction to Algebra for
Engineering

Personal Finance
Communications II
Keyboarding

Digital Logic II

Electronic Drawing

AC Circuits

Geometry and Trigonometry
Communications III
Introduction to DOS
Semiconductor Devices I
Computers for Electronic
Technicians I

Engineering Drawing I
Speech

or

Verbal Career Skills
Semiconductor Devices II
Electronic Communication I
Computers for Electronic
Technicians II

Physics M

Technical Writing
Electronic Equipment
Maintenance I

Electronic Communication II
Electronic Applications
Industrial Electronics I
Linear IC’s

Job Search Techniques
Electronic Equipment
Maintenance II

Electronic Certification
Industrial Electronics II
Electronics Practicum/Seminar
Human Relations In
Organizations

Credit
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Industrial Engineering Technology

The Industrial Engineering Technology

prepares technicians for entry-level The Industrial Engineering Technology is offered
positions in the manufacturing as a customized program for in service training.
industries. Contact the Perry Campus at 740 342-3337.

The Industrial Engineering Technology
prepares students to become produc-
tive employees able to contribute to
industry in areas of production,
process planning, maintenance and
quality control. Typically, industrial
technicians are involved in the
efficient use of people, materials and
machines needed to produce goods
and services.

This program is offered at the Hocking
College Perry County Campus.
Cooperative work experiences are
available.

Job Opportunities

Graduate opportunities include line
supervisor, production manager, Cost
analyst, production designer/analyst,
process analyst, quality control analyst
and work standards technician.



The Materials Engineering Technology
prepares students for career positions
as laboratory and manufacturing
technicians in the metals, plastics or
ceramic industries. Students acquire a
background in materials technology
that will provide for future growth and
career advancement.

Materials Engineering Technology at
Hocking College offers associate
degree level training for high technol-
ogy industries producing advanced
materials. The program combines
training in the four material areas of
metals, polymers, ceramics and
composites. It prepares students for
work ranging from manufacturing
automotive parts to developing fiber
optic systems to testing materials for
aerospace applications. Students
work with materials under simulated
production conditions and use test
equipment to evaluate the technical
properties of materials they produce.

Job Opportunities

Materials Engineering Technology
graduates are in demand as specialists
or technicians. They may perform
materials research and testing, develop
improved manufacturing processes,
increase product quality levels or
become involved with environmental
issues pertaining to industrial
materials.

Course No.
EGR 115
MATL 100
CHEM 100
MATH 108 E
COMM 122
MICS 121
CER 102
DD 101
CHEM 102
MATH 110
COMM 123
CER 103
CER 104
MATL 102
MATL 103
EGR 103
MATH 111
EGR 106
MATL 110
MATL 111
MATH 112
BUS 120
COMM 225
CER 203
EGR 210
MATL 200
MATL 205
COMM 130
CER 207
CER 209
EGR 213
MATL 210
SOCI 169

Materials Engineering Technology

Course

Environmental and Safety
Fundamentals

Materials Fundamentals
Introduction to Chemistry
Introduction to Algebra for
Engineering
Communications II
MicroSoft Works for Windows
Ceramic Materials and
Processes 1

Engineering Drawing 1
Introduction to Chemistry II
Geometry and Trigonometry
Communications III
Ceramic Materials and
Processes 11

Combustion I

Metals I

Polymers I

Physics HLS

Intermediate Algebra
Introduction to Electricity
Metals II

Polymers II

Advanced Algebra

Personal Finance

Technical Writing

Statistical Quality and Process
Control

Control Systems I

Microscopy Analysis of Materials

Composite Compositions
Speech

Standard Procedures
Industrial Projects

Control Systems II

Material Processing Systems
Human Relations in
Organizations

Credit
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Communications ,

Recipient of the Obio Board of Regenis Program Excellence Award.

The Communications area of the General Studies department prepares students to be
competent readers, writers, speakers and thinkers. It strives to impart those qualities
which will enable students to adapt to changes in their work environments to keep up
with technological changes, and/or to further their educational qualifications by
pursuing a four-year degree.

The Communications area offers a full selection of classes which focus on reading,
writing and speaking skills. These classes range from fundamental and developmental
classes to advanced classes. The area presents classes in both traditional and PACE
modes, including courses offered in departmental computer labs.

English Support Program

The English Support Program prepares international students to speak, read, write and
listen at a language level which is sufficient for successful achievement in all technical
and general classes or for meeting individual goals. Students receive intensive English
courses on levels appropriate for their language needs. The English Support Lab
provides English language learning assistance through tutoring, computer assisted
instruction and individualized materials and instruction.

Social Sciences

This area, reflecting the changing needs of society and the technologies, prepares
students with skills that increase human and societal understanding and awareness,
promote civic responsibility and strengthen intercultural understanding. The Social
Sciences area provides courses that allow for individual differences in learning styles
and interests. Courses include psychology, sociology, economics, humanities and other
related areas. The Social Sciences Lab provides additional learning experiences for
students in social sciences classes.



Transfer Module
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University Bound

Hocking College recognizes the value of
providing a program for students who want
to pursue a bachelor degree at a four-year
college or university. The Transfer Module is
designed to provide a guaranteed transition
for students transferring to other publicOhio
colleges and universities.

The Hocking College Transfer Module,
University Bound, meets requirements of
the Ohio Board of Regents; it will be
accepted at Ohio state subsidized colleges
and universities.

Hocking's Transfer Module program includes
54 to 60 quarter hour credits of introductory
courses in the areas of English composition,
mathematics, arts and humanities, social and
behavioral sciences and natural and physical
sciences.

Conditions for Transfer Admission
Students meeting the requirements for the
Transfer Module are subject to the following
conditions:

1. The policy encourages receiving institutions
to give preferential consideration for admission to
students who complete the Transfer Module and
either the Associate of Arts or the Associate of
Science degrees. These students will be able to
transfer all courses in which they received a
passing grade of D or better. Students must have
an overall grade point average of 2.00 to be given
credit for the Transfer Module.

2. The policy also encourages receiving
institutions to give preferential consideration for
admission to students who complete the Transfer
Module with a grade C or better in each course
and 90 quarter hours or 60 semester hours.
Students must have an overall grade point average
of 2.00 to be given credit for the Transfer Module
and only courses in which a C or better has been
earned will transfer.

3. The policy encourages receiving institutions
to admit on a non-preferential consideration basis
students who complete the Transfer Module with
a grade of C or better in each course and less than
90 quarter hours or 60 semester hours. These
students will be able to transfer all courses in
which they have received a grade of C or better.

Admission to a given institution, however, does not
guarantee that a transfer student will be automatically
admitted to all majors, minors, or fields of concentra-
tion at that institution. Once admitted, transfer
students shall be subject to the same regulations
governing applicability of catalog requirements as all
other students. Furthermore, transfer students shall be
accorded the same class standing and other privileges
as native students on the basis of the number of
credits earned. All residency requirements must be
successfully completed at the receiving institution
prior to the granting of a degree.

Responsibilities of Students

In order to facilitate transfer with maximum
applicability of transfer credit, prospective transfer
students should plan a course of study that will meet
the requirements of a degree program at the receiving
institution. Specifically, students should identify early
in their collegiate studies an institution and major to
which they desire to transfer. Furthermore, students
should determine if there are language requirements
or any special course requirements that can be met
during the freshman or sophomore years. This will
enable students to plan and pursue a course of study
that will articulate with the receiving institution’s
major. Students are encouraged to seek further
information regarding transfer from both their
advisor and the college or university to which they
plan to transfer.

Appeals Process

A multi-level, broad-based appeal process is required to
be in place at each institution. A student disagreeing
with the application of transfer credit by the receiving
institution shall be informed of the right to appeal the
decision and the process for filing the appeal. Each
institution shall make available to students the appeal
process for that specific college or university.

If a transfer student’s appeal is denied by the
institution after all appeal levels within the institution
have been exhausted, the institution shall advise the
student in writing of the availability and process of
appeal to the state level Articulation and Transfer
Appeals Committee.

The Appeals Review Committee shall review and
recommend to institutions the resolutions of
individual cases of appeal from transfer students
who have exhausted all local appeal mechanisms
concerning applicability of transfer credits at
receiving institutions.
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English Composition
st R b K G S A G O e S i e i
(minimum of 9 credit hours)

Required:

COMM 122 Communications II 3

COMM 123 Communications III 3
or

ENGL 151 Freshman Composition 5

Choose the remaining 3 credit hours from the

following:

COMM 124 Communications IV 3

COMM 225 Technical Writing 3

Mathematics

R B e T S e B
(minimum of 3 credit hours)

MATH 199 Pre Calculus
MATH 112 Advanced Algebra
MATH 163 A Calculus

N W

Arts/Humanities

[z s i 5t G e S S G S
(minimum of 9 credit hours)

HUM 200 Introduction to World 3
Literature

HUM 201 Western Civilization and 3
Culture

HUM 202 Understanding and 3
Appreciating Theater Art

HUM 203 Ethics, Values and Morality 3

HUM 204 Twentieth Century U.S.Music 3

Social and Behavioral Sciences
B e A S K s S L S T s S s o)

(minimum of 12 credit hours)

Required:

PSYC 101 General Psychology 5
or

PSYC 150 Introduction to Psychology 3
or

PSYC 150A Introduction to Psychology 1
Module A
and

PSYC 150B Introduction to Psychology 1
Module B
and

PSYC 150 C Introduction to Psychology 1
Module C

SOCI 101 General Sociology 5

‘ or
SOCI 160 Introduction to Sociology 3

Choose the remaining 6 credit hours from at least two

of the following areas:

Sociology

SOCI 161
SOCI 162
SOCI 165

Psychology
PSYC 151
PSYC 152
PSYC 160
PSYC 162

Government
GOVT 142

Economics
ECON 140
ECON 240

Sociology of Family
Social Issues
Cross Cultural Studies

Developmental Psychology
Abnormal Psychology
Behavioral Sciences Statistics
Child and Adolescent
Development

Interaction with Government
and Politics

Principles of Microeconomics
Principles of Macroeconomics

Natural and Physical Sciences

(minimum of 9 credit hours)

CHEM 100
CHEM 102
CHEM 130
EGR 102
EGR 103
HC 100
HC 110
HC 120
HC 247
NR 100
NR 120
NR 121
NR 131
NSC 100
NSC 101
NSC 103
REC 131
REC 132
REC 209

Introduction to Chemistry
Introduction to Chemistry II
Fundamentals of Chemistry
Physics M

Physics HLS

The Human Organism
Anatomy and Physiology I
Anatomy and Physiology II
Microbiology

Astronomy

Botany

Zoology

Environmental Chemistry
Health Science:The Human
Machine

Environmental Science
Physics

Field Biology

Geology

Terrestrial Ecology

NN W
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Technical Programs
Programs leading to an Associate Degree:

Dietetic

Health Information Management (Medical Records)

Massage Therapy

Medical Assistant

Nanny

Nursing Level I- Practical Nursing

Nursing Level II - Associate Degree Nursing

Optical
Physical Therapist Assisting

Certificate Programs
Programs providing specific technical skills:

Certificates of Completion
Activities Therapy
Electrocardiograph Technician
Phlebotomist

Occupational Certificates

Coding Clerk

Dietary Manager

Health Information Management Clerk
Massage Therapy

Medical Transcriptionist

Technical Certificates
Medical Assistant
Practical Nursing




32
Dietetic

The DietetiCTeChnologyprepares o e i o A e e e G e e i

T Course No. Course Credit
1r.1d1v1.duals for. e'ntry-level 'careers as DT 100 Survey of Dietetics 2
dietetic technicians and dietary DT 101  Dietetic Directed Practice I 2
managers and provides students and DT 102 Basic Nutrition 5
graduates with opportunities for HRCA 110 Safety and Sanitation 2
advancement and professional (OAT 180  Keyboarding 1
development COMM 122 Communications II 3
p ' MATH 108 H Introduction to Algebra for 3
Health
Dietetic Technology students DT 103 Food Preparation Principles 3
complete a combination of academic DT 106 Food Production Management 3
preparation and supervised practice DT 111 Dietetic Dlrecteq Practice II 2
o e . DT 120 Normal and Modified Menu 3
culminating in an associate degree. Planning
Students study a wide variety of HC 100 The Human Organism 3
topics focusing on food, nutrition, DT 110 Applied Nutrition 3
science and management. Students DT 119 Food Purchasing for Health 3
may complete a one year study plan Care Institutions _
and receive a Dietary Manacer DT 121 Dietetic Directed Practice III 2
X y & . DT 122 Supervision in Dietetics 3
Certificate approved by the Dietary HC 101 Medical Terminology I 3
Manager Association. The associate COMM 123 Communications III 3
degree program is approved by The DT 200  DietTherapy I 3
American Dietetic Association and DT 202 Nutrition Care Process 3
students completing this degree are DT 205 Dietetic Directed Practice IV 2
o p g . g HC 110 Anatomy and Physiology I 3
eligible to take the registration MICS 121  MicroSoft Works for Windows 3
examination for dietetic technicians. COMM 130  Speech 3
HC 149 Stress and Stress Management 1
The Hocking College Dietetic or . )
Technoloev is currently eranted HC 102 Health Promotion Elective 1
. gy Y8 . DT 210 Diet Therapy II 3
accreditation status by the Commis- DT 212  Nutrition Education Methods 2
sion on Accreditation/Approval for DT 215  Dietetic Directed Practice V 2
Dietetic Education of the American DT 230 Management of Quantity Food 3
Dietetic Association, 216 W Jackson He 120 ii’fttems d Phvsiology II 3
. . atomy an ysiology
Blvd, Chicago IL 60606-6995, COMM 104 Job Search Techniques 1
312 899-4876. SOCI 160 Introduction to Sociology 3
or
Job Opportunities SOCI 169 Human Relations in 3
Job opportunities are available in Organizations
hospitals. nursine homes. medical and DT 220 Current Toplcs in Dietetics 0.25
p ’ g ’ DT 225 Dietetic Directed Practice VI 3
home health centers, school systems, HC 106  Cardiopulmonary Resuscitation 1
retirement centers, correctional for the Professional Rescuer
facilities, health care management HC 202 Community Health 2
companies and community nutrition COMM 225  Technical Writing 3
PSYC 150 Introduction to Psychology 3

programs.



(Medical Records)

The Health Information Management
Technology prepares individuals for
entry level careers as health
information management technicians
in health care facilities and provides
graduates with opportunities for
advancement and professional
development.

The Health Information Management
Technology prepares students to
manage paper or compute databases;
review, retrieve and retain medical
records; code diseases and operations;
prepare records to be microfilmed;
abstract information; complete
statistics; assist health care
professionals; tabulate data from
records for research; supervise the
day-to-day operation of the health
information department; respond to
subpoenas and take records to court;
and transcribe various medical re-
ports.

Job Opportunities

Graduates are employed in a variety of
health care facilities. Employment
opportunities include acute care
hospitals, nursing facilities, home
health, hospice, ambulatory health
care, chemical dependency facilities,
industrial clinics, state and federal
health agencies, long-term rehabilita-
tion facilities, insurance companies,
health research organizations and law
firms.

Health Information Management
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Course No.
HC 101
HIM 100
HIM 110
HC 100
MICS 121
OAT 180
PSYC 154
HC 111
HIM 112
HC 110
MICS 112
MICS 142
COMM 122
COMM 150
HIM 121
HC 102
HC 114
HC 120
MATH 108 H
MICS 144
MICS 152
PSYC 150
HIM 120
HIM 201
HIM 215
HC 130
COMM 123
SOCI 169
HIM 200
HIM 203
HIM 211
HIM 212
COMM 135
HC 220
HIM 220
HIM 221
HIM 222
COMM 104

Course

Medical Terminology I 3

Health Information and Health 3

Agency Orientation

Health Records and

Procedures I

The Human Organism

MicroSoft Works for Windows

Keyboarding

Interpersonal Relationships

Medical Terminology II

Health Information and the Law

Anatomy and Physiology I

Introduction to DOS

Introduction to dBase

Communications II

Punctuation and Grammar

Health Records and

Procedures II

Health Promotion Elective 1

Standard First Aid 1

Anatomy and Physiology II 3

Introduction to Algebra for 3

Health

WordPerfect for Windows 1

Advanced dBase 2

Introduction to Psychology 3
3
4

o
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Basic Coding Elements

Health Information Management
Directed Practice I

Interpreting Diagnostic Data 2
Basic Pathology 2
Communications III 3
Human Relations in 3
Organizations

Health Statistics

Applied Concepts of Coding
Health Information Management
Directed Practice II

Health Information Management 2

EENAS SO

Quality Control
Verbal Career Skills 3
Personnel Supervision 3

Planning for Health Information 3
Services

Health Information Management 4
Directed Practice III

CPT Coding 3
Job Search Techniques 1

Credit
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Massage Therapy

The Massage Therapy program

prepares students for licensure as a g‘é“rse Nl(;_Z g;:;s;h Massage I Crgd“
massage therapist through the Ohio HC 271 Massage Anatomy and 4
Medical Board. Physiology 1

HC 270 Swedish Massage II 3
This program is a two-year part-time HC 280  Massage Anatomy and 4
program in which classes meet two HC 114 gg’:églrzgglg ¢ Aid 1
evenings per week. Students HC 182 Swedish Massage III 3
complete courses in human anatomy HC 106 Cardiopulmonary Resuscitation 1
and physiology and in the theory and for the Professional Rescuer
practice of massage methodology. HC 281  Massage Anatomy and 4
Completion of business and general HC 272 ig;ig:% cIlIuIniques I 3
courses leads to an Associate of HC 282  Massage Anatomy and 4
Technical Studies. Physiology IV

HC 273 Massage Techniques II 3
Job Opportunities HC 283 Mass.age Anatomy and 4
The profession of massage therapy is HC 277 fdlgs;;oglggcyhfﬂcal 2
one of the fastest growing careers in HC 278  Massage Techniques III 3
the nation. Graduates of the Massage HC 284 Massage Integration Seminar 4

Therapy program are often self
employed and many massage

therapists work from the home. Some Business and General Courses

work in offices with other health care T e e

professionals or in clinics with other Course No. Course Credit

massage therapists. BUS 100 Small Business Managementl 3
BUS 102 Principles and Practices of 3

Management I
RET 220 Advertising 3
BUS 101 Small Business Management Il 3
BUS 200 Business Law 3
MATH 108 H Introduction to Algebra for 3

Health
BUS 103 Principles and Practices of 3
Management II
MICS 121 A MicroSoft Works for Windows 1
(Word Processing)
PSYC 150 Introduction to Psychology 3
ACC 100 Accounting I 3
COMM 104  Job Search Techniques 1
PSYC 154 Interpersonal Relationships 3
BUS voe Business Elective 3
COMM 122 Communications II 3
PSYC 151 Developmental Psychology 3
SOCI 165 Cross Cultural Studies 3
COMM 130 Speech 3
or
COMM 135 Verbal Career Skills 3
BUS 260 Business Planning 2
COMM 123 Communications III 3



Medical Assistant

The Medical Assistant Technology

e . Course No. Course Credit
prepargs individuals for entry-level MA 100 Basic Clinical Assistant 4
careers in ambulatory health care Procedures
settings such as medical offices and MA 102 Medical Office Procedures I 2
clinics and provides students with a HC 100 The Human Organism 3
background sufficient for growth and gﬁT }8(1) gle‘?ica_l Tc;x:ipology I ?3’
. . o eginning ing
advancc'ement in the medical assisting PSYC 150 Introduc tionlzo Psychology 3
profession. MA 112 Medical Law and Ethics 3
MA 120 Obstetrics, Gynecological and 4
Medical assistants are qualified to Pediatric Clinical Assisting
handle office management and Procedures
clinical responsibilities under the MA 122 Medical Office PrO.C cdures II 2
. . . HC 110 Anatomy and Physiology I 3
direction of a physician. The HC 115  First Responder 2
curriculum combines general and MA 221 Medical Management 4
specialized courses to provide multi Computerization
skilled health care training. Students MA 110 i"n?“ty Pt";aicedc““ical 4
P ssistant Procedures
learn office r.nanagem.ent skills such MA 223 Computer Applications in >
as computerized medical office Medical Assisting
management, coding and insurance HC 120  Anatomy and Physiology II 3
as well as clinical skills such as vital MATH 108 H Introduction to Algebra for 3
signs measurement, assisting with COMM 122 IC{ealth cations II 3
. . . ommunications
patxf:nt examinations and laboratory COMM 135 Verbal Carcer Skills 3
testing. MA 200  Advanced Clinical Assisting 5
Procedures
Job Opportunities MA 202 Basic Pharmacology for El
Graduates are employed in medical Medical Assistants )
offices and clinics. Multi-competent glsji} . 203 Medical Assistant Externship I~ 4
. ] . 151 Developmental Psychology 3
skills of the medical assistant allow HC 121 Medical Transcription 3
some graduates to enter advanced MA 204 Medical Assistant Externship I 4
fields of employment such as medical MA 222 Medical Office Procedures III 4
office management, health care MA 224 ‘;[d‘gfncfﬁ Pharmacology for 3
P . s edical Assistants
supervision and specialized health MA 113 Nutrition for Medical Assistants 3
care technology. MA 205  Medical Assistant Externship IIl 4
MA 220 Medical Laboratory Procedures 5
MA 225 Case Studies in Medical 3
Assisting
COMM 104 Job Search Techniques 1
COMM 123 Communications III 3
HC coe Health Promotion Elective 1
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Nanny

The Nanny program prepares students

. Course No. Course Credit
for employment as nanny or child HC 160  Child Care Practicum I 2
care providers in private homes or HC 161 Fundamentals of Child Care 3
child care centers. COMM 115 Children’s Literature 3
HC 105 Defensive Driving 0.25
Hocking College offers a three quarter HC 162 Child Care Practicum II 2

HC 250 Creative Activity for Children 4
HC 106 Cardiopulmonary Resuscitation 1
for the Professional Rescuer

child care certificate program. This
program has been reviewed and

evaluated by faculty from the Nursery HC 114 Standard First Aid 1
Program at Havering College, Essex, PSYC 162 Child and Adolescent 4
England. In addition, the Academy is a Development

memb.er. of the Internation.al Nafn?y gg }2;1 gﬁzng::eogggguﬁﬁl g
Association. Students receive clinical PSYC 140 Issues in Child Development 4
experience in approved child care

centers, Head Start sites, preschool .

programs and in selected private W
residences. Students are introduced Course No. Course Credit
to several professional organizations HC 100 The Human Organism

which provide them with continued NT 103  Nutrients

PSYC 150 Introduction to Psychology

3

1

. 3
support through their careers. DT 110A Maternal and Infant Nutrition 1
3

2

SOCI 161 Sociology of Family Living

Students may pursue an Associate of DT 104 Food Preparation Principles for
Technical Studies which includes the Child
business and/or dietetic and general COMM 122  Communications II 3
courses COMM 135 Verbal Career Skills 3
' ACC 120 Payroll Accounting 3
BUS 100 Small Business ManagementI 3
Job Opportunities BUS 102 Principles and Practices of 3
Graduates of the Nanny Academy Management I
work as nannies in private residences Egz i(l)g rgg‘;‘fﬁﬂﬁ% o1 g
. . . . )
or child care providers in child ca}n? - OAT 180 Keyboarding 1
centers and preschools. Responsibili- ACC 101 Accounting TI 3
ties include planning and implement- ACC 140 Individual Taxation 3
ing care for children ages birth BUS 101 Small Business ManagementII 3
through eight. Demand for nannies BUS 200  Business Law 5
. . . MATH 108 H Introduction to Algebra for 3
and child care providers is expected Health
to remain strong through the year COMM 123A Communications III: Job 3
2000. Available positions exist most Communications
often in urban areas. ACC 150 Business Taxation 4
ACC 162 Microcomputer Accounting 2
BUS 180 Business Ethics 3
BUS 260 Business Planning 2
BUS 120 Personal Finance 3
COMM 104  Job Search Techniques 1
BUS 245 Lotus 1-2-3 for Business 3

or
BUS 247 Excel for Windows

Y



Dietetic and General Courses

Course No. Course Credit
HC 100 The Human Organism 3
NT 103 Nutrients 1
PSYC 150 Introduction to Psychology 3
DT 110A Maternal and Infant Nutrition 1
SOCI 161 Sociology of Family Living 3
DT 104 Food Preparation Principles 2
for the Child
COMM 122 Communications II 3
COMM 135 Verbal Career Skills 3
DT 100 Survey of Dietetics 2
DT 101 Dietetic Directed Practice I 2
DT 102 Basic Nutrition 5
HC 202 Community Health 2
HRCA 110 Safety and Sanitation 2
OAT 180 Keyboarding 1
MATH 108 H Introduction to Algebra for 3
Health
DT 103 Food Preparation Principles 3
DT 106 Food Production Management 3
DT 111 Dietetic Directed Practice II 2
DT 120 Normal and Modified Menu 3
Planning
MICS 121 MicroSoft Works for Windows 3
COMM 123 Communications III 3
DT 119 Food Purchasing for Health 3
Care Institutions
DT 121 Dietetic Directed Practice III 2
DT 122 Supervision in Dietetics 3
DT 212 Nutrition Education Methods 2
DT 220 Current Topics in Dietetics 0.25
HRCA 223 Food, Beverage, Labor Cost 3

Control



38
Nursing Level |
Practical Nursing

Course No. Course Credit
NT 100 Fundamentals and 3
Gerontological Nursing

The School of Nursing meets the
educational needs of individuals who
wish to enter the nursing profession

or to advance their nursing skills to NT 101 Nursing Clinical Experience I 4
meet the health care needs of the NT 102 Nursing Dynamics I 1
extended community. NT 104 Pharmacology Math 1
HC 100 The Human Organism 3
. . NT 103 Nutrients 1
The nursing program incorporates PSYC 150  Introduction to Psychology 3
classroom, laboratory and clinical NT 110 Fundamentals/Maternal- 3
experiences. Hospitals and health Newborn Nursing
care agencies within 75 miles of NT 111 Nursing Clinical Experience I 4
Nelsonville serve as clinical NT 112 Nursing Dynamics I1 1
) ) . NT 114 Pharmacology for Nurses: 1
experience sites. The program is Introduction and Drug
approved by the Ohio Board of Administration
Nursing and is accredited by the HC 110 Anatomy and Physiology I 3
National League for Nursing NT 113 Lifespan: Nutrition 1
Accrediting Commission. COMM 122 Communications II 3
NT 120 Nursing of the Adult 3
NT 121 Nursing Clinical Experience Il 4
The nursing program at Hocking NT 122 Nursing Dynamics III 1
College is a career ladder program. NT 123 Nutritional Care I 1
The first year is a Practical Nursing NT 124 Pharmacology for Nurses: Drug 1
program which is also the first year Classification I
. ) HC 120 Anatomy and Physiology 11 3
of the Associate Degree Nursing PSYC 151  Developmental Psychology 3
program. Practical Nursing graduates NT 130 Nursing of the Adult and Child 3
are eligible to take the national NT 131 Nursing Clinical Experience IV 4
council licensure examination to NT 132 Nursing Dynamics IV 1
become licensed practical nurses, and NT 134 lelarrpaco!ogy for Nurses: Drug 1
. assification II
they may apply for admission to the HC 130 Basic Pathology 2
Associate Degree portion of the HC 131 Fluids and Electrolytes 1
program. NT 133 Nutrition Economics 1
PSYC 152 Abnormal Psychology 3

Job Opportunities

Graduates are employed in hospitals,
nursing homes, clinics, physicians'
offices, public and community health
agencies and as private duty nurses.
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Nursing Level lI
Associate Degree Nursing

The School of Nursing meets the Enrichment
educational needs of individuals who
wish to enter the nursing profession

Course No. Course Credit
HC 140 Technical Aspects of Anatomy 3

or to advance their nursing skills to and Physiology
meet the health care needs of the NT 140 Technical Aspects of Adult 5
extended community. Health Nursing

NT 142 Technical Aspects of Nursing 1

. . Dynamics

The nursing program lncorp.m“ates NT 143 Teychnical Aspects of Nutrition 1
classroom, laboratory and clinical NT 144 Technical Aspects of 2
experiences. Hospitals and health Pharmacology for Nurses
care agencies within 75 miles of NT 146 Technical Aspects of Child 2
Nelsonville serve as clinical Health Nursing

NT 147 Technical Aspects of Maternal- 2

experience sites. The program is .
p progr Newborn Nursing

approved by the Ohio Board of

Nursing and is accredited by the B R B e s i)
National League for Nursing Course No. Course Credit
Accrediting Commission. NT 200 Mental Health Nursing 3

NT 201 Nursing Clinical ExperienceV 3

HC 200 Pathophysiology for Nurses 3
In the second year of the program, NT 202  RoleTransition LPN to RN 1
graduates of the Hocking College MATH 108 H Introduction to Algebra 3
Practical Nursing program are joined for Health
by licensed practical nurses from NT 210 ﬁg"imlced Nursing of the 5

ult

othe.r S.ChOOlS “fho have met the NT 211 Nursing Clinical Experience VI 5
admission requirements and have NT 213 Nutritional Care Il 1
successfully completed an enrichment COMM 123 Communications IIT 3
quarter. Together, these two groups SOCI 160 Introduction to Sociology 3
complete the associate degree ' p or | ¢ Family Livi
requirements. Graduates are eligible SOCt 161 i(r)cm ogy of Family Living 3
to tak‘e th.e national council.licensure SOCI 165 Cross Cultural Studies 3
examination to become registered HC 149 Stress and Stress Management 1
nurses. or

HC 102 Health Promotion Elective 1
Job Opportunities NT 220 ig:flzllflcled Nursing of the 3
Graduates of the aSSOCi?te degt:ee NT 221 Nursing Clinical Experience VII 5
program are employed in hospitals, NT 222 Nursing Dynamics V 1
nursing homes, clinics and community NT 225 Advanced Maternal Child 1
and home health agencies and as Nursing

HC 202 Community Health 2

private duty nurses. COMM 130 Speech 3
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Optical

o i e R B e S 0 R S A et
The curriculum for this technology is currently
under development. Contact the Admission
Office for more information.

The Optical Technology provides
training in the fitting of eye wear

(eye glasses, contact lenses and other
vision aids) using a prescription
written by a doctor. An optical
technician works directly with the
customer in determining a frame and
lens combination that best fits the
vision needs of the customer. The
technician takes into consideration
the customer’s face shape, work and
hobbies and applies knowledge of
frames and lenses to help find the
perfect materials and color. Optical
technicians prepare the work order
for the lab that make the lenses, check
the accuracy of the lenses, and fit the
lenses into the frame. They also adjust
the glasses to ensure a proper fit.

In contact lens fitting, the optical
technician measures the eye shape
and size, selects the contact materials
and instructs the wearer on lens care.

This program is offered at the
Hocking College Perry Campus.

Job Opportunities:

Associate degree graduates of the
Optical Technology work in optical
dispensing in retail stores, in the
offices of opthamologists and
optometrists, and in hospital and
eye care clinics.



The Physical Therapist Assistant
Technology prepares individuals for
entry-level careers in physical therapy
in health care settings such as hospi-
tals, out-patient clinics, rehabilitation
facilities, residential facilities, home
health settings and school systems.

Physical therapist assistants are
qualified to provide treatment within
their scope of practice under the
supervision of a licensed physical
therapist. The Physical Therapist
Assistant Technology combines
classroom, laboratory and clinical
experiences. Facilities within a two
hour drive of the campus provide the
student with a variety of clinical
experiences during the second year of
the program.

The Hocking College Physical Thera-
pist Assistant Technology has been
granted initial accreditation by the
Commission on Physical Therapy
Education of the American Physical
Therapy Association, 1111 North
Fairfax Street,Alexandria VA
2231401488, 703-684-2782.

Job Opportunities

Graduates of the Physical Therapist
Assistant Technology are employed in
hospitals, out-patient clinics, rehabili-
tation facilities, residential facilities,
home health settings and school
systems.

Physical Therapist Assistant
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Course No.
HC 100
HC 101
MATH 108 H
PTA 100
COMM 122
PSYC 150
CHEM 130
HC 102
HC 110
HC 111
COMM 123
PSYC 151
HC 120
NSC 103
MICS 121
SOCI 165
COMM 130
COMM 135
PTA 200
PTA 201
PTA 202
PTA 203
HC 106
PTA 204
PTA 205
PTA 206
PTA 211
HC 114
HUM 203
PTA 210
PTA 214
PTA 215
PTA 216
COMM 104
PTA 207
PTA 226

Course Credit
The Human Organism 3
Medical Terminology I 3
Introduction to Algebra for 3
Health

Introduction to Physical Therapy 2
Communications II
Introduction to Psychology
Fundamentals of Chemistry
Health Promotion Elective
Anatomy and Physiology I
Medical Terminology II
Communications III
Developmental Psychology
Anatomy and Physiology II
Physics

MicroSoft Works for Windows
Cross Cultural Studies
Speech

or

Verbal Career Skills
Fundamentals of Physical
Therapy

Advanced Anatomy
Kinesiology

Physical Therapy Procedures
Cardiopulmonary Resuscitation
for the Professional Rescuer
Musculoskeletal Problems
Therapeutic Exercise [

PTA Clinical Experience I
Pathophysiology of Disease
Standard First Aid

Ethics, Values and Morality
Cardiopulmonary Function
Rehabilitation Procedures
Therapeutic Exercise II

PTA Clinical Experience II
Job Search Techniques

PTA Clinical Issues and Role
Transition

PTA Clinical Experience III
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Technical Programs
Programs leading to an Associate Degree:

Culinary Arts
Hotel/Restaurant Management
Travel and Tourism

Certificate Programs

Programs providing specific technical skills:

Certificates of Completion
Bartender Training

Occupational Certificates

Accounting and Financial Management Specialization
Baking

Bar Management

Cooking

Engineering and Facility Management Specialization
Executive Housekeeping Management

Food and Beverage Management Specialization
Marketing and Sales Management Specialization
Rooms Division Management '

Rooms Division Management Specialization
Tourism

Technical Certificates
Travel and Tourism Reservationist



Culinary Arts

The Culinary Arts Technology prepares
individuals for the many entry level
positions in the food service industry
and provides the student with a
foundation for advancement and
professional development.

Finding success in the world of fine
cuisine is the goal of graduates of the
Culinary Arts Technology. By watching,
tasting, cooking, studying, and learning
from experienced chefs/instructors,
students grow in confidence and
repertoire. From writing the menu to
icing cakes, from selecting fresh
seafood to costing the daily special, the
student chef does it all. In addition to
studying in the classroom, student
chefs train in the kitchen of the
Ramada Inn. National and international
practical experiences are available. It
is this blend of hands-on and traditional
training which makes Hocking
College's professional Culinary Arts
Technology unique.

Hocking College's Culinary Arts
Technology is a member of the Ameri-
can Culinary Federation Educational
Institute and has won numerous state
awards.

Job Opportunities

Culinary Arts graduates are prepared
for employment in the kitchen of
hotels, restaurants, country clubs and
resorts around the world.

T R T R D e
Credit

Course No.
CULA 101
HRCA 111
HRCA 240
CULA 150
HC 114
HRCA 110
MATH 108B
COMM 122
CULA 201
HRCA 112
HRCA 115
HRCA 145
MICS 121
CULA 106
HRCA 113
HRCA 125
ACC 100
COMM 123
PSYC 154
CULA 105
CULA 107
CULA 212
CULA 270
COMM 130
CULA 218
HRCA 116
HRCA 117
HRCA 223
COMM 124 A
BUS 120
SOCI 169
CULA 213
CULA 217
COMM 104
NSC 100
NSC 101

Course

Introduction to Culinary Arts
Stocks, Sauces and Soups
Festival Catering Production
Nutrition in Community
Food Service Operations
Standard First Aid

Safety and Sanitation
Introduction to Algebra for
Business

Communications II
Culinary Arts Lab I

Salads, Sandwiches and Eggs
Breads and Baking Basics
Food Production
Identification and Purchasing
MicroSoft Works for Windows
Meat, Poultry and Seafood
Procedures

A La Carte Cookery

Basic Table Service
Accounting I
Communications III
Interpersonal Relationships
Pastries and Desserts

Basic Garde Manger
Culinary Arts Lab II
Catering

Speech

American Regional Cuisine
Hospitality Menu Planning
Hospitality Supervision
Food, Beverage, Labor Cost
Control

Communications IV: Job
Communications

Personal Finance

or

Human Relations In
Organizations

Culinary Arts Lab III
Classical and International
Cuisine

Job Search Techniques
Health Science:The Human
Machine

or

Environmental Science

2
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Hotel/Restaurant Management

The Hotel/Restaurant Management

Course No. Course Credit
Technol.ogy prepares s'tudents for HOTR 223  Hotel Restaurant Lab 5 A 5
careers in the hospitality field and HRCA 120 Hospitality Security 2
provides students with a foundation HRCA 230 Food and Beverage Services 2
for advancement and professional HRCA 240 Festival Catering Production 1
development. HRCA 111 Stocks, Sauces and Soups 3
MICS 121 MicroSoft Works for Windows 3
HOTR 120 Introduction to the Hospitality 2
Hotel/Restaurant Management Industry
students begin the program learning HOTR 224  Hotel Restaurant Lab 5 B 5
basic hotel and restaurant skills and HRCA 231 Serving Alcohol With Care 1
progress to management training. HRCA 110 Safet}_f aqd Sanitation 2
Students gain practical experience HRCA 121 Hospitality Ethics 2
. . . ACC 100 Accounting I 3
while serving the public at the COMM 122 Communications II 3
Ramada Inn. This College owned HC 114 Standard First Aid 1
training facility includes an indoor HOTR 225 Hotel Restaurant Lab 5 C 5
pool, guest rooms, a 160 seat dining gg%: 52315 IF;Otml Ofgclf Otpemtifgs g
otel an estaurant Law
room, bar and banquet rooms for up MATH 108 B Introduction to Algebra for 3
to 800 guests. Business
COMM 123 Communications III 3
Supervised cooperative programs are HOTR 226 Hotel Restaurant Lab 5 D 5
available at various hotels and ggg}: ?gg ﬁcrgﬂa?ﬁsggﬁgs ;ales . 2
. ospitall 1 esources
restaurants in the U.S. and abroad. HRCA 223 Food, Beverage, Labor Cost 3
Control
Hocking College's Hotel/Restaurant COMM 104  Job Search Techniques 1
Management Technology is a member SOCI e Social Science Elective 3
of the American Hotel and Motel HOTR 227 Hotel Restaurant Lab 5 E 5
. . . HRCA 107 Hospitality Train the Trainer 2
Association Educational Institute. HOTR 140 Accg untitrzrg for Hospitality 3
Services
Job Opportunities HOTR 242 Supervisory Housekeeping 2
Graduates of this two-year program HRCA 117  Hospitality Supervision 3
are employed in entry level positions NSC 100 Healtl_l Science:The Human 3
.o . Machine
and beginning management positions or
with nationally recognized and NSC 101 Environmental Science 3
independent hotels, restaurants and HOTR 170 Marketing Small Properties 3
private clubs. HOTR 228 Hotel Restaurant Lab 5 F 5
HRCA 224 Lounge and Beverage 2
Management
COMM 130 Speech 3
PSYC 154 Interpersonal Relationships 3




Travel and Tourism

The Travel and Tourism Technology
Course No. Credit

Course

prepares students for entry-level

. . TRAV 101 Festival Operations 1
Carecz:rs in the travel .lndustry and TRAV 150 Introducti%n toTravel Industry 3
provides students with a background TRAV 155 Travelogue Eastern 4
sufficient for growth and advance- TRAV 281 Concierge 3
ment in the profession. OAT 180  Keyboarding 1
TRAV 102 Travel and Tourism Telephone 0.25
. Skills
Peopl'e are constantly ?n t.he move in COMM 122 Communications IT 3
today's busy world. With increased TRAV 120 Customer Service and Sales 4
business and leisure travel and the TRAV 131 Airline Reservations: Beginning 3
growing importance of tourism to the TRAV 158 Travelogue Western 4
economy, professionals in the field of COMM 123 A gommun%ca?ons IIL: Job 3
. . ommunications
travel and tourism are in c_lemar?d.. COMM 135 Verbal Career Skills 3
Students study computerized airline MICS 121A MicroSoft Works for Windows 1
reservations, destination geography, (Word Processing)
tour planning and directing, and sales TRAV 110 Travel Agency Office Procedures 4
and marketing. They also participate TRAV 133 Airline Reservar:ions:Adelnced 3
in hands-on lab experiences at the TRAV  296A gﬁiiltzgggounsm Practicum 2
college owned Uniglobe Hocking Hills MICS 121B  MicroSoft Works for Windows 1
Travel Agency, conventions and (Database)
visitors bureaus, and throughout the SOCI 165 Cross Cultural Studies 3
state of Ohio assisting the Ohio PSYC 150 Introduction to Psychology 3
.. . or
Division of Travel and Tourism. SOCI 160 Introduction to Sociology 3
HC 114 Standard First Aid 1
Hocking College's Travel and Tourism TRAV 296 B Travel and Tourism Practicum/ 3
Technology is a member of the Seminar
American Society of Travel Agents. TRAV 201 Festival Management 1
TRAV 250 Cruise and Tour Sales 3
. TRAV 265 International Travel in North 4
Job Opportunities and South America
Graduates are employed with travel BUS 100 Small Business ManagementI 3
agencies, bus tour companies, airlines, MATH 109 Business Math 4
hotels and car rental agencies. RET 220 Advertising 3
TRAV 160 Tour Development and 3
Promotion
TRAV 260 Convention and Seminar 2
Management
TRAV 266 European Travel 3
ACC 100 Accounting I 3
LANG 120 Beginning Spanish 3
MICS 121 C MicroSoft Works for Windows 1
(Spreadsheet)
TRAV 152 Introduction to Ecotourism 3
TRAV 157 Asia and the Pacific Rim 3
TRAV 280 Tour Directing 3
BUS 200 Business Law 3
NSC 100 Health Science:The Human 3
Machine
or
NSC 101 Environmental Science 3



Technical Programs
Programs leading to an Associate Degree:

Archaeology
Ecotourism
Environmental Restoration
Forestry
Geographics (GIS/GPS)
Horse Industry Management and Equine Health
Recreation and Wildlife
Back Country Horsemanship
Fish and Wildlife
Fish Management and Aquaculture
Interpretive Services
Ranger Services
Timber Harvesting

Certificate Programs

Programs providing specific technical skills:

Certificates of Completion
Backpacking and Survival
Emergency Search

Geographic Information Systems (GIS) Data Automator

Geographic Information Systems (GIS) Trainee
Vertical Rope Rescue
Wilderness Skills

Occupational Certificates

Adventure Travel Leader

Back Country Horsemanship I and II
Emergency Rescue

Fisheries Conservation Aide

Fisheries Hatcheries Aide

Forester’s Aide

Interpretation Techniques

Lumber Grading

Recreation Area Maintenance Program
Seasonal Office Training

Timber Harvesting

Tree Surgery

Watercraft Skills

Wilderness Skills

Wildland Law Enforcement Techniques
Wildlife Conservation Aide I and II
Wood Procurement '



Archaeology

The Archaeology Technology prepares
individuals for careers as field and
laboratory archaeological technicians
in both the public and private sector
of archaeology and provides sufficient
background for growth and advance-
ment in the profession of archaeology.

American archaeology has seen many
changes since the early 1970’s due to
new federal laws. Presently, over 80%
of all archaeologists in North America
work for Cultural Resources Manage-
ment (CRM) firms. The purpose of
CRM is to define, protect and preserve
our cultural resources from the
adverse impacts of development.

The curriculum of the Archaeology
Technology was developed in
conjunction with the CRM industry
to meet their specific needs.

Students learn the fundamentals,
methods and techniques of
archaeology through classroom
and laboratory research in topics
including geographics, artifact
analysis, geoarchaeology and
prehistory. Extensive field courses
concentrating on archaeological
surveying and excavation provide
the students with essential practical
experience.

Job Opportunities

There are abundant employment
opportunities for Hocking College
Archaeology Technology graduates
in private CRM firms and public
agencies throughout North America.

47
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The curriculum for this technology is currently
under development. Contact the Admission
Office for more information.
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Ecotourism

The ECOtOuriSmTeChnOlOgY preparcs L R R e S R St g i |

students for entry-level careers in the Course No. Course Credit
L b : ECO 100 Introduction to Ecotourism 4
ecotourism industry and provides a ECO 110 Ecotourism Lab A 2
background sufficient for growth and NR 111 Dendrology 3
advancement in the profession. REC 123 Map Reading and 2
Interpretation
. , . COMM 122 Communications II 3
Introduced in the 198_0 sasa creanve NR 144 Canoeing I Fundamentals ]
Stfatcgy for Conservatlon, ecotourism NR 183 Low Impact Campmg 1
has evolved over the last decade into Equipment
a massive, global commercial enter- OAT 180 Keyboarding 1
prise. “Ecotourism is environmentally ECO = 210 Eco Ethics 3
responsible travel and visitation to HOTR 150 Rooms Division Management 3
.p ) TRAV 150 Introduction to Travel 3
enjoy and appreciate nature that Industry
promotes conservation, has low TRAV 160 Tour Development and 3
visitor impact and provides for the Promotion ‘
beneficially active socioeconomic NSC 101 Environmental Science 3
. . » COMM 123 H Communications III: Nature 3
involvement of local populations Readi
. eadings
(Hector Ceballos-Lascurain, Head of CULA 110 Outdoor Cookery and 3
the Ecotourism Consultancy Program Indigenous Foods
for The World Conservation Union). REC 131 Field Biology 3
Students in Hocking’s Ecotourism COMM 135 Verbal Career Skills 3
ECO 120 Ecotourism Lab B 2
Technology study natural and or
ecological sciences, interpretive/tour NR 154 Canoeing Il: Whitewater 2
guide services, hospitality, tourism or
and the lodging business. NR 250  Backpacking and Survival 3
MICS 121 MicroSoft Works for Windows 3
Job Opportunities or )

PP o MICS 144  WordPerfect for Windows 1
Graduates are employed in private REC 115 Interpretive Methods for 3
and public ecotourism sites including Ecotourism
positions in national parks, environ- ECO 292 Field Experience in 3
mental and community education Ecotourism

. or
centers (zoos, museums, aquariums, HOTR 292 Field Experience in Hotel/ 3
nature centers), resort and lodge Restaurant Management
operations and the tourism or
industry. NR 292 Field Experience in Natural 3
Resources
ECO 230 Ecotourism Lab C 2
NR 109 Night Interpretation for 2
Ecotourism
REC 215 Wildlife Management I 3
REC 237 Self Guided Interpretive 2
Activities
NSC 102 Ecology 3
REC 134  Environmental Issues 3
REC 280  Cultural Anthropology 3
ECO 240  Ecotourism Lab D 2
NR 185 Resource Area Management 3
ECO 200  Visitor Safety and Security 2



Course No. Course Credit

MATH 108 B Introduction to Algebra for 3
Business

COMM 104 Job Search Techniques 1

HOTR 275 Resort Management and 3
Development for Ecotourism

ECO 220 Marketing in Ecotourism 3

NR 108 Sustainable Development 2

REC 233 Ornithology 3

COMM 124A Communications IV: Job 3
Communications

ECO 250 Ecotourism Lab E 2
or

NR 283 Advanced Leadership: 4
Flatwater Paddling
or

NR 287 Advanced Leadership: 4
Whitewater Canoe

SOCI 165 Cross Cultural Studies 3
or

SUPR 235 Supervision and Leadership 3
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The Environmental Restoration
Technology meets the growing
concern for our environment and
the need for technicians qualified in
the restoration of environmentally
unstable land and water.

Heavy equipment operation allows
students to become proficient in
small, medium and large dozers,
trackhoe, excavator, rubber tired
backhoe and off road dump trucks.
Successful completion of each
course results in a certificate of
equipment competency.

The Environmental Restoration
technology received the 1997
Renew America national award for
educational institutions that combine
environmental training with various
public and government sectors to
restore environmentally unstable
land, water and air.

Job Opportunities

The Environmental Restoration
Technology prepares graduates
for positions as heavy equipment
operators and restoration
technicians.

Course No.
NR 175
NR 175 H
MATH 108 N
THS 111
HC 115
NR 179
MATH 110
REC 123
THS 121
MICS 121A
NR 123
NR 205
THS 120
COMM 104
MICS 121C
NR 206
NSC 101
REC 244
MICS 121B
PSYC 154
NR 207
NR 222
COMM 122
COMM 135
GEO 102
NR 208
COMM 123
SOCI eee

Environmental Restoration

Course

Equipment Operation I
Commercial Drivers License
Preparation

Introduction to Algebra for
Natural Resources

Diesel, Gas and Small Engine
Repair

First Responder

Equipment Operation II
Geometry and Trigonometry

Map Reading and Interpretation

Welding

MicroSoft Works for Windows
(Word Processing)

Surveying and Mapping I
Equipment Operation III
Hydraulic and Mechanical
System Maintenance and
Repair

Job Search Techniques
MicroSoft Works for Windows
(Spreadsheet)

Equipment Operation IV
Environmental Science

Land Management and Soils
MicroSoft Works for Windows
(Database)

Interpersonal Relationships
Equipment Operation V
Reclamation
Communications II

Verbal Career Skills
Introduction to GPS
Equipment Operation VI
Communications IIT

Social Science Elective

Credit
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Forestry

Recipient of the Obio Board of Regents Program Excellence Award.

The ForestryTCChnOlOgypreparcs L e o O e s

g . . Course No. Course Credit
mdlvxdu'flls for care§r§ in applied FOR 111 Forest Dendrology 3
forestry in such positions as nursery NR 125 Forest Soils 3
operator, timber cruiser, restoration NR 169 Natural Resources Expo I 0.5
and reforestation specialist, fire MATH 108 N Introduction to Algebra for 3
prevention and suppression worker, Nat}xral Besourc?s o
insect and disease control technician NR 150 Basic Wildland Fire Fighting 2
o ’ COMM 122 Communications II 3
silviculture worker, and log scaler and FOR 100 Focus on Forestry I 1
provides sufficient background for HC 114 Standard First Aid 1
growth and advancement in the FOR 112 Reforestation and Pesticides I 2
forestry profession. FOR 120 Photo Interpretation 3
FOR 124 Forest Ecology 3
. MATH 110 Geometry and Trigonometry 3
This two-year program leads to an MICS 121  MicroSoft Works for Windows 3
Associate of Applied Science and COMM 123 Communications III 3
meets standards set by the Society FOR 101  Focus on Forestry II 1
of American Foresters. FOR 113 Reforestation and Pesticides I~ 2
FOR 123 Forest Measurements 4
. . FOR 131 Forest Entomology and 4
Forestry students work with public Pathology
and private forestry organizations FOR 102 Focus on Forestry III 1
and operate forestry equipment that FOR 296  Forestry Practicum/Seminar 2
ranges from a hand compass to the FOR 125  Forestry Technology 3
surveyor's transit to chainsaws and Applications
Y ) FOR 211 Timber Harvesting 3
bulldozers. Classroom work is FOR 220 Applied Silviculture 4
followed by extensive field training NR 149 Natural Resources Prescribed 2
including forest inventory, forest Burns
management, reforestation and COMM 225 Technical Writing 3
reclamation, and trips to professional FOR 200 Focus on Forestry IV !
. ’ p p ) FOR 210 Forest Mensuration 4
meetings and forest industries NR 226 Production Analysis 3
throughout the hardwood forest REC 215 Wildlife Management 1 3
region. REC 134 Environmental Issues 3
FOR 201 Focus on Forestry V 1
.. SUPR 235 Supervision and Leadership 3
Job Opp ortm?mes FOR 230 Forest Management 4
Forestry studies focus on careers FOR 231 Forest Products Utilization 3
found in both the public and private COMM 135 Verbal Career Skills 3
sector. Skilled forestry technicians FOR 202 Focus on Forestry VI 1
SOCI 169 Human Relations in 3

are particularly attractive to industries
engaged in the harvesting and
marketing of wood products.

Organizations
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The Geographics Technology
prepares individuals for careers in
Geographic Information Systems
(GIS) and Global Positioning by
Satellite (GPS) technologies and
provides students with a
background sufficient for growth
and advancement in the profession.

Geographics technology is
“exploding” across business, industry
and government. This timely new
technology is sweeping land
management professions. Students
will experience the revolutionary
manner in which GIS manages,
manipulates, analyzes, and displays
geographically referenced data. GIS
offers unparalleled planning speed
and versatility to land managers of all
sorts whether in national forests, state
emergency management teams or the
local community.

Job Opportunities

A recent job prospectus indicates a
need for 35,000 jobs annually in the
land management field.

Geographics (GIS/GPS)

Course No.
GEO 100
GEO 102
GEO 103
REC 123
MATH 108 N
MICS 112
COMM 122
OAT 180
SOCI 160
GEO 101
GEO 120
NR 123
MATH 110
NR 172
COMM 123
GEO 130
GEO 200
REC 131
COMM 225
MICS 121
GEO 296
DD 106
GEO 203
REC 134
NR 176
COMM 135
GEO 205
GEO 201
GEO 204
NR 173
NR 131
MICS 142
GEO 202
GEO 206
REC 132
REC 244

Course
Introduction to GIS
Introduction to GPS
Computing in GIS

Map Reading and Interpretation

Introduction to Algebra for
Natural Resources
Introduction to DOS
Communications II
Keyboarding

Introduction to Sociology
Intermediate GIS
Cartography

Surveying and Mapping I
Geometry and Trigonometry
Geography
Communications III

Applied GIS/GPS Coordinated

Relationships
Applications in GIS
Field Biology
Technical Writing

MicroSoft Works for Windows
Geographics Practicum/Seminar

AutoCAD for GIS

GPS Data Acquisition
Environmental Issues
Wetlands Determination
Verbal Career Skills
Geographics Employment
Seminar

GIS Data Conversion
Remote Sensing

Surveying and Mapping II
Environmental Chemistry
Introduction to dBase
Advanced GIS Applications
SML Creation

Geology

Land Management and Soils
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Horse Industry Management and
Equine Health

The Horse Industry Management and
Equine Health Technology prepares
individuals for careers in the care and
management of horses. Students
complete basic riding courses while
focusing on starting an equine
business, stable and barn manage-
ment, equine health, massage and
nutrition, and equine reproduction.

The curriculum for this technology is currently
under development. Contact the Admission
Office for more information.

This program is offered at the
Hocking College Perry Campus.

Job Opportunities

The Horse Industry Management and
Equine Health program prepares
graduates for positions as stable and
barn managers and horse owners.
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Recreation and Wildlife

Recipient of the Obio Board of Regenis Program Excellence Award.

The Recreation and Wildlife
Management Technology provides
core courses to prepare students as
recreational and wildlife management
technicians. Students may declare one
of four majors or select electives from
several majors. Majors include Back
Country Horsemanship, Fish and
Wildlife Management, Interpretive
Services and Ranger Services.

Graduates possess exceptionally
strong backgrounds in environmental
principles, concepts and applied field
practices.

Numerous areas on Hocking's

1600 acre campus serve as learning
resources: the Hocking Woods Nature
Center, fish hatchery ponds, a land-
scape nursery, picnic shelters, bird
and wildlife feeding stations with
observation blinds, a complex trail
system and the Robbins Crossing
Living History Laboratory. Nearly
4,700 acres of nearby land and
several regional public forests, parks,
and wildlife areas are used for
instructional purposes.

Internships and practicum
experiences are provided through
affiliations with government wildlife
areas, fish hatcheries, and park
systems.

Job Opportunities

Public agencies and private firms
across the United States readily
employ Hocking College Recreation
and Wildlife Management graduates.

Course No.
NR 111
REC 113
NR 120
COMM 122
MICS 121A
REC 122
NR 121
REC 114
COMM 123
MATH 108 N
MICS 121 B
REC cee
REC 110
REC 123
REC 130
REC 134
REC 131
MICS 121C
REC soe
NR 223
REC 294
REC 296
FOR 222
REC 210
REC 215
REC 217
REC see
REC 115
COMM 135
REC 280
COMM 124
COMM 225
REC s00
REC 222
HC 115
REC 132
REC 233
REC 244

Course

Dendrology

Watercraft Operation and
Maintenance

Botany

Communications II

MicroSoft Works for Windows
(Word Processing)

Game Animals of East

Central U.S.

Zoology

Recreation Employment
Seminar

Communications III
Introduction to Algebra for
Natural Resources

MicroSoft Works for Windows
(Database)

Recreation Elective
Chainsaw Operation

Map Reading and Interpretation

Recreation Area Equipment
Environmental Issues

Field Biology

MicroSoft Works for Windows
(Spreadsheet)

Recreation Elective
Campus Park Management
or

Recreation and Wildlife
Cooperative Work
Experience/Seminar

or

Recreation and Wildlife
Practicum/Seminar
Introduction to Forestry
Woodland Ecology

Wildlife Management I
Aquatic Ecology
Recreation Elective
Interpretive Methods
Verbal Career Skills
Cultural Anthropology
Communications IV

or

Technical Writing
Recreation Elective
Recreation Area Maintenance
First Responder

Geology

Ornithology

Land Management and Soils

Credit
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Recreation and Wildlife
Back Country Horsemanship Major

The Back Country Horsemanship

Major prepares ifldividual.s for careers S;mse Nlo(;S gzglrzean d Barn Op erations Crgdlt
in both the public and private sector NR 111 Dendrology 3
of the recreational industry and NR 114 Horsemanship I: Beginning 3
provides a background sufficient for Riding
growth and advancement in the REC 110  Chainsaw Operation 1
recreation and wildlife profession REC 150 Recreation Area Equipment !
’ NR 120 Botany 3
COMM 122 Communications II 3
Many indicators point to recreation MICS 121 A MicroSoft Works for Windows 1
industries as among the fastest NR 134 Horsemanship II: Intermediate 3
growing segments of the economy Riding
with horse and horse-related REC 122 Game Animals of East Central U.S. 3
o . NR 121 Zoology 3
activities one of the fastest growing. REC 114  Recreation Employment Seminar 1
This is particularly true for the use of COMM 123 Communications III 3
horses in park and wilderness man- MATH 108 N Introduction to Algebra for 3
agement and patrol activities. There is Natural Resources
a continuing shortage of trained and MICS 121 B MicroSoft Works for Windows 1
- _ . (Database)
qualified employees in this field. NR 135  Horsemanship IIl:Advanced 3
Trail Riding
Hocking College's Recreation and REC 123 Map Reading and Interpretation 2
Wildlife Technology Back Country REC 134 Environmental Issues 3
Horsemanship Major is helping meet REC 131 Ficld Biology 3
: o REC 244 Land Management and Soils 3
this demand by providing graduates MICS 121 C MicroSoft Works for Windows 1
for this rapidly growing industry. The (Spreadsheet)
Back Country Horsemanship Major REC 280  Cultural Anthropology 3
focuses on wilderness riding, animal NR 223 Campus Park Management or 2
care and equipment repair skills REC 294 Recreation and Wildlife 6
’ Cooperative Work
Experience/Seminar or
The Back Country Horsemanship REC 296 Recreation and Wildlife 2
Technologist Certificate provides Practicum/Seminar
specialty and higher-level skills that ; (I){R ﬁ’? i?tmd‘l‘ftigl to Forestry ;’
s 6 Torse Packing
are1n ?‘gh demand through the REC 113 Watercraft Operation and 2
horse industry. Maintenance
REC 210 Woodland Ecology 3
Job Opportunities REC 215  Wildlife Management I 3
Employment opportunities are found REC 217 Aquatic Ecology 3
with the National Park Service, U.S NR 17 Horse Program Management 3
. P REC 115 Interpretive Methods 3
Forest Service, U.S. Border Patrol, state HC 115 First Responder 2
and metropolitan park systems and in NR 115 Horseshoeing I 3
the private recreational sector with COMM 124 Communications IV or 3
outfitters and wilderness packers. COMM 225  Technical Writing 3
COMM 130 Speech or 3
COMM 135 Verbal Career Skills 3
NR 228 Trail Maintenance 3
NR 271 Campus Park Patrol 3
REC 132 Geology 3
REC 233 Ornithology 3
NR 104 Team Driving or 3
NR 118 Colt Training I or 3
NR 272 Teaching Horseback Riding 3
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Recreation and Wildlife

Fish and Wildlife Major

The Fish and Wildlife Management
Major prepares individuals for careers
with land and resource management
agencies, both public and private, in
such positions as fish and wildlife
conservation aides, fish hatchery
technicians and soil conservation
service technicians. It also provides a
background sufficient for growth and
advancement in the fish and wildlife
profession.

This "learning by doing" program
provides classroom theory presenta-
tions through multiple sources of
media, lecture and student/instructor
interaction while preparing students
for field laboratories in pond renova-
tion and fish production, wildlife
habitat planning and planting, and
actual in field environmental studies
which include indepth studies of birds,
fish, animals, and habitats.

Job Opportunities

Hocking College's Recreation and
Wildlife Technology Fish and Wildlife
Major provides the education and
training needed for securing entry-
level positions in many land and
resource management agencies. Fish
and wildlife conservation aides, fish
hatchery technicians and soil conser-
vation service technicians are only a
few of the many positions for which
this academic major prepares the
graduate.

Course No.
NR 111
REC 110
REC 130
REC 134
NR 120
COMM 122
MATH 108 N
MICS 121A
REC 120
REC 121
REC 122
REC 123
NR 121
REC 114
MICS 121B
REC 280
NR 123
REC 113
REC 136
REC 161
REC 131
MATH 110
MICS 121C
NR 223
REC 294
REC 296
REC 210
REC 215
REC 217
REC 132
REC 244
COMM 123
REC 221
HC 115
NR 131
COMM 135
COMM 124
COMM 225
FOR 222
REC 115
REC 222
REC 233
REC 238
REC 239
REC 241

Course

Dendrology

Chainsaw Operation
Recreation Area Equipment
Environmental Issues
Botany

Communications II
Introduction to Algebra for
Natural Resources
MicroSoft Works for Windows
(Word Processing)
Woodshop

Ohio Trees

Game Animals of East
Central U.S.

Map Reading and Interpretation

Zoology

Recreation Employment
Seminar

MicroSoft Works for Windows
(Database)

Cultural Anthropology
Surveying and Mapping I
Watercraft Operation and
Maintenance

Credit
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Wildlife Investigation Techniques 3

Ichthyology

Field Biology

Geometry and Trigonometry
MicroSoft Works for Windows
(Spreadsheet)

Campus Park Management or
Recreation and Wildlife
Cooperative Work
Experience/Seminar or
Recreation and Wildlife
Practicum/Seminar
‘Woodland Ecology

Wildlife Management I
Aquatic Ecology

Geology

Land Management and Soils
Communications III

Fish Management I

First Responder
Environmental Chemistry
Verbal Career Skills
Communications IV or
Technical Writing
Introduction to Forestry
Interpretive Methods
Recreation Area Maintenance
Ornithology

Fish Management II or
Wildlife Management II or
Fish Hatchery Management

3
3
3
1
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Recreation and Wildlife

Fish Management and Aquaculture Major

The Fish Management and
Aquaculture Major prepares
individuals for careers in fisheries
in natural and production settings.
Employment is available in both the
public and private sectors in
positions such as fish hatchery
technician, fish conservation aide,
biological technician, pond
technician and fish culturist.

The curriculum for this technology is currently
under development. Contact the Admission
Office for more information.

This “learning by doing” program
provides classroom, theory and
field/laboratory experiences in the
areas of fish hatcheries, fish culture
and fish management.

Job Opportunities

Hocking College’s Recreation and
Wildlife Technology Fish Management
and Aquaculture Major provides the
training needed for securing entry
level positions in fisheries. Fish
hatchery technician and fish conser-
vation aide are two of the many
positions for which this graduate is
prepared.



58

Recreation and Wildlife

Interpretive Services Major

The Interpretive Services Major
prepares individuals for careers in the
fields of natural, cultural and/or
historical interpretation and provides
an academic background sufficient for
growth and advancement in the
recreation and wildlife profession.

Hocking College's Interpretive
Services Major focuses on the
interpretive application of natural,
cultural and living history. Training

in visitor interaction, exhibit design,
interpretive graphics, development of
outdoor study sites, research and
character development, historical
programming, and costuming are
included in the curriculum.

Interpretive students practice their
skills at Robbins Crossing Living
History Learning Laboratory where
they authentically recreate the setting
and people of 19th century rural
southeastern Ohio.

Programming at the Hocking Woods
Nature Center is designed and
conducted by Interpretive Services
students.

Job Opportunities

As a result of increased park, museum
and other natural and cultural educa-
tion center visitations, the interpretive
field has diversified creating many
new employment positions.
Interpretive programs operate in
federal, state and metropolitan park
systems, zoos, museums, and public
and private outdoor education
centers. There is an ever increasing
demand for interpreters who can
manage archives, conduct interpretive
walks and presentations, and script
and perform living history mini-
dramas.

Course No.
NR 111
REC 113
REC 120
REC 150
NR 120
COMM 122
MICS 121 A
REC 115
REC 122
NR 121
REC 114
COMM 123
MATH 108 N
MICS 201
REC 110
REC 117
REC 123
REC 130
REC 134
HC 115
NR 259
REC 131
NR 223
REC 294
REC 296
FOR 222
NR 264
REC 210
REC 215
REC 217
REC 243
REC 118
REC 222
REC 226
REC 237
REC 132
COMM 135
REC 280
REC 136
REC 141
REC 236
REC 233
REC 244
COMM 124
COMM 225

Course

Dendrology

‘Watercraft Operation and
Maintenance

Woodshop

Introduction to Interpretation
Botany

Communications II
MicroSoft Works for Windows
(Word Processing)
Interpretive Methods

Game Animals for East
Central U.S.

Zoology

Recreation Employment
Seminar

Communications III
Introduction to Algebra for
Natural Resources

Desktop Publishing: IBM
Chainsaw Operation
Interpretive Techniques

Map Reading and Interpretation
Recreation Area Equipment
Environmental Issues

First Responder

Outdoor Programs

Field Biology

Campus Park Management or
Recreation and Wildlife
Cooperative Work
Experience/Seminar or
Recreation and Wildlife
Practicum/Seminar
Introduction to Forestry
Recreation Programming
Woodland Ecology

Wildlife Management I
Aquatic Ecology

Historical Interpretation
Techniques

Historical Perspectives
Recreation Area Maintenance
Development and Design of
Outdoor Studies Situations
Self Guided Interpretive
Activities

Geology

Verbal Career Skills

Cultural Anthropology
Wildlife Investigation
Techniques

Nature Center and Museum
Operations

Exhibit Design and Production
Ornithology

Land Management and Soils
Communications IV

or

Technical Writing

Credit
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Recreation and Wildlife
Ranger Services Major

The Ranger Services Major prepares

individuals f . . Course No. Course Credit
individuals for resource, visitor EM 123 Rappelling and Rope 15
protection and emergency services Techniques
careers in natural resource recreation g}g{c H; Iv);ndml;f%)é) e 2
. atercr; peration an.
aref'is throughoyt. the United States Maintenance
which are administered, owned, and/ REC 123 Map Reading and Interpretation 2
or operated at all levels of govern- lggMM i;g Iéotany I g
. . . ommunications
ment and private industry. It provides MICS 121A  MicroSoft Works for Windows 1
a background sufficient for growth (Word Processing)
and advancement in the recreation PSYC 154 Interpersonal Relationships 3
and wildlife profession. REC 122 Game Animals of East 3
Central U.S.
NR 121 Zoology 3
At the federal level, the National REC 114 Recreation Employment 1
o . . Seminar
Ranger Training Institute .at Hocking COMM 123 Communications I 3
College has been recognized as a MATH 108N Introduction to Algebra for 3
satellite training facility of the Federal Natural Resources
Law Enforcement Training Center. MICS 1218 ?g;f:s;’sf;)w orks for Windows !
Hocking College's Recreation and ENF vos Enforcement Elective 3
Wildlife Ranger Services Major, REC 110 Chainsaw Operation 1
through the National Ranger Training REC 130 Recreation Area Equipment 1
. . . REC 131 Field Biology 3
Institute at Hocking College, includes REC 233 Ornithology 3
Seasonal Officer Training which is REC 244 Land Management and Soils 3
certified by the U.S. Department of MICS 121 C  MicroSoft Works for Windows 1
he 1 ior Nati 1 Park . h (Spreadsheet)
the Interior, National Park Service, the REC 280 Cultural Anthropology 3
U.S. Fish and Wildlife Services and the NR 223 Campus Park Management 2
prestigious City and Guilds Institute or . o
f London. England REC 294 Recreation and Wildlife 6
o , £0g : Cooperative Work
Experience/Seminar
Job Opportunities or
Successful completion of the REC 296 Recreation and Wildlife 2
X P . Practicum/Seminar
seasonal officer program qualifies REC 115 Interpretive Methods 3
graduates for federal seasonal law REC 120 Woodshop 1
C . REC 210 Woodland Ecology 3
e‘nf(')rcement commxs.sxons and will REC 215 Wildlife Management 1 3
aid in employment with federal, state REC 217 Aquatic Ecology 3
and metropolitan park systems. REC 222 Recreation Area Maintenance 2
HC 115 First Responder 2
EM 126 Search and Rescue Introduction 1
FOR 222 Introduction to Forestry 3
NR 150 Basic Wildland Fire Fighting 2
REC 134 Environmental Issues 3
REC 132 Geology 3
COMM 135 Verbal Career Skills 3
COMM 124 Communications IV 3
or
COMM 225 Technical Writing 3
NR 281 Seasonal Officer Training 18
or
PSCI 250 Peace Officer Basic Training 18
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Timber Harvesting

The Timber Harvesting Technician

. .. Course No. Course Credit
program, the pre-service training FOR 111 Forcst Dendrology 3
program affiliated with the Soren NR 169 Natural Resources Expo I 0.5
Eriksson Ecosystem Training Center SLG 111  Log Grading and Scaling 2
t Hocking Coll THS 112 Timber Harvesting Skills I 6
fl _O_C 108 LOLEsE, prepares . HC 114 Standard First Aid 1
individuals for careers in industrial MATH 108 N Introduction to Algebra for 3
forest harvesting. The focus of the corm 122 gﬁturﬂl RCSOUfCCSI . ,
. .. ommunications
program is the training and employ- THS 122 Timber Harvesting Skills IT 6
ment of professional logging equip- MICS 121 MicroSoft Works for Windows 3
ment operators, timber cutters and COMM 123A  Communications III: Job 3
. . Communications
contract loggm.g company SUpErvi- COMM 135  Verbal Career Skills 3
sors. Changes in economics and THS 130 Timber Harvesting Skills IIT 6
environmental regulations require MATH 110 Geometry and Trigonometry 3
. ies COMM 104 Job Search Techniques 1
_Skﬂled operators to be-comp ‘CtltIVC THS 133 Timber Harvesting Inventory 4
in a global economy and achieve the THS 294 Timber Harvesting Cooperative 35
objectives of sustainable forest Work Experience/Seminar
: NR 170 Natural Resources Expo II 0.5
fnanagement.. Classroom experiences THS 140 ‘Timber Harvesting Skills IV 6
in safety, business management and BUS 100 Small Business Management I 3
forest ecology are reinforced with BUS 120 Personal Finance 3
field training in timber harvestin SOCI  »e» Social Science Elective 3
& . i g THS 150 Timber Harvesting Skills V 6
and a coop experience with a BUS 101 Small Business Management II 3
contract logging company. Students COMM 225 Technical Writing 3
successfully completing the seven socl 169 g‘giﬁ‘zi‘?“)ﬁ"“s in 3
. T 1 1
quarter program earn the Associate SUPR 235 Supervision and Leadership 3
Degree of Applied Science and are THS 160 Timber Harvesting Skills VI 12
employed with professional BUS 260 Business Planning 2

harvesting operations as timber
cutters, equipment operators or field
supervisors.

Job Opportunities

Employment opportunities are
numerous in the eastern hardwood
region. Increasing demand for
hardwood forest products, increasing
awareness and emphasis on ecosys-
tem management and sweeping
technological changes in forest
product industry have combined to
create an increasing demand for
trained forest workers.



Technical Programs
Programs leading to an Associate Degree:

Emergency Medical

Fire and Emergency Services

Human and Correctional Services
Juvenile Corrections

Police Science

Certificate Programs

Programs providing specific technical skills:

Certificates of Completion

ACLS

Advanced EMT

Industrial Security

Basic Fire Fighting

BTLS

Correctional Officer Training
Dispatcher Training

Emergency Medical Technology
EMT-B Refresher Bridge
Emergency Response to Hazardous Materials
Homicide Investigation Techniques
Juvenile Sex Offender

PALS

Pediatric BTLS

Unarmed Self Defense

Occupational Certificates

Advanced Fire Fighting

Certificate Ohio EMT-P (5-3 002)

Fire Science

Ohio Peace Officer’s Basic Training
Public Safety Services Officer - Level I
Public Safety Services Officer - Level 11
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Emergency Medical

The Emergency Medical Technology EMT-B (Basic)

—
prepares students for entry-level

Course No. Course Credit
career positions as EMT-B's and EM 100 Emergency Victim Care (EMTB) 6

EMT-P's and ultimately for middle

o S e Y S
management positions.

Course No. Course Credit
EM 110 EMT Paramedic I 10
Emergency Medical Technicians HC 100A  The Human Organism Part I 1.5
administer lifesaving care at the NT 104 ~ Pharmacology Math 1
£ idental injurv or sudden COMM 122A  Communications IT A 1.5
scene of accidental Injury or su EM 101  EMT Clinical Experience I 2
illness. The EMT program consists of EM 113 EMT Squad Experience I 2
three phases of training: EMT-B g‘é }(2)8 5 gﬁ”}g’mmedoic I I 1115
: : e Human Organism Part .
(Basic), EMTP (Paramedic) and COMM 122B  Communications Il B 1.5
Associate of Applied Science. EM 111 EMT Clinical Experience II 6
EM 114 EMT Squad Experience II 6
. EM 206 EMT Management 5
The one-quarter EM.T-B. (Basic) HC 110 Anatomy and Physiology I 3
program covers basic life support MICS 121 MicroSoft Works for Windows 3
and leads to eligibility for state and COMM 104 Job Search Techniques 1
. ; . < COMM 123 Communications III 3
national c.ertlﬁcatlon. _The EMT-P M o EMT Elective 3
(Paramedic) program includes EM 201 Paramedic Supervision 3
training in basic and advanced life Practicum
EM 221 In-Service Education for EMT’s 3
support management. Each phase HC 120 Anatomy and Physiology IT 3
prepares students to take the MATH 108 H Introduction to Algebra for 3
appropriate national registry exam Health
; LANG 120 Beginning Spanish 3
and_ be certified both state and PSYC 154 Interpersonal Relationships 3
nationally. COMM 130  Speech 3
PSYC 150 Introduction to Psychology 3
ser SOCI 165 Cross Cultural Studies 3
nity
Job OP portunities EM eoe Extended Skills for Paramedics 4

The six-quarter associate degree
program prepares paramedics for
beginning management positions
in emergency medical services and
for emergency room technician
positions. Employment is also
available in government agencies,
privately owned emergency services
including health or emergency
services and fire, police, forest and
recreation services.



The Fire and Emergency Services
Technology educates and trains
students in the tasks essential to entry
level fire-medics. In addition, it
encourages professional growth and
attempts to inspire a lifetime of
service to the profession and society.

The Fire and Emergency Services
Technology provides education and
training in handling fires and other
emergencies in communities, indus-
trial operations and recreational areas.
Students learn the many facets associ-
ated with fire fighting and the fire
service as well as rescue and fire
prevention techniques during one
year of study and receive additional
education and training in the Emer-
gency Medical Technology during the
second year. Students earn a fire
science certificate upon successful
completion of the first year which
includes Fire Fighter I and Fire Fighter
II State Certification. Completion of
two years of study results in an
Associate of Technical Studies Degree
as well as completion of requirements
for the EMT-P National Registry.

Job Opportunities

Upon completion of their degree or
selected courses students may be
employed as fire fighters, fire medics,
EMT-B's, or EMT-P's.

Fire Certification # 052407
EMT Certification # 502407
Paramedic Certification # 5-3-002

Course No.

ES 110
ES 105
HC 102Q
MATH 108 H
PSYC 150
EM 128
NR 150
FS 116
FS 253
FS 296
EM 100
EM 213
FS 115
CHEM 100
COMM 130
MICS 144
FS XXy
EM 110
HC 100 A
NT 104
COMM 104
COMM 122A
PSYC 154
EM 101
EM 113
EM 120
HC 100 B
COMM 122B
EM 111
EM 114
COMM 123
HUM 203

Fire and Emergency Services

Course

Fire Fighter I

Orientation to Fire Services
Health and Physical
Education

Introduction to Algebra for
Health

Introduction to Psychology
Rope Rescue Techniques

or

Basic Wildland Fire Fighting
Fire Prevention and
Investigation Techniques
Fire Hydraulics

Fire Science Practicum/
Seminar

Emergency Victim Care (EMT-B)
Public Administration, Relations
and Education

Fire Fighter II

Introduction to Chemistry
Speech

WordPerfect for Windows
Fire Science Elective

EMT Paramedic I

The Human Organism Part I
Pharmacology Math

Job Search Techniques
Communications IT A
Interpersonal Relationships
EMT Clinical Experience I
EMT Squad Experience |
EMT Paramedic II

The Human Organism Part II
Communications II B

EMT Clinical Experience II
EMT Squad Experience II
Communications III

Ethics, Values and Morality
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The Human and Correctional
Services Technology provides quality
instruction to students in the areas of
probation, parole, corrections and
human services in both the adult and
juvenile systems. The goal of this
instruction is to provide the skills
necessary for entry level positions in
these areas.

The Human and Correctional Services
Technology provides educational
experiences that build skills necessary
to help adults and children who need
direction and reorganization in their
lives. Recognizing the causes of
deviant behavior and referring the
individual for treatment are just two
of the practical skills students learn

in this two-year associate degree
program. Students also develop
strong skills in counseling through
both class and laboratory experiences.

This program includes two quarters
of practicum experience where a
student has the opportunity for direct
application of his/her learned skills.

Job Opportunities

Graduates are employed as correc-
tional officers, probation offices in
both adult and juvenile corrections
agencies, as well as substance abuse
workers, counselors and residential
workers in human services agencies.

Course No.
CORR 100
CORR 260
Jov 102
o 100
COMM 122
COMM 150
SOCI 160
CORR 122
MATH 108B
COMM 123
PSYC 150
PSYC 154
CORR 235
MICS 121A
COMM 135
SOCI 165
NSC 100
NSC 101
g 190
CORR 261
CORR 298
HC 115
q 127
CORR 296A
CORR 160
CORR ses
CORR 265
CORR 296B
Q 263
SUPR 235
COMM 104
PSYC 152

Human and Correctional Services

Course

Human and Correctional
Services Helping Professions
Interviewing Techniques
Juvenile Delinquency
Criminal Justice Systems
Communications II
Punctuation and Grammar
Introduction to Sociology
Civil Law

Introduction to Algebra for
Business

Communications III
Introduction to Psychology
Interpersonal Relationships
Client Documentation and
Case Record

MicroSoft Works for Windows
(Word Processing)

Verbal Career Skills

Cross Cultural Studies
Health Science:The Human
Machine

or

Environmental Science
Chemical Abuse and
Dependency

Approaches to Correctional
Counseling

Human and Correctional
Services Practicum Orientation
First Responder

Victim Awareness

Human and Correctional
Services Practicuam/Seminar
Group Work Techniques
Human and Correctional
Services Electives

Case Management

Human and Correctional
Services Practicum/Seminar
Crisis Recognition and Referral
Supervision and Leadership
Job Search Techniques
Abnormal Psychology
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Human and Correctional Services

Juvenile Corrections Major

The Human and Correctional Services
Technology Juvenile Major provides
quality instruction to students in the
areas of probation, parole, corrections
and human services in the juvenile
system. The goal of this instruction is
to provide the skills necessary for
entry level positions in these areas.

Job opportunities in juvenile
corrections are growing. The Ohio
Department of Youth Services is
building new institutions in response
to current institution overcrowding.
The Hocking College Juvenile Major
will provide instruction necessary to
gain skills and knowledge to work in
one of these new facilities or in a
program to support these facilities.

The Human and Correctional Services
Technology Juvenile Major provides
educational experiences that build
skills necessary to help youth who
need direction and reorganization in
their lives. Recognizing the causes of
deviant behavior and referring the
individual for treatment are just two
of the practical skills students learn
in this two-year associate degree
program. Students also develop
strong skills in counseling through

both class and laboratory experiences.

This program includes two quarters
of practicum experience where a
student has the opportunity for direct
application of his/her learned skills.

Job Opportunities

Graduates are employed as juvenile
probation or parole officers, correc-
tions officers or investigators, youth
leaders/coordinators at social welfare
agencies or halfway houses and in
many other human services agencies.

Course No.
CORR 100
CORR 260
Juv 100
[ol} 100
COMM 122
COMM 150
PSYC 150
cJ 263
CORR 122
MATH 108 B
PSYC 151
NSC 100
NSC 101
CORR 235
Juv 110
MICS 121 A
COMM 123
COMM 135
qJ 190
CORR 261
CORR 298
Juv 101
Juv 102
HC 115
COMM 104
SOCI 160
i} 127
CORR 262
CORR  296A
Juv 105
CORR 160
CORR 265
CORR 296 B
Juv 111
HUM 203
SOCI 165

Course

Human and Correctional
Services Helping Professions
Interviewing Techniques
Juvenile Residential Services
Criminal Justice Systems
Communications II
Punctuation and Grammar
Introduction to Psychology
Crisis Recognition and Referral
Civil Law

Introduction to Algebra for
Business

Developmental Psychology
Health Science:The Human
Machine

or

Environmental Science
Client Documentation and
Case Record

Adolescent Cognitive Behavior
MicroSoft Works for Windows
(Word Processing)
Communications III

Verbal Career Skills
Chemical Abuse and
Dependency

Approaches to Correctional
Counseling

Human and Correctional
Services Practicum Orientation
Family Dynamics

Juvenile Delinquency

First Responder

Job Search Techniques
Introduction to Sociology
Victim Awareness
Counseling Techniques
Human and Correctional
Services Practicum/Seminar
Child Abuse

Group Work Techniques
Case Management

Human and Correctional
Services Practicum/Seminar
Juvenile Sexual Offender
Ethics,Values and Morality
Cross Cultural Studies

Credit
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Police Science

Recipient of the Obio Board of Regents Program Excellence Award.

The Police Science Technology
provides quality education and
training for students leading to entry
level career positions in law enforce-
ment. Programming incorporates
Ohio Peace Officer academy student
performance objectives into the
curriculum to prepare students for
pre-service certification as a peace
officer in Ohio.

The Police Science Technology
teaches students the technical and
human relations skills required to
become modern law enforcement
officers. Students learn through
courses in law, criminalistics, photog-
raphy and human interaction as well
as through laboratory exercises.
Students master investigative
techniques by reenacting crime
scenes and witness the processing
and testing of actual case evidence at
area law enforcement agencies.

Job Opportunities

Graduates are employed by private,
federal, state and local law enforce-
ment agencies. Job titles include
sheriff's deputy, police and security
officers.

Course No.

CJ 132
PSCI 250 A
q 100
PSCI 210
COMM 122
PSCI 106
COMM 104
COMM 123
PSYC 150
SOCI 165
PSCI 250 B
PSCI 270
CJ 250
qJ 263
MATH 108B
MICS 121 A
COMM 130
PSCI 250 C
PSCI 296 A
PSCI 296 B
qJ 150
PSCI 180
PSCI 235
PSCI 245
HUM 203
PSCI 250D
PSCI 105
PSCI 280
PSCI 160
PSYC 152
NSC 100
NSC 101
PSCI 250 E
PSCI 205
PSCI 240
PSCI 260
PSCI 281
PSCI 250 F

Course

Law Enforcement Photography
Law Enforcement I (OPOTC)
Criminal Justice Systems
Crime Prevention and
Community Relations
Communications IT

Police Communication
Operations

Job Search Techniques
Communications III
Introduction to Psychology
Cross Cultural Studies

Law Enforcement II (OPOTC)
Police Administration
Criminology

Crisis Recognition and Referral
Introduction to Algebra for
Business

MicroSoft Works for Windows
(Word Processing)

Speech

Law Enforcement III (OPOTC)
Police Science Practicum/
Seminar (Communication)
Police Science Practicum/
Seminar (Patrol)

Juvenile Delinquency and
Procedures

Criminalistics I

Police Report Writing
Accident Investigation
Ethics,Values and Morality
Law Enforcement IV (OPOTC)
Tactical Patrol Procedures
Criminalistics II

Computer Applications in Law
Enforcement

Abnormal Psychology

Health Science:The Human
Machine

or

Environmental Science

Law Enforcement V (OPOTC)
Advanced Patrol Procedures
Advanced Investigation
Interviewing and Interrogation
Criminalistics III

Law Enforcement VI (OPOTC)

Credit

4
3
3
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Who Can Apply?

Hocking College follows an open admission policy by accepting high school graduates,
persons holding a GED or those with an interest in pursuing a technical program or the
Transfer Module. Some programs may require additional criteria. Prospective students
having neither a high school diploma nor an equivalency certificate should schedule an
appointment with an admission counselor.

How To Apply

Applicants should follow the admission procedures outlined below:

Application Applicants must complete and return the admission application with a
non-refundable $15 application fee. Applications are available through the Admission
Office or on line at <www.hocking.edu>.

Transcripts  Applicants should forward high school transcripts (and college transcripts
if applicable) to the Admission Office. If the applicant is not a high school graduate but
has completed the GED test, then these results should be forwarded to the Admission
Office.

Campus Visits

Prospective students may schedule a campus visit and admission interview by

calling the Admission Office. Admission counselors are available Monday through Friday
from 8 AM to 5 PM and on selected Saturdays by appointment. In addition, Discover
Hocking!, which includes campus and technology tours, financial aid and housing
overviews, are held on selected Thursdays. Reservations for Discover Hocking! are
strongly encouraged and are made through the Admission Office.

If you need accommodations while visiting the College, call our own Ramada Inn for
reservations, 740 753-3531. Travel arrangements may be made through the Uniglobe
Travel Agency at 740 753-3510.

Special Admission Requirements

The Dietetic, Emergency Medical (EMT-B and EMT-P), Fire and Emergency Services,
Health Information Management, Massage Therapy, Medical Assisting, Nanny, Nursing,
Police Science and Physical Therapist Assistant technologies have special admission
requirements in addition to the basic requirements previously listed. Special require-
ments are due to limited class and clinical facility spacesand are necessary to meet state
or national requirements. These special admission requirements may be obtained from
the Admission Office. The Director of Admissions will make the final decision in the
admission of all students.
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Admission For International Students

Hocking College is authorized under federal law to enroll nonimmigrant aliens.
International applications should be made six months prior to the quarter the applicant
seeks to enter the College in order to insure the processing of the F-1 Visa. International
applicants should follow the procedure below:

Application The applicant must submit a complete application form and non-
refundable $25 application fee.

Financial Statement Applicants must submit a financial statement certifying that
financial resources are available for education and support while studying at the
College.

Transcripts  Official credentials, including subject and grades, must be received from
all secondary schools, colleges or universities which the applicant has attended. If
credentials are not in English, an official translation must be provided.

English Language Proficiency = Results from the Test of English as a Foreign Language
(TOEFL) exam are encouraged, but not required for admission. Students are tested upon
their arrival at the College. If language proficiency is below acceptable standards,
students must attend ESL classes until proficiency is obtained. Students in upper level
ESL courses may be eligible to take technical courses simultaneously.

Transfers Hocking College accepts international students who may wish to transfer
from other U.S. colleges and universities. Students who wish to transfer should follow
the application procedures outlined above.

International Student Orientation  Accepted applicants must participate in
International Student Orientation before enrolling in classes. This will ensure that a
student has been properly introduced to Hocking College and completed all
preregistration requirements.

Affirmative Action Statement

Hocking College offers equal educational and employment opportunities without
regard to race, color, religion, marital status, national origin, sex, age or disability.
Hocking College is an equal opportunity institution. Our services and facilities are
available to all.



Tuition and General Service Fees*

Residents of Ohio
Full-time fee 12-18 credits $755 per quarter
Part-time fee 1-11 credits $63 per credit hour

Students Residing Outside of Ohio
Full-time fee 12-18 credits $1510 per quarter
Part-time fee 1-11 credits $126 per credit hour

International Students
Full-time fee 12-18 credits $2265 per quarter

* All fees are subject to change without prior notice. Laboratory and uniform fees, if
required, are in addition to tuition and general service fees.

Approximate Living Expenses

Room and Board $1400 per quarter
Books $300 per quarter

What These Fees Mean

Tuition covers the cost of classroom instruction. The General Service Fee partially
supports Admission, Financial Aid, Student Affairs and other non-instructional support
services. Approximate Living Expenses will vary depending on accommodations.
Laboratory and Uniform Fees cover the cost of consumable supplies required for
specific courses.

Payment of Fees

Students will receive a fee bill detailing charges assessed at the time of registration.
Fees or other financial arrangements are due at the time of registration. Checks should
be made payable to Hocking College. Social Security numbers should be shown on the
face of the check to ensure proper credit. American Express, Discover, Mastercard and
Visa may be used to pay tuition and fees.

To avoid a late charge, all accounts must be paid in full by the first day of the quarter.
Assessment of a $10 fee plus any collection cost will be made for payment of fees with
a check returned by the bank for any reason. Students may not register, receive a
transcript or graduate if the account balance is not paid in full.
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Refunds

Instructional, general service and laboratory fees are returnable in part if a student
withdraws from the college. In order to be eligible for a return of fees, the student
must present, within the times listed, the written withdrawal form to the Student Affairs
Office as per instructions on the withdrawal form.

If exceptional circumstances prevent the student from officially withdrawing, this case
can be presented for special consideration.

The admission application fee is non-returnable. An administrative fee of 5% of tuition
and fees is non-returnable for all students.

For all students, except those registered for the first time, quarter fees will be returned
according to the following schedule:

* From the date on which the fees were charged until the date before classes begin, full
refund less a 5% administrative fee.

 From the first day of classes through the sixth day of classes, 90% of tuition, general
service and laboratory fees.

e From the seventh day of classes through the fourteenth day of classes, 50% of tuition,
general service and laboratory fees.

* From the fifteenth day of classes through the twenty-eighth day of classes, 25% of
tuition, general service and laboratory fees.

* No refund after the twenty-eighth day of classes.

For students registering with the college for the first time, quarter fees will be returned
according to the following schedule:

» From the date on which the fees were charged until the day before classes begin, full
refund less an administrative fee of 5% of tuition and fees.

» From the first day of classes through the fifth day of classes, 90% of tuition, general
service and laboratory fees.

» From the sixth day of classes through the eleventh day of classes, 80% of tuition,
general service and laboratory fees.

» From the twelfth day of classes through the sixteenth day of classes, 70% of tuition,
general service and laboratory fees.

» From the seventeenth day of classes through the twenty-second day of classes, 60%
of tuition, general service and laboratory fees.

» From the twenty-third day of classes through the twenty-eighth day of classes, 50%
of tuition, general service and laboratory fees.

 From the twenty-ninth day of classes through the thirty-third day of classes, 40% of
tuition, general service and laboratory fees.

» There are no refunds after the thirty-third day of classes.



Students who are dismissed by the college, and students who leave without following
the withdrawal process, are not entitled to returned fees.

The refund policy for summer sessions or for modular, weekend and flexibly scheduled
courses will use these same percentages. However, the periods of time involved are
propertional to the length of the sessions, module or class period.

Residence Policy
Because Hocking College is supported by taxpayers of Ohio, out-of-state students
must pay a tuition surcharge. A student's residence is determined at the time of
enrollment, according to the residence policy of the Ohio Board of Regents. Requests
for information should be addressed to the Residency Committee, Hocking College
Admission Office.

‘Financial Aid
Financial aid is any scholarship, grant, loan or employment offered for the purpose of
helping a student meet educational expenses. Most students enrolled at Hocking
College are eligible for at least two types of financial assistance. Eligibility varies
according to the source of aid (federal, state, institutional) and the type (need-based and
non-need based, grants, student employment, loans, scholarships).

In late January of each year, financial aid application materials are made available for
the upcoming academic year. Students must reapply for financial aid each year.

In order to be considered for financial aid programs, students must complete the Free
Application for Federal Student Aid and Hocking College Student Information Sheet.
Students are also encouraged to complete a Hocking College Scholarship Application.
Students interested in loan monies should complete a Loan Request Form which will be
mailed to students with Award Notification Letters once the student’s financial aid file
is complete. In order to be given first priority consideration, applicants must apply by
February 28 for the upcoming academic year. Applications filed after February 28 will
be considered on the basis of available funding.

Contact the Admission Office at 740 753-3591, extension 2162 for a Financial Aid Guide
which outlines types of financial aid available and the process for applying for aid. For
specific financial aid questions, contact the Financial Aid Office at 740 753-3591,
extension 2159.

Grants  Grants are entitlement aid which do not require repayment. Grants are based
on family financial data and enrollment status. They are used to help pay tuition and
other educational expenses. The major grants available to Hocking College students are
the Federal Pell Grant, Federal Supplemental Educational Opportunity Grant (FSEOG)
and the Ohio Instructional Grant (OIG). Grant amounts vary by source based on
eligibility and levels of enrollment. You are required to file the Free Application for
Federal Student Aid (FAFSA) in order to apply.



72

Student Employment Student Employment programs (Federal Work Study and Part
Time Student Employment) at Hocking College enable qualified students to work on
campus while enrolled. These programs can give a student work experience in several
areas. In many cases the student may work in an area related to their technology.
Student employees are paid bi-weekly for the work performed.

Loans Loans are a form of financial aid that require repayment in the future. The loans
available to Hocking College students have a low interest rate. Some loans do not
charge interest while the student is enrolled, while others allow for the interest to be
deferred while enrolled. Loans include the Federal Direct Subsidized Stafford Student
Loan, Federal Direct Unsubsidized StaffordStudent Loan and Federal Direct Parent Loan
for Undergraduate Students (PLUS). Eligibility requirements and basic guidelines are
listed below. The FAFSA is required to determineeligibility for Stafford loans.

Scholarships  Scholarships at Hocking College are a form of gift assistance. They do
not require repayment or participation in student employment. Scholarship awards
range from $300 to $1500 per academic year. The college awards approximately
$80,000 annually in scholarship monies. Academic achievement and potential,
recommendations and personal narrative are major criteria used in selecting scholar-
ship recipients. Other criteria can include specific major, financial need, residence in a
particular geographicregion, etc. You are required to file a Hocking College Scholarship
Application by February 28 for consideration.

In addition to scholarships offered through the College, numerous outside scholarships
are available. Student and parent affiliations with clubs, professional organizations,
labor unions, and religious organizations may be sources of assistance. Also check with
your guidance counselor, library, or local newspaper for additional sources.

Additional Outside Funding Sources Numerous outside agencies provide assistance to
students furthering their education.Sponsoring agencies include The Bureau of
Vocational Rehabilitation (BVR), Job Training Partnership Act (JTPA), Job Prep Program
(JPP)/Visions, Ohio Safety Officers College Memorial Fund and the Ohio War Orphans
Scholarship.

Ability to Benefit Any student admitted to Hocking College who does not have a high
school diploma or GED is admitted on the basis of the institution's determination of the
student's ability to benefit from a college education. Students admitted under this
classification are not eligible for federal financial aid programs (federal Pell Grant,
federal Supplemental Educational Opportunity Grant, federal College Work-Study or
federal Stafford Student Loan) until ability to benefit can be determined. All ability

to benefit students desiring federal student aid must achieve minimum scores on a
standardized assessment test administered by Academic Affairs in order to receive
funding.



Academic Advising
Each student is assigned an academic advisor who assists the student to explore and
pursue his or her educational goals. A student obtains a quarterly schedule block from
the advisor and they work together to make schedule adjustments and assure progress
toward the student's educational goals.

Academic Advising Center
The Academic Advising Center offers advising services, coordinates absence tracking
systems, refers students to other services such as counseling and career planning and
provide in-depth advising intervention to all students on academic probation.

Access Center
The Access Center, offered through the Center for Alternative Education, assists students
with personalized inquiry, academic and support services. Staff assist with advising,
tutoring, test taking and arrange for campus transportation and classroom access. The
Access Center also links students with other college services and with external service
agencies.

Alumni Association
The Board of Trustees officially recognized the Hocking Alumni Association to "...foster
a fellowship of alumni, perpetuate a source of collegiate heritage for the present and
future well being of Hocking College." The Alumni Association provides special
discounts, sponsors alumni social activities, establishes scholarships and publishes an
alumni newsletter. Graduates are encouraged to keep the Alumni Office informed of
name or address changes.

Assessment
Prior to scheduling classes, students are required to be assessed in the areas of reading,
writing and math. Results of the assessment are used to place students in the proper
starting course for each of these areas

Bookstore
For books and supplies or the sweatshirt that's a must in every student's wardrobe,
Hocking's Bookstore meets most students' needs. Textbooks and other supplies for
each technology are available, as well as an assortment of convenience items. The
Bookstore is adjacent to the main parking area.

Campus Ministry
The Campus Minister is employed by the Ohio Board of United Ministry in Higher
Education and is available to students of all religious backgrounds. The Minister
provides a listening and support system and coordinates fellowship gatherings.
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Career Planning

For many students, choosing the right career may be difficult. The Career Planning
Center helps students explore interests, aptitudes and achievement levels.

Counseling Services

Counseling Services offers a variety of personal, confidential counseling and student
development services. Individual counseling is available to those experiencing personal
or academic problems. Special workshops and courses cover topics of student interest

such as assertiveness training, motivation, stress management, test taking and study
habits.

Day Care Connection
Tri-County Community Action Agency operates the Day Care Connection, a preschool
day care center located on campus. The facility is a safe, protected learning
environment for children and is convenient for parents attending the College. Inquiries
should be directed to Child Care Director, 3485 College Road, Nelsonville OH 45764-
9586. Telephone 740 753-9404.

Entry Center
The Entry Center provides services to nontraditional students. The center serves as a
resource for individuals, groups and organizations to inquire and obtain information
about Hocking College's educational opportunities for nontraditional students as well as
a location for initiating the learning process by enrolling in courses.

Food Service

Full meals and snacks are offered at several locations on campus by private vendors.
Meal tickets may be purchased. Further information is available by contacting the
Restaurant and Deli, 740 753-2770.

Fresh Start
The Fresh Start program provides an opportunity for students who previously had
academic difficulties to successfully return to the College. Fresh Start assists students
in reversing the complications of poor academic standing.

Health Center

The Health Center provides routine and emergency services for minor medical
conditions and accidents. The Center is staffed by two registered nurses who act under
the direction of a local physician. Students are asked to provide a medical history and
written authorization for emergency treatment. Claim forms regarding the student
health insurance program are available at the Health Center.
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Hocking College Experience
The HC Experience, Hocking's student orientation program, provides services and
assistance to new students in their transition to Hocking College. The orientation
program also acquaints students with the purposes and programs of the College.

HC Experience days are scheduled each quarter and all new students are expected to
attend. Students meet with faculty and staff and learn about academic and student life
at the College. For more information, contact Student Affairs.

Housing
Hocking College is the only technical college in Ohio offering campus owned and
managed residential facilities. Hocking Heights Residence Hall, an on-campus residence
hall, accommodates up to 325 students. Hocking Heights has made a commitment to
the quality of life of every resident offering programs and services to help students
achieve their living and learning goals. '

Summit on the River is a college managed 100 bed facility offering the latest in personal
living amenities. Canal Apartments is a facility accommodating 15 students in apartment
style college supervised living.

Students must complete a Hocking Heights, Summit on the River or Canal Apartment
application, which is separate from the admission application, and return it to the
Cashiers Office.

Many students move to the Nelsonville area while attending Hocking College. To assist
with off-campus housing needs, the College publishes an off-campus housing guide. The
Housing Office provides personal assessment to students to meet on- and off-campus
housing needs.

Job Placement
The Placement Office connects students and alumni with prospective employers.
Throughout the year, representatives from business and industry visit the campus to
interview students. Students are assisted with the job search process, resume writing
and interviewing skills. The Placement Office is located in The Concourse and is a
division of Student Affairs.

Learning Labs (PACE)

PACE (Personally Accelerated Career Education), offered in the learning labs, provides an
alternative to traditionally scheduled courses. These labs offer flexible course schedul-
ing for students with job and family commitments and a flexible rate of learning for
those who choose to move rather quickly or slowly through a course. Students learn
through written and audiovisual materials that are individualized and competency
based. They also receive one-on-one assistance from instructors. PACE courses are
available in communications, reading, math, science, psychology, sociology, drafting and
design, CPR, first aid, dietetics, business, accounting, nutrition and office administration.
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Learning Resources Center

Library The Library is dedicated to providing materials that support the instructional
programs of the college. It contributes to institutional objectives by acquiring, organiz-
ing and circulating books and other print materials and by providing reference service
and bibliographic instruction. The library web page provides access to a variety of
electronic resources, including the LRC catalog, the OhioLINK central catalog, 65
research databases, a variety of full text reference sources and internet sites that relate
to programs taught at the college. Students can access the web page from computers
in the LRC, networked computers on campus or any computer that has internet access.

Hocking College is a member of OhioLINK, the Ohio Library Information Network.
OhioLINK offers user-initiated borrowing through its statewide central catalog. This
enables our students, faculty and staff to search the 6.4 million-record catalog, encom-
passing spectrum of library materials including law, medical and special collections.
Items can be electronically requested and are delivered to the Hocking LRC, usually
within 48 hours. This effectively makes the library collection of all Ohio public, and
most private, colleges and universities available to our students and staff.

Media Center The Media Center houses an extensive collection of audiovisual and
computer software related to the different programs of students at HC. The area
purchases and houses materials to support instruction and works cooperatively with
faculty to ensure that only high quality programs are purchased to support the
curriculum. The program can be used in the classroom by the faculty member or in the
LRC by the student as either an assignment, supplemental course work, or special
interest. The LRC supports the use of a variety of technologies to assure that every
student’s learning style is met.

News Network and Student Information System

Announcements and news for students are broadcast on the TV News Network.
Monitors are located in the student lounge areas.

Phi Theta Kappa

PhiTheta Kappa, an academic honorary fraternity, provides opportunities and services
for outstanding students. Students are invited to become members in this national
organization which serves the college and the community. For more information,
contact Student Affairs.

Student Activities

Hocking College offers a wide variety of recreational activities. The intramural program
includes competition in flag football, indoor and outdoor soccer, volleyball, tennis,
softball, basketball, bowling and golf. Facilities include the Recreation Center, the
Student Center, tennis courts, softball fields, football/soccer fields, fitness trails, basket-
ball courts, weight room, fitness exercise room, full locker room facility and student
lounge with a big screen TV.
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Outdoor recreation is plentiful in Southeastern Ohio. Within a short drive are five
state parks and Wayne National Forest. Students interested in hiking, fishing, hunting,
camping, rappelling and boating have hundreds of acres of Ohio countryside to enjoy.
The 1,600 acre campus is criss-crossed with hiking and horseback riding trails.

A number of student organizations, including technology related clubs, and special
interest groups sponsor a variety of student activities throughout the year. The Student
Life Paraprofessional Team coordinate programs, activities and services. An extensive
array of cocurricular educational opportunities are available to all Hocking students.

Student Computer and E-Mail Access

Students may access the World Wide Web at the Campus Link and numerous other
locations around campus. All currently enrolled students are eligible for an e-mail
account.

Student Guide

A student guide describing services, academic procedures, college rules and regulations
is available in the Student Affairs Administrative Office. Students are encouraged to
obtain a copy and to become familiar with the information provided and the services
offered.

Student Health Insurance

The college offers a comprehensive health and accident group major medical insurance
policy designed to supplement the services provided by the college <ns1:XMLFault xmlns:ns1="http://cxf.apache.org/bindings/xformat"><ns1:faultstring xmlns:ns1="http://cxf.apache.org/bindings/xformat">java.lang.OutOfMemoryError: Java heap space</ns1:faultstring></ns1:XMLFault>