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FIGURE 1 | In light of the recently updated CDC recommendations around mask wearing, as well as Ohio's upcoming
removal of all COVID-related public health orders, which of the following social distancing measures will remain in
place at your organization as of June 2, 2021?

59%
Rearranging workstations, offices, etc. to increasethe | 0%
distance between employees
. . . S7%
Encouraging the continued use of technology for virtual
instead of face-to-face interactions
o : o 53%
Using visual cues to remind employees to maintain
proper social distancing
51%

Following a positive COVID-19 test and before returning
to work onsite, employees must complete a one-time

health assessment to ensure they are symptom free 40%
. . . . . . 49%
Using physical barriers to provide more effective social
distancing between employees
34%
N . 47%
Limiting use of shared spaces in the workplace where
food is consumed or stored 36%
Following a COVID-19 exposure and before returning to 44%
work onsite, employees must complete a one-time health EWill remain in place for ALL
assessment to ensure they are symptom free 40% employees
40%
Limiting use of shared meeting spaces in the workplace 34% = Will remain in place for
unvaccinated employees
38% ONLY
A daily health assessment to ensure employees are .
symptom free o mWill be removed for ALL
38% employees
38%

Limiting in-person meetings internally

44% mN/A (this is notin place for
employees at our workplace)
36%

Limiting business related travel

42%
Reducing the total number of employees in your 32%
workplace at any given time (e.g., alternating days, shift 29
work, etc.) %5 r0
36%
32%
Limiting use of shared workspaces in the workplace (e.g.,
shared offices, hoteling desks, etc.) 26%
37%
26%
Daily onsite temperature checks 349
36%
2% 3 4
H O
Masks required 389,
Daily off-site temperature checks (self-administered prior
to coming to work)
50%
Other social distancing measure(s) in place for employees
79%
T T T T T 1
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FIGURE 2 | In regard to the COVID-19 vaccines and your employees, is or will your organization be undertaking any of
the following activities?

Providing educational materials about the COVID-19

[e)
vaccines to employees 56%

Asking employees to provide proof of their vaccination

) : O 35%
status (i.e., CDC-issued vaccination card)

Using the "honor system" to ask employees about their

[o)
vaccination status 33%

Providing an onsite COVID-19 vaccination clinic for

O,
employees 25%

Providing an incentive (e.g., monetary, additional time off,

O,
etc.) to encourage employees to choose to get vaccinated 25%

Mandating* that only certain employees (e.g., those with

O,
public facing positions) get vaccinated 0%

Mandating* that all employees get vaccinated | 0%

0% 10% 20% 30% 40% 50% 60% 70% 80% 90% 100%

*Please note: Based on guidance from the EEOC, a "mandatory” COVID-19 vaccination program still includes some
exceptions, including reasonable accommodations for employees with certain disabilities or religious beliefs.
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FIGURE 3 | Which of the following social distancing measures will remain in place at your organization as of June 2, 2021
for visitors entering your workplace (e.g., clients, customers, etc.)?

45%

0%

Allowing only essential visitors onsite

. . . . .. 43%
Using visual cues in any public or visitor

facing areas of your workplace to remind
visitors to maintain proper social distancing

42%

Masks required

39%

Other health assessment to ensure visitors
are symptom free

41%

Limiting where in your workplace visitors
may go/access
43%

Using physical barriers in any public or visitor
facing areas of your workplace to provide

frocti ial di .
more effective social distancing 39%

32%

Onsite temperature checks of visitors before | 1%
they may enter your workplace 29%
38%

Off-site temperature checks of visitors before =50/ 17%

they may enter your workplace (self-

administered) 29%

52%

6%
Not allowing any visitors onsite 0%
35%

59%

3%
Other social distancing measure(s) in place | 0%
for visitors 8%
89%

O:% 20% 40% 60% 80% 100%

mWill remain in place for ALL visitors
= Will remain in place for unvaccinated visitors ONLY
m Will be removed for ALL visitors

mN/A (this is not in place for visitors at our workplace)
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FIGURE 3a | How (if at all) will your organization confirm the vaccination status of visitors (e.g., clients, customers, etc.)

entering your workplace?

Visitors will not be asked about their vaccination status

All visitors will be asked use the "honor system" to provide

their vaccination status

All visitors will be required to provide proof of their
vaccination status (i.e., CDC-issued vaccination card)

50%

Other 3%

Some visitors will be asked to use the "honor system" to 3%

provide their vaccination status

Some visitors will be required to provide proof of their 3%
vaccination status (i.e., CDC-issued vaccination card) °

N/A (we do not have visitors at our workplace) f| 1%
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FIGURE 4 | Which of the following best describes where your organization's employees are physically working?
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days per week)



FIGURE 5 | When your organization has made a full “return to the workplace,” under which of the following
scheduling arrangements will your organization have one or more employees working?
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35%

Fully onsite Hybrid of onsite and Fully remote
remote

FIGURE 5a | When your organization has made a full "return to the workplace," approximately what percentage of
your workforce will be working under each scheduling arrangement?

. Hybrid of onsite
Fully onsite and remote Fully remote
Average 78% 36% 13%
Minimum 5% 1% 1%
Maximum 100% 100% 69%

FIGURE 5b | By what date does your organization anticipate (or have you already made), a full "return to the
workplace?"
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Demographics

In total, 75 Northeast Ohio employers participated in the poll, which was conducted on May 24, 2021. The
breakdown of the industries and organizational sizes (by employee count) they represent is displayed in FIGURE 6
below.

FIGURE 6 | Industry & Organizational Size

Industry
Health and Human Services 4%
Hospitality/Entertainment/Media 0%
Manufacturing 55%
Nonprofit - Other 7%
Professional or Technical Services 17%
Wholesale/Distribution Trade 9%
Construction 1%
Other 7%

Organizational Size
1-25 8%
26-149 56%
150-499 25%
500 or more 1%
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