
Spending on corporate training has grown to over 
$70 billion in the U.S. and $130 billion in the world.

Training research shows that the number one area  
of spending is management and leadership (35%).  
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According to the Association of Talent Development’s 2015 State of the 
Industry Report and reports from Forbes, organizations continue to show 
their commitment and support to employee learning and make significant 
investments in training programs across a variety of learning content areas.


