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1. OBIIME ITOJIOXKXEHUSA

1.1. Hacrosmas
aHTUKOppynuuoHHas noautuka («Iommrukay)
pa3spaboTaHa BO MCIIOJIHEHHE TpeOOBaHUIl
3akoHonarenscTBa Poccuiickoit denepanuu B
o0lacTd  MPOTHBOAECHCTBUS ~ KOppPYNLHUHU, B
YaCTHOCTH B COOTBETCTBUU C DenepaibHbIM
3akoHOM oT 25.12.2008 1. Ne73-®3 «O
IIPOTUBOIEUCTBUN KOPPYILIUNY.

1.2. IlonuTtuka IBISETCS JTOKAIbHBIM
HOPMATUBHBIM aKTOM, TpPEOOBaHHS KOTOPOTO
pactpoCTpaHsIOTCS HAa BCEX COTPYAHHKOB
OOmecTBa 1 003aTENbHBI U1 UX UCIIOIHEHUS.
JeictBue Hactosmel I1oIuTHKY MOXKET TakKe
pacIpOCTPaHATLCS U HA IPYTUX JIUIL, HATIpUMeED,
bu3ndeckux M (WIHM) IOPUIUYCCKUX JIUI, C
KoTopbiMu OOIIECTBO BCTYMAET B JOTOBOPHBIC
OTHOIIIEHUS.

1.3. K nensm nacrosmen Iloautuku
OTHOCSITCS:

. HCIIOTIHEHHUE TpeOoBaHUi
3aKoHoJaTenbcTBa Poccuiickoi denepanuu mo
OPUHATHIO  Mep [0  MPEayNpexIeHUIO
KOppYyHIIuH,

. co3JaHue OpTraHU3aIIMOHHBIX
OCHOB  OOppOBl ¢  Koppymuueil  mpu

ocymiectBieHnu OOIIECTBOM NIEATEIHHOCTH U
B3aUMOJICVCTBUS C OPraHAMU I'OCYIapCTBEHHON
BJIACTH;

. MOCTPOEHHWE  OTHOIICHUH ¢
rOCYJIapCTBEHHBIMU OpraHaMHM II0 BOIIpOCaM
IIPOTUBOJICHCTBUS KOPPYIILIUH;

. 03HaKOMJIEHUE COTPYJIHUKOB
OOmiecTBa M MHBIX 3aWHTEPECOBAHHBIX JIUIL
(TpeTpuX JIMI) C OCHOBHBIMHM INPHUHIUIAMH U
IpaBUJIaMu OOPBHOBI C KOPPYIIUEN;

. 3aKperyieHe
MIPUHIIUIIOB CIIyeOHOTO
coTpyaHukoB OOIIeCTBa;

ITUUYECKUX
MOBEJIEHUS

1. GENERAL PROVISIONS

1.1. This Anti-Corruption Policy (the
“Policy”) has been developed in pursuance of
the anti-corruption laws of the Russian
Federation, in particular, pursuant to Federal
Law No. 73-FZ dated 25 December 2008 On
Combating Corruption.

1.2. The Policy is a bylaw binding
upon all Company employees. In addition, this
Policy may apply to other parties, for instance,
individuals and/or legal entities that enter into
contractual relationships with the Company.

1.3. The purposes hereof comprise:

. Complying with the
requirements of the Russian Federation laws
prescribing to adopt anti-corruption measures,

. Creating an institutional anti-
corruption basis for the Company to carry out its

activities and interface with government
authorities,

. Building relations with
government authorities on anti-corruption
matters,

. Making the Company employees

and other parties concerned (third parties) aware
of the basic anti-corruption principles and rules,

. Entrenching the ethical business
conduct principles with the Company
employees,
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. (¢hopMUpoBaHUE Yy COTPYIHUKOB
OO0mecTBa HENPUS3HEHHOTO OTHOIICHHS] KO
BceM (opmaM MpOSBIEHUS KOPPYIIMH KakK B

paMKax OCYIIECTBICHUS MU CBOUX
JIOJDKHOCTHBIX  OOsSI3aHHOCTEH, Tak M B
[IOBCEIHEBHOM KU3HU.

1.4. OCHOBHEBIE MPUHIIUIIBI

nesitenbHocTH OOmecTBa chOpMyIUPOBAHBI B
pazaene 3 Hactosimed [lonuTuku. Yka3zaHHbIe
IOPUHIIUIBL  OTpaXkaloT moiauTuky OO1ecTsa
OTHOCHUTCJIBHO BEACHU NCATCIIBHOCTU u
B3aUMO/ICHCTBUS CO BCEMU TPETHUMHU JIMIIAMHU.

15. OO0mmecTBO  BBIpAXKAET  CBOIO
MIPUBEP)KEHHOCTh IPUHUMIIAM U IpPaBUIIAM,
c(hOpMYyJIHPOBAHHBIM B AHTHKOPPYNIIUOHHON
XapTHH POCCUHCKOT0 OM3Heca, moanucanHoi 20
centsiops 2012 roma na XI MHBecTUIIMOHHOM
dopyme B Counm nmIepamMu  J€IOBOTO
coobmectBa Poccun («Xaptus»). Hacrosmmm
O61ecTBo BBIDAKAET  CBOE  JKEJIAHUE
IIPUCOECIMHUTHCS K YKa3aHHOU XapTHH.

1.6. Jannas Ilonmutrka cocTaBlieHa ¢
Y4E€TOM BO3MOKHBIX KOPPYNIIHOHHBIX PUCKOB B
Oo6mecTBe. [TonuTHKa YYHUTBHIBAET CICIHPUKY
nesitenbHOCTH OOIecTBa, a UMEHHO: OTpacilb
NEATeTLHOCTH,  JIOKaJbHbIE  OCOOCHHOCTH
BEJICHUSI KOMMEpYECKOW (HEKOMMEPYECKON)
JIESITSIIBHOCTH, OCOOCHHOCTH B3aUMOICHCTBUS C

rocy1apCTBEHHBIMU opraHamu U
JOJDKHOCTHBIMM ~ JIMIIAMH, C  KOTOPBIMH
OO1IecTBO  HEMOCPEJICTBEHHO BCTYNaeT B

KOHTAKT, a TaK)Ke HHbIE 0COOEHHOCTH.

1.7. IIpu pazpaborke Ilonmutuku
YYUTBHIBATHCH PEKOMEHIAINH, CO/ICPKAIINECs B
«MeToanueckux PEKOMEHIaLUX o
pa3paboTke W MPUHSATHIO OPTaHU3ALUSIMHU Mep
[0 TPEeAyNpexXIEeHUI0 U IMPOTHUBOJACHCTBUIO
KOPPYIIIUIY», YTBEPKACHHBIX MUHHCTEPCTBOM
TpyAa U coluanbHoi 3ammTel Poccun 8 HOsIOps
2013 rona.

2. OITPEJAEJIEHUA

. Fostering a zero tolerance to
corruption in all forms and manifestations with
the Company employees both as they perform
their job duties and in everyday life.

14. The Company’s basic operating
principles are set forth in Section 3 hereof.
These principles reflect the Company’s policy as
it regards business practices and interface with
any third parties.

1.5. The Company expresses its
commitment to the principles and rules set out in
the Anti-Corruption Charter of the Russian
Business signed on 20 September 2012 at the
X1 Sochi International Investment Forum by the
leaders of the Russian business community (the
“Charter”). The Company hereby expresses its
willingness to join the Charter referred to above.

1.6. This Policy has been developed
with due regard to the Company’s potential
corruption risks. The Policy factors in the
peculiarities of the Company’s activities,
specifically: economic sector, local peculiarities
of business (non-profit) activities, peculiarities
of interface with government authorities and
public officials that the Company has to contact
directly, and other relevant peculiarities.

1.7. The Company was developing
the Policy with due regard to the
recommendations set forth in the Guidelines for
Companies to Design and Adopt Corruption
Prevention and Control Measures approved by
the Ministry of Labour and Social Protection of
the Russian Federation on 08 November 2013.

2. TERMS AND DEFINITIONS
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2.1. Host nesnei HACTOSIICH
[MTomuTrku UCTIOJIB3YIOTCS CJICYIONIHE
TIOHATHUA:

«Bo3Harpakaenmne» - IMyIIeCTBO (HaIpUMep,
JNEHbIH, [EHHBbIE OyMaru, HEIBIKUMOCTh H
T.J.), yCIyrd (Hampumep, PEMOHT KBapTHPHI,
CTPOUTENILCTBO AU, OKa3aHUE KOHCYJIbTAINI),
OCBOOOXIEHHUE OT O00s3aHHOCTH (IIPOIIEHUE
J0JiTa 1O JIOTOBOPY, MPEAOCTaBICHHE 3aiimMa
(kpenuTa) C 3aHMKCHHOM MTPOLICHTHON CTaBKOM )
WM UMYIIECTBEHHBIC TIpaBa (HaIpumep, mpasa
Ha MPOMU3BEICHUS, TOBAPHBIC 3HAKH).

«/loMKHOCTHOE JIMLO» - JIMIO, IOCTOSHHO,
BPEMEHHO WIH I10 CIENUATbHOMY ITOJITHOMOYHIO
OCyIECTBIIAOLIee (YHKLUUU MPEICTABUTEINS
BJIACTHU JIMOO BBINOIHAIONIEE OPraHU3aLUOHHO-
pacrnopsAUTEIbHbIE, aMUHHUCTPaTUBHO-
XO3SIUCTBEHHbIE (YHKIIMH B IOCYAapCTBEHHOM
OpraHe WIH OpraHe MECTHOT'O CaMOYIIPaBJICHHUS.

«KoMMmepueckuii mOAKYm» - HE3aKOHHAas
nepegavya JUITY, BBITIOJTHSIOIIEMY
yopaplieHYeckiue (QYHKIUM B KOMMEPYECKOM
WJIM MHOHM OpraHM3alli|, JCHET, IICHHBIX OyMar,
WHOTO UMYIIECTBA, OKa3aHUE €My yCIyT
UMYIIECTBEHHOTO XapakTepa, MPeJI0CTaBICHHUE
WHBIX UMYIIECTBEHHBIX TPaB 3a COBEPIICHHE
nercTBrid (0€31eHCTBYS) B UHTEpECaX JAIOMIEro
B CBA3M C 3aHMMAaeMbIM DJOTHM JIHIIOM
CITYKCOHBIM MOJIOKCHUEM.

«KonTparenT» - moboe poccuiickoe WiIH
MHOCTPaHHOE (U3NYECKOE WU OPUIHUECKOE
auno, ¢ KotopbiM OOIIecTBO BCTymaeT B
JIOTOBOpPHBIE OTHOLIEHHS (KaK Ha OCHOBAHWUHU
JIOTOBOpa, Tak W B CWIy (DaKTUYECKH
CJIOKHBIIMXCS OOCTOSITEILCTB).

«KOoH(pIUKT HHTEpecoB» - CUTyalUs, MpU
KOTOpOM JINYHAsi 3aMHTEPECOBAHHOCTD (TIpsMast
WJIM KOCBEHHAsI) COTPYAHUKA BIHSIET UITU MOKET
NOBJIMATh Ha HaJUIeXkKallee MHCIIOJIHEHUE UM
JIOJDKHOCTHBIX (TPY/IOBBIX ) 00SI3aHHOCTEH B TIPH
KOTOPOH BO3HUKAET WJIM MOXXET BO3HUKHYTH
MIPOTUBOpEYHE MEXIy JTUYHON
3aMHTEPECOBAHHOCTHIO COTPYAHUKA U MpaBaMu
M 3aKOHHBIMH  HHTepecamu  OOriecTsa,

2.1.
herein:

The following terms are used

“Gratification” means assets (e.g. cash,
securities, real estate, etc.), services
(e.g. renovation of an apartment, construction of
a summer house, provision of consulting
services), release from obligations (forgiveness
of debt under a contract, provision of a loan
(credit) at an artificially low interest rate), or

property rights (e.g. copyrights, trademark
rights).

“Official” means a person acting as a
government official or performing the

organisational and executive, administrative and
economic functions in the central or local
government authority on a permanent or
temporary basis or under a special mandate.

“Trading in influence” means illegal provision
of the executive officer of a business or any
other entity with cash, securities, any other
assets, monetised services, any other rights in
exchange for actions (omissions) in the interest
of the giver by virtue of this person’s office.

“Counterparty” means any Russian or foreign
individual or legal entity that enters into
contractual relationships with the Company
(either under contract or de facto).

“Conflict of interest” means a situation when
an employee’s self-interest (either direct or
indirect) influences or may potentially influence
proper performance of his/her job (employment)
duties and gives rise or may potentially give rise
to a conflict between the employee’s self-
interest and the Company’s rights and legitimate
interests capable of harming the rights and
legitimate interests, assets, and/or business
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CrocOOHOE TPHUBECTH K MPHYMHEHUIO Bpenaa
npaBaM U 3aKOHHBIM MHTEPECaM, HMYIIECTBY U
()  pmenoBou  penytaruu  OOmiecTBa,
COTPYAHHUKOM KOTOPOTO OH SIBIISICTCS.

«Koppymmus» - (i)  31oymorpebicHue
CIIy)KCOHBIM  TMOJIO)KEHHEM, Jada  B3STKH,
MOJIyYCHHE B3SITKH, 370ynoTpeOIIcHHEe

HOJIHOMOYHSAMH, KOMMEPYECKHH TOIKYIT JTHOO
HUHOC HE3aKOHHOE HMCIOJIb30BaHHEe (DU3UUECKUM
JIMIOM  CBOETO  JIOJDKHOCTHOTO  TTOJIOKEHHS
BOINPEKH 3aKOHHBIM HHTepecam OOrmiecTBa |
rocyapcTBa B IEISX MOJYYCHUS BBITOJBI B
BHUJIE JICHET, [ICHHOCTEH, HHOTO UMYILECTBA HJIH
yCIyT HMMYIIECTBEHHOTO XapakTepa, WHBIX
UMYINECTBEHHBIX MpaB IS CceOs WM IS
TPEThUX JTHIY 60 HE3aKOHHOE
NpPEJIOCTABIICHHE TAKOM BBITOABI yYKa3aHHOMY
auny apyrumu - puswueckumu  mnamu; (i)
COBEpIIEHHE YKA3aHHBIX BBIIIC JCIHUNH OT
VUMEHH WM B MHTEPECax IOPUANIECKOro JIHIIA.

«/Iuno, BBINOJHAKIEE YINPABJICHYECKHE
(pyHKIMM B KOMMepYeCKOW WJIM HHOM
OpPraHM3auMu» -  JUUO,  BBIIOJIHAIOLIEE
GYHKIUMM  €AUMHOJIMYHOTO HCIHOJHUTEIBHOTO
opraHa, 4jeHa COBETa JUPEKTOPOB WJIM HHOIO
KOJUIETMAJIbHOTO MCIIOJIHATENBHOIO OpraHa, a
TaKXe JIMI0, MOCTOSHHO, BPEMEHHO JHOO 0
CIIEIMAJIBHOMY TIOJJHOMOYHIO BBIIIOJIHSIOIIEE
OpraHU3alMOHHO-PACIIOPSAUTEIbHBIC W
a/IMMHHUCTPATUBHO-X0391CTBEHHbIE (PYHKIIMH B
JTUX OPraHU3aALUAX.

«JImunas 3aMHTEPECOBAHHOCTDY -
BO3MOXXHOCTb ~ TIOJIYYEHHMS  JIUIIOM  TpHU
WCTIOJITHEHUM CBOUX TPYAOBBIX WM HMHBIX
00s13aHHOCTEH JTOXOJIOB B BHJIE MaTepHAIbHON
BBITOJIbI  JIUOO  MHOTO  HEMPaBOMEPHOIO
MPEUMYIIECTBA HETOCPEIACTBEHHO MJII CaMOIo
JINIA, YICHOB €ro CEMbU WM WHBIX JIAI H
OpraHu3aiui, ¢ KOTOPhIMU JIUIIO HMEET
JUYHBIC, UMYIIECTBEHHBIE U HHBIE CBSI3U.

«O01ecTBO» - FOPUINYECKOE JIUI0, CO3JaHHOE
U JeiCTByOIIEE IO  3aKOHOJATENbCTBY
Poccuiickoit ®denepanuu, c MECTOM
HaxoxaeHusa mno axgpecy: 191119, Cankr-
[TerepOypr, yn. Boponexckasi, 1om 5, mutep A,

reputation of the Company employing this
person.

“Corruption” means (i) abuse of office, bribe
giving, bribe taking, abuse of authority, trading
in influence, or any other illegal use of position
by an individual in conflict with the legitimate
interests of the Company and state with a view
to deriving a benefit in the form of cash,
valuables, other assets, or monetised services,
other property rights for himself/herself or for
third parties or illegal provision of such a person
with such benefit by other individuals; (ii)
commitment of the acts mentioned above for or
on behalf of a legal entity.

“Executive officer of a business or any other
entity” means a person acting as a sole
executive body, member of the Board of
Directors or any other collective executive body,
or person performing organisational and
executive, administrative and economic
functions in these entities on a permanent or
temporary basis or under a special mandate.

“Self-interest” means an opportunity for a
person to receive income while performing
his/her employment or other duties in the form
of financial benefit or any other undue
advantage in the interest of the very person,
his/her family members, or any other persons
and entities that have personal, property, and
any other relations with this person.

“Company” means a legal entity incorporated
and existing under the Russian Federation laws
located at 5A, Voronezhskaya St, Premises 15-
N, Office 351, 191119 St Petersburg, Russia,
OGRN (Primary State Registration Number)
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noM. 15-H, oduc 351., OI'PH 1027807576356.

«OTBeTCTBEHHOE JIUI0Y» - JTUI0, HA3HAYECHHOE
B COOTBETCTBHHU C TPEOOBAaHUSAMHU IPUMEHUMOTO
TPYZIOBOTIO 3aKOHOAATENIHCTBA OTBETCTBEHHBIM
B ObmectBe 3a npopUIAKTUKY
KOPPYILIMOHHBIX W HWHBIX [PaBOHAPYILIECHUH,
coOmrofcHIe TpeOoBaHMIt HACTOSIIEH
[TonmuTUKM ¥ BBINOJIHEHWE HWHBIX (DYHKIMIA,
MPENyCMOTPEHHBIX Hacroswme [lonuTukoi,
WHBIMM BHYTpeHHUMH aktamu OOmiectBa u
3aKoHoaTenscTBOM Pocculickon denepanuu.

«CotpynHuku» - pabotHuku OOIIecTBa,
SIBJISTIOIIMECS TAKOBBIMU KaK Ha OCHOBaHHH
TPYAOBBIX JIOTOBOPOB, TaK U B PE3YJIbTaTe
(bakTHUecKu CJIOXKUBIIMXCS TPYAOBBIX
OTHOLIEHUH  (Hampumep, Ha  OCHOBAHUU
JIOTOBOPOB OKa3aHUS YCIYT), €AMHOIMYHBIN
HCIOJIHUTEIbHELIN opras, YJICHBI
KOJUIETHAJIbHOTO MCIIOJIHUTEIBHOTO OpraHa, a
TaKXK€ NHBIC JIUIIA, ﬂeﬁCTByIOIHHG OT UMCHHU UJIN
B uHTepecax OOmiecTa.

«IIpenynpexneHue KOPPYIIUH» -
nesrensHOCTh OOIIecTBa, HampaBiIeHHas Ha
BBEJ/ICHHE HIIEMEHTOB KOPITOPAaTHUBHOM
KyJbTYpbl, OPraHM3AIMOHHOW  CTPYKTYPBHI,
MpaBUII U IIPOLENYp, pPETrIIaMEHTHPOBAHHBIX
JOKaIbHBIMU HOPMaTHBHBIMHU aKTaMu
OO6miecTBa, 0OECHEUNBAIOIINX HEJOMYIICHHUE
KOPPYNIIMOHHBIX PAaBOHAPYIICHUH.

2.2. Honst Hesnen HaCTOSIIEH
[TorMTHKM  HamNKWCaHWE YKa3aHHBIX  BHIIIC
TEPMHUHOB C 3arJIaBHBIX WJIM CTPOYHBIX OyKB HE
JIOJDKHO PACICHUBATBCA KaK TIPUIAHHE WM
KaKoro-aubo MHOTO 3HAYEHUs, KpOME TOTO, YTO
YKa3aHHO BBIIIIE.

2.3. WHple TEpMHHBI, UCTIOJIb3yEeMbIC
B Hacrosmel IlonmuTruke, TOKHEI TOJIKOBATHCS
B COOTBETCTBUHU CO 3HAYEHHUEM, MPHUIABAEMbIM
UM 3aKOHOJATEIILCTBOM Poccuiickoit
denepanuu, UM KX OOBIYHBIM 3HAYCHUEM.

3. OCHOBHBIE ITPUHIIUIIBI

1027807576356.

“Responsible Officer” means the person
appointed pursuant to the requirements of the
applicable labour laws as a Company officer
responsible for preventing corruption and other
offences, enforcing the requirements hereof, and
performing all other functions provided for
hereby, by the other bylaws of the Company,
and by the laws of the Russian Federation.

“Employees” mean persons employed by the
Company both by virtue of an employment
contract and as a result of de facto employment
relations (e.g. under services contracts), the sole
executive body, members of the collective
executive body, and any other persons acting for
or on behalf of the Company.

“Prevention of corruption” means the
Company’s activities aimed at introducing
elements of the corporate culture, organizational
structure, rules and procedures regulated by the
Company’s bylaws and preventing corruption
offences.

2.2. For the purposes hereof,
representation of the terms listed above in
uppercase or lowercase letters shall not be
viewed as an attempt to endow them with a
meaning other than the meaning provided
above.

2.3. Any other terms herein shall be
interpreted in accordance with their definition
provided by the Russian Federation laws or in
accordance with their normal meaning.

3. BASIC PRINCIPLES
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3.1 OO61ecTBO IpUJIEP/KUBAETCS
NPUHIWIOB TOJHOTO HENPHUATUS («H)1es0ll
mepnumMoCcmu) UCTIOJIb30BaHUS
KOPPYMIMOHHBIX METOJIOB TP OCYIIECTBICHUH
NeSITETbHOCTH.

3.2. Bce corpyanuku  OOmectBa
00s13yI0TCS HE TepeaaBaTh, He MPearath U He
o0eIIaTh He3aKOHHOE BO3HATPAXKICHHE KAKOMY-
b0 TpeTheMy JUIy, BKIIIOUYas JOJHKHOCTHOE
JIMIIO, COTPYIHUKA WU TPEACTABUTENS JTFO00M
OpTraHu3ali, WHOMY APYyroMy (QU3NIECKOMY
WIA  IOPUIMYECKOMY  JIMIy, C  IEIbI0
COBEpIICHHUS]  3TUM  JIUIIOM  KaKUX-TTHOO
nerictBuil (0e3meicTBusl) B mois3y OOmiecTBa
WIH B TIOJb3y CAMOIrO JHIA, IEePEAABIIErO

(IpenIoKUBIIETO,  TOOOEIIABIIET0)  TaKoe
BO3HArpaXkKaACHUE.

3.3. He3akoHHoe  BO3HarpaxiacHue
3allpelieH0 BHE 3aBUCHUMOCTH OT  TOTO,

nepeacTcss TAaKoe BO3HATPAXKICHHE JIMYHO
COTPYZHHUKOM, C TIOMOIIBIO areHTa WM 4epes
nocpenanuka. Ilepenava, oOemiaHue WM
NPE/UIOKEHUE HE3aKOHHOTO BO3HATPAKICHHUS

cotpyaaukoM  OOmiecTBa,  COBEPIICHHBIC
BONpekH TpeOoBaHusM HacTosmel [lonmutuku,
CUHTAIOTCS  COBEPIICHHBIMH  COTPYJIHUKOM

HUCKIIIOYHUTCIIbHO B €TI0 JIMYHBIX HHTCPCCAX.

3.4. B cBoeH JIeITESILHOCTH
OOmIecTBO CTpEMUTCS COOJI0IaTh ATHYCCKUE
CTaHJapThI IMOBEJICHUS, MO//IEPKUBATh
BBICOKHE  NpO(EeCCHOHATbHBIE  CTaHIAPTHI
JeATeTLHOCTH, CO3/1aBaTh U TOJJIEPKUBATH
aTMocdepy J0BepUs M B3aHUMHOTO YBa)KCHHS,
cleloBaTh  NpPUHIMIAM  JOOPOCOBECTHOM
KOHKYPEHIIUH, a TaKXe COOJII0IaTh MPUHIIUITHI
OOBEKTUBHOCTH M YECTHOCTH MPU TPUHATUHU
KaJpoOBbIX  pemieHnid. Bo  wWcmomHeHue
yYKa3aHHBIX NpUHIUIIOB B OOIIECTBE I0JKEH
OBITh pa3pabOTaH W TPHHAT KOJEKC ITHKU M
ciy>ke0Horo noBeAeHus1. OCHOBHBIE MPUHIIUIIBI
ATUYECKOTO TIOBEJICHHS M3JI0KEHBI B pasjeie 5
Hacrosmieit [lomutuku.

3.5. Cotpyaauku O0IIeCcTBa JTOJDKHBI
cTapaThcs M30eraTh CUTYAIHid, B KOTOPBIX Y HUX
MOKET BO3HHMKHYTh KOH(DJIUKT HHTEpecoB. B

3.1 The Company is committed to
the principles of zero tolerance to any corrupt
business practices.

3.2. All Company employees shall
not give, offer, or promise illegal gratification to
any third party, in particular, an official,
employee or representative of any entity, any
other individual or legal entity, to induce this
party to commit any actions (omissions) to the
benefit of the Company or person giving
(offering, promising) this gratification.

3.3. Illegal gratification is prohibited
irrespective of whether such gratification has
been given in person by the employee, via an
agent, or through an intermediary. Any instances
when a Company employee gives, promises, or
offers illegal gratification in disregard of the
requirements hereof shall be viewed as actions
committed exclusively to the benefit of this
employee.

3.4. As it carries out its activities, the
Company strives to observe the ethical standards
of conduct, maintain high professional business
standards, create and maintain an atmosphere of
trust and mutual respect, follow the principles of
fair competition, and respect the principles of
objectivity and honesty when making HR
decisions. In pursuance of these principles, the
Company shall develop and adopt a code of
ethics and professional conduct. The basic
principles of ethical conduct are outlined in
Section 5 hereof.

3.5. The Company employees shall
do their best to avoid any situations that may
involve a conflict of interest. In case of a conflict
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clydae BOSHHKHOBCHHSI KOH(JIMKTa HHTEPECOB
COTPYIHUK OOmecTBa JIOJKEH
HE3aMEJJINTEIHLHO MIPUOCTAHOBUTH CBOU
JEHCTBUS, KOTOpPBIE B 1ajbHEHIIIEM MOTYT OBITh
paclEHEHbl KaK MPOTHUBOpPEYAIIUE HACTOSILIEH

ITonuTuke, u COOOIIUTH 00 3TOM
OTBETCTBEHHOMY auny. [TpuHDHAIIBL
yperyJupoBaHus 5 IPEIOTBPAICHHS

KOH(JIMKTa HMHTEPECOB CHOPMYIUPOBAHBI B
pazaene 6 Hacroseit [Tonutuku.

3.6. DuHaHCOBBIE orepanuu
OOmecTBa BemyTcs TOYHO M C JOJDKHOM
OCMOTPHUTEIHHOCTHIO. DUHAHCOBBIE OIEpAIIH
JIOJDKHBI OTPaXKaThCs C IOCTATOYHBIM YPOBHEM
JeTajau3alud M ObITh B pa3yMHBIX Mpesenax
JOCTYIHBIMH JUTS IPOBEPKH.

3.7. OO01mecTBO B3aMMOJCIHCTBYET C
rOCyJapCTBEHHBIMU (B TOM 4yHucIIe
MIPABOOXPAHUTEILHBIMH ) OpraHamd,

OpraHu3aIllUsIMH, a TaKkKe C TpaKIaHAMU H
WHCTUTYTaMH IPAXKIAHCKOTO 00IIECTBA B LENSIX
s¢¢pekTuBHON  OOpHOBI € KOppYMLHEH.
OO61ecTBO MpUHKUMAET Ha cebst 0053aTeNbCTBO

co00111aTh B COOTBETCTBYIOIIINE
MPABOOXPAHUTENbHBIE OpPTaHbl O  CIIy4asx
COBEPIIECHUA KOPPYHIIHOHHBIX
npaBoHapymieHuii. Kpome Toro, OOmiecTBo
TaKkKe OKa3BIBACT COIEeNCTBHE
YIOJTHOMOYEHHBIM MIPEICTaBUTEISIM
KOHTPOJIBHO-HaA30pHBIX 5
MPaBOOXPAHUTEIBHBIX OpraHoB npu

HpOBe,Z[eHI/II/I UMHN HWHCIICKIITMOHHBIX HpOBepOK
neareiibHocTH O0LIECTBA.

3.8. B  cmyuae = BO3HHUKHOBEHUS
00OCHOBAaHHBIX ~ COMHEHHMH  OTHOCHUTEIHHO
3aKOHHOCTH WJIH JTHUYHOCTH KOHKPETHBIX
JENCTBUI WM 0OCTOSATENBCTB, a TAK)KE B CIIydae
0oOHapyKeHUs TaKUX JEUCTBUI u
00CTOSTENHCTB COTPYIHUK JTOJIKEH
HE3aMEUINTEIbHO  COOOUTHL 00  3TOM
OTBETCTBEHHOMY JIUILY.

3.9. O061ecTBo CTpPEMUTCS
PETYISIPHO MIPOBOJIUTH OIICHKY

KOPpPYHNIIMOHHLBIX PHUCKOB C HCJIBIO BBIABJICHUS
KOHKPETHBIX 6H3H€C-Hp0HeCCOB N JACI0BBIX

of interest, the Company employee shall
immediately put a hold on his/her actions that
are in conflict herewith and notify the
Responsible Officer thereof. The principles used
to resolve and prevent a conflict of interest are
specified in Section 6 hereof.

3.6. The Company manages financial
transactions with due accuracy and diligence.
Financial transactions shall be recognised in
sufficient detail and be reasonably available for
review.

3.7. The Company interfaces with
government  authorities  (including  law-
enforcement agencies), organisations, as well as
with citizens and civil society institutions for the
sake of effective corruption control. The
Company shall report any corruption offences to
law enforcement agencies. In addition, the
Company provides the authorised
representatives of oversight and law
enforcement agencies with assistance during the
inspection audits of the Company’s activities.

3.8. In case of any valid doubts about
the legality and ethical nature of specific actions
or circumstances and in case of revealing any
instances of such actions and circumstances, the
relevant employee shall immediately notify the
Responsible Officer thereof.

3.9. The Company strives to assess
corruption risks on an ongoing basis in order to
identify the specific business processes and
business transactions in the Company’s
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omepanuii B nearenbHoctd OOmiecTsa, npu
pealM3aliid  KOTOPBIX  Hambolee  BBICOKA
BEPOSITHOCTh ~ COBEPIICHUS  COTPYIHUKAMU
OO61ecTBa KOPPYIIIMOHHBIX MPaBOHAPYIICHUH.
OTBETCTBEHHOE JIULIO TPOBOJUT aHAIN3 PUCKOB
OO0miecTBa M MO Mepe HEOOXOAMMOCTH Ha
OCHOBAaHHMH JTOr0 aHaJIM3a TOTOBUT CBOJHOC
OTNHCAHUE «KPUTHUYECKUX TOYCK» U BO3MOKHBIX
IIpaBOHAPYLLIEHUM.

4. B3AVMMO/IEMCTBUE
TPETBUMU JIMIHAMU

C

4.1. B paMKax BEICHUSA
nesrenbHOCTH  OOIIECTBO  HEMOCPEICTBEHHO
B3aUMOJICHCTBYET C  TPEThUMH  JIUIAMH
(KOHTpareHTaMH, JIOJDKHOCTHBIMU  JIMIIAMHU
(YMHOBHUKAMH), KIMEHTAMH, MOIPSTINKAMHA U
UHBIMH  JMuamu). B mpomecce  Takoro
B3auMoOJeiicTBUsL  coTpynHukam  OOmecTBa
cienyer n3berartb JTHOOBIX JeHUCTBUM
(Oe3nelicTBUS),  KOTOpPBIE  MOTYT  OBITh
pacleHeHbl KaK KOPPYHLIMOHHOE MOBEICHHUE.

4.2. KonTtparenrsi. Ilepen
OPUHATAEM  pElIeHUus O  Hayale  WiH
NPOJIOJKECHUN COTpYIHHYECTBA c
HOCPEIHUKOM, areHTOM WITH UHBIM
KOHTPAareHTOM, a TaKKe Tepell NPUHITHEM
pemieHuss 00 y4aCTHM B COBMECTHOM
npennpustuu OO011ecTBO:

(1) coOMpaeT W aHAIU3HPYET
uHpopMaIHIo 0 MOTEHINATBHBIX

KOHTpareHTax, UX penyTaluy, HAINYANA Y HHUX
AQHAJIOTUYHBIX AHTUKOPPYIILIUOHHBIX ITOJIUTUK U
OTCYTCTBUH KOH(IJIMKTAa HHTEPECOB;

(i) UHGOPMHPYET UX O IPUHIUIIAX U
NpaBWiiaX,  M3JO0XKEHHBIX B HACTOSIIEH
[Tonurtuxke.

OO6mecTBO OyleT CTPEMHUTHCS CTPOUTH CBOU
OTHOIIIGHHUS C KOHTpPareHTaMM Ha OCHOBE
MPUHIIAIIOB U TIPaBWI, CHOPMYITUPOBAHHBIX B
gacrosaneil [lonmutuke. Hactosammm OOmecTso
MPU3bIBAET CBOUX KOHTPAreHTOB BKJIIOYATh B
JIOTOBOPHI (M MHBIC TOKYMEHTHI) CTICIIHATbHBIC
AHTUKOPPYILIUOHHBIE OTOBOPKH.

activities characterised by the highest
probability that the Company employees will
commit corruption offences. The Responsible
Officer analyses the Company’s risks and uses
this analysis to prepare a summary overview of
the critical points and potential offences as
appropriate.

4, INTERFACE WITH THIRD
PARTIES
4.1. As it carries out its activities, the

Company engages in direct interface with third
parties  (counterparties, officials  (public
servants), customers, contractors, and other
parties). In the course of such interface, the
Company employees shall abstain from any
actions (omissions) that may be qualified as
corrupt practices.

4.2. Counterparties. Prior to making
the decision to engage in or continue
cooperation with an intermediary, agent, or any
other counterparty, prior to making the decision
to engage in a joint venture, the Company shall:

(1 Collect and analyse the
information about the counterparties, their
reputation, whether they have adopted similar
anti-corruption policies and whether they have a
conflict of interest,

(i) Make them aware of the

principles and rules stipulated hereby.

The Company shall strive to develop its
relations with counterparties based on the
principles and rules set forth herein. The
Company hereby urges its counterparties to
incorporate special anti-corruption clauses in
contracts (and other documents).
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4.3. CnoHcopckasi  moMomb |
0J1aroTBOpUTENIbHOCTL. HecMoTps Ha TO, 4TO
CIIOHCOpPCKas MOMOIIb U 0JIarOTBOPUTEIBHOCTh
B OOJIBIIIMHCTBE CITy4aeB UMEIOT OJIaryio 1efb, B

paMKax AHTUKOPPYILIMOHHOTO
3aKOHOJIaTeIbCTBA TaKUE JEHCTBUS MOTYT OBITh
IIPU3HAHBI IIPOTUBOIIPABHBIMH. s

MUHHUMM3ALMN PUCKOB, CBI3aHHBIX C OKa3aHUEM
CIIOHCOPCKOM IOMOILIM M  OCYILIECTBICHUEM
OIarOTBOPUTENHHOCTH, JOJKHBI COONIFOIATHCS
CJIelyIOIIME MTpaBuiIa:

(i) OKa3aHHe CIIOHCOPCKOM IOMOIIU
WIH OCYHICCTBICHHE OJIaroTBOPUTEILHOCTH
JIOJDKHO OBITh HANpaBJI€HO Ha JOCTHKEHHE
OOIIECTBEHHO MOJIC3HBIX ETICH;

(i) PEKOMEHAYETCS OKa3bIBaTh
CIIOHCOPCKYI0 TIOMOI[b HJIH OCYIIECTBISITh
01arOTBOPHUTEIFHOCTS B TIOJIB3Y OpTaHHU3AIHi
WITH JIMIL, 00J1a1aF0IIHX JOCTOUHOI
penyTranuei;

(iii) IpU NOPUHATHM peleHus o0
OKAa3aHMM  CIOHCOPCKOM  MOMOIIM  WJIHU
OCYIIECTBICHUH 0JIaroTBOPUTEIILHOCTH
JIOJDKHO YYUTBIBATHCSI MHEHHUE OTBETCTBEHHOTO
JHA;

(iv) HE  JIOMyCKaeTcs  OKa3aHue
CIIOHCOPCKOW TIOMOIIM HWJIM OCYILIECTBICHHE
0J1arOTBOPHUTENIBHOCTH C LENBI0 MOJTYyYSHUS
HEOOOCHOBAHHOT'O MPEHMYIIECTBA;

(V) HE  JIOIMYCKaeTcsi  OKa3aHHe
CIIOHCOPCKOW TIOMOIIM WJIM OCYIIECTBICHHE
0JaroTBOPHUTEILHOCTH o yKa3aHUIO0
(HacTOSITENbHON PEKOMEHIAIINH )
JOJDKHOCTHBIX JIMII WJIM JIUII, BBITOJHSIOLIHX
ynpaBiieHYeckre (OYHKIUH B KOMMEPUYECKOMH
WIIM MHOW OpraHu3aliH.

4.4, IHoxapku u 3HAKH
roCTENPUMMCTBA. YUUTHIBAas, YTO B paMKax
0OBIYHOI X03SIIICTBEHHOU IesATeIbHOCTH

OOecTBa COTPYIHHKA MOTYT JapuTh WA
nojgy4yarb momapku, OOmecTBo MoompsieT

4.3. Sponsorship and  Charity.
Despite the fact that sponsorship and charity
normally serve a noble cause, these activities
may be qualified as abusive practices under the
anti-corruption laws. To minimise the risks
associated with sponsorship and charity, the
Company shall observe the following principles:

Q) Sponsorship or charity shall be
aimed at the benefit of the public,

(i) It is advisable to direct
sponsorship or charity towards reputable entities
or persons,

(i) The Company shall take into
account the Responsible Officer’s opinion when
making the decision to engage in sponsorship or
charity,

(iv) The Company may not engage in
sponsorship or charity with a view to gaining an
undue advantage,

(V) The Company may not engage in
sponsorship or charity when instructed (urged)
to do so by officials or executive officers of a
business or any other entity.

44. Gifts and Hospitality.
Considering that in the normal course of
business, the Company employees may give or
accept gifts, the Company encourages the
atmosphere of honesty and transparency with
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atMoc(epy YECTHOCTH M MPO3PavyHOCTU B
OTHOIICHUN JIEJIOBBIX IIO0JIapKOB "
IPEJICTaBUTENbCKUX pacxonoB. Ilomapku u
IIPEICTaBUTENBCKUE PACXOAbl, B TOM YHUCIIE
pacxozbl Ha OKa3aHHE 3HAKOB IOCTENIPUUMCTBA,
JIOJIKHBI COOTBETCTBOBATH CJIE Iy OIIAM
KpUTEPUSAM:

(i) OBITh  MPSAMO  CBS3aHBI  C
3aKOHHBIMHU HHTepecamu OOIecTBa, HAIPUMED,
c [POBEICHHEM NpE3CHTALIUH YT
KOH(epeHIMH, 3aBEpIICHHEM OHU3HEC-TIPOEKTa,
YCIENIHBIM HCIIOJHEHHEM KOHTPAaKTa, JH0O ¢
0011y CTaHOBICHHBIMH MTPa3IHUKAMHU;

(i) OBITH pa3yMHO 00OCHOBAHHBIMH,
COpa3MEpHbIMU U HE SIBJISATHCS MPEAMETaMH
POCKOIIH;

(iii) HE MIPEJICTABIATH COOO0M CKPHITOE
BO3HAIpaXKJACHUE 3a  YCIyry, JEHCTBHE,
Oe3neiicTBHeE, IOy CTUTENBCTBO,
HOKPOBHUTEIBCTBO,  MPEIOCTABICHHE  IPaB,

MIPUHSTHE OMPENICICHHOTO PEIICHUSI O CHEIKE,
COIVIALLICHUM, JUUEH3UU, Pa3pELICHUU U T.IL
WJIM TIOTBITKY OKa3aTh BJIMSHUE HA MOJy4daTess
C MHOM HE3aKOHHOM HJIM HEATHYHOH IIEIIBIO;

(iv) HE CO37[aBaTh pEMyTAIMOHHBIX
puckoB aas OOmiecTBa B Ciiydae PaCKpPBITHS
uHOpMaIMH O TaKWX TIOJapKax WA
HPEICTAaBUTEILCKUX PACXO/IAX;

(v) HE IPOTHBOPEYUTH IIPUHIIAIIAM U
npaBuwiaMm Hacrosuied [lomuTtukm, apyrum
BHYTpEHHUM JoKyMeHTaM OOIecTBa 1 HopMam
HPUMEHHMOTO 3aKOHOIATENILCTBA.

He nomyckarorcss momapku WM 3HAKHU
rOCTENIPUMMCTBA B (OpPME HAIUYHBIX WIH
Oe3HATMYHBIX JACHCIKHBIX CPCACTB, UICHHBIX
OyMar Wi JIparoleHHbIX METaIOB.

(vi) Bce momapku u japyrue 3HaKu
BHUMaHHS (TPE3CHTYEMbIE WIIH IOydaeMbIe)
croumoctsio 6osiee 4000 py6Oineit B roq Bceraa
JIOJDKHBI OBITH TIPEIBApPHUTENILHO OJ00pPEHBI B
dbopme 3IEKTPOHHOTO MHCbMa PYKOBOJCTBOM

respect to business gifts and hospitality
expenditure. Gifts and hospitality expenditure
shall meet the following criteria:

Q) They shall be directly associated
with the Company’s interests, for instance, a
presentation or conference, completion of a
business project, successful implementation of a
contract, or with general holidays,

(i) They shall be reasonable,
commensurate, and they shall not qualify as a
luxury item,

(iii) They shall not represent a
concealed gratification for a service, action,
omission, connivance, patronage, granting of
rights, certain decision on a transaction,
agreement, licence, permit, etc. or an attempt to
influence the recipient for any other illegal or
unethical purpose,

(iv) They shall not create any
reputational risks for the Company in case the
information about such gifts and hospitality
expenditure becomes public,

(v) They shall not be in conflict with
the principles and rules hereof, any other bylaws
of the Company, and applicable statutory
provisions.

Gifts and hospitality expenditure may not take
the form of cash or non-cash payments,
securities, or precious metals.

(vi) All gifts and other courtesies
(either presented or received) worth more than
4,000 roubles per year shall be pre-approved in
the form of an email letter by the Company
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Oo6mectBa (pyHKIHOHATEHEIM  JlMpEeKTOpOM
win ['eHepanbHBIM TUPEKTOPOM).

Ilogapku B BuUAEC CYBEHMPHOM HPOAYKLUU
(MIpOOYKLMH  HEBBICOKOM  CTOMMOCTH) €
cuMBosInKoi OO1iecTBa, MPEIOCTaBIsIEMble Ha
BBICTABKAaX, OTKPBITBIX MIPE3EHTALUAX, POopyMax
U MHBIX [IPEACTABUTEIBCKAX U MAPKETUHIOBBIX
MEPOIPUATHSIX, JOIIyCKaKOTCsA "
paccMaTpuBalOTCA B KAayeCTBE MAaTEpUANIOB
MapKETHHTA.

4.5, Yyactue B MOJUTHYECKOH
nesiteibHOCTH. OOIIECTBO HE YYacTBYEeT B
MOJUTUYECKON NESITEIbHOCTA C MPSAMOW HWIIU
KOCBEHHOM 1IICJIbIO0 OKa3aTh BJIHWSHHE Ha
MPUHATUE JOJDKHOCTHBIMM JIMLIAMH, JUIAMU,
BBITIOJIHSIFOIITUMH  yTIpaBJICHYECKHEe (PYHKIIUU B
KOMMEpPYECKOM WJIM HMHOM  OpraHu3aluH,
MOJIMTUYECKUMH JIESATENSIMHU, OOILECTBEHHBIMU
OpraHu3alsIMA U WHBIMU JIMIIAMHU PELICHUH,
BIUSIONIMX Ha IesaTelbHOCTh OOIecTBa.

OO01iecTBO BO3JIEPIKUBACTCA OT YYacTHs B
MOJIMTUYECKON  JIEATEIBHOCTH, €CIIH  TaKoe
y4acTHE MOXKET CO3/1aTh PeIyTallMOHHbIC PUCKH
st O6mectBa. B cirywae yuactust O6mectBa B
MOJIUTUYECKON JIEATENHHOCTH JOKEH BECTHUCH
MIPO3PAYHBI y4YeT IIOHECEHHBIX pacxoJl0oB, a
cama uH(pOpMaLKg O TaKUX pacxojax JOJDKHA
OBITH AOCTYIIHA AJI1 O3HAKOMIICHUS B PA3yMHBIX
oObpemax.

OO01ecTBO HE OKa3bIBAET (PMHAHCOBYIO U UHYIO

MaTepUAITbHYIO TIOMOIIIb COTPYAHUKAM
O0mectBa B CBSI3M C HX YyYacTHEM B
MOJTUTUYECKON JIeATEIIEHOCTH.

5. OCHOBBI JEJIOBOM
9TUKHU

5.1. B CBOEH [IOBCEIHEBHON

nesrenbHOCTH CoTpynHuku OOIecTBa J0KHBI
CTPEMUTHCA COOIOaTh W3JI0KEHHbIE HIDKE
ATUYECKUE TTPUHITUTIBI:

management (functional Director or General
Director).

Gifts in the form of merchandise (inexpensive
articles) with the Company’s logos displayed at
exhibitions, open presentations, fora, and during
other representational and marketing activities
are accepted and qualify as marketing materials.

4.5. Involvement in Politics. The
Company shall not be engaged in politics with
an express or consequential purpose to influence
the decisions affecting the Company’s activities
by officials, executive officers of a business or
any other entity, politicians, non-governmental
organisations, and any other parties.

The Company shall abstain from involvement in
politics whenever such involvement may create
reputational risks for the Company. If the
Company chooses to engage in politics, it shall
ensure transparent accounting of expenses
incurred thereby and the very information about
such expenses shall be made available to a
reasonable extent.

The Company does not provide any financial
and other types of welfare assistance to the
Company employees in connection with their
engagement in politics.

5. BASICS OF BUSINESS
ETHICS
5.1. In their day-to-day activities, the

Company employees shall strive to abide by the
ethical principles listed below:
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(1) Brmonsare TpeOOBaHUS
HNPUMEHUMOTO 3aKOHOJATEeNIbCTBA B 00JACTH
NPOTUBOJCHCTBHS ~ KOPPYNIUH, a  TaKKe
TpeOoBaHus U MpaBiia HacTosiei [lonuTuky B
NoJHOM  o0beMe, a Tpu  OTCYTCTBUH
peryJIupOBaHHUs B PUMEHIMOM
3aKOHOJIATEIbCTBE HMCXOAUTh W3 IPHHIUIIOB

J0OPOCOBECTHOCTH, Pa3yMHOCTH u
CIIPaBEIJIMBOCTH;

(i) BbITh YECTHBIMU u
HOPSIOYHBIMA B JIEJIOBBIX  OTHOIICHHSIX,

BO3JIEPIKUBATHLCS OT JIFOOBIX HEJOOPOCOBECTHBIX
CIIOCOOOB BEICHUS JCT;

(iii) [TpunepxuBatbes MIPUHIUTIA
HEMIPHUATUSL KOPPYNUUH B JIOOBIX (opMax H
HPOSIBIICHUSX;

(iv) VYBaxkarh MpaBo COOCTBCHHOCTH,
CTPEMHUTHCS K OAaHCy B3aMMHOMN BBITOJIBI TIPH
COBEPILCHUH CJIEINIOK;

(v) He wucnonb3oBaTh B JIMYHBIX
HEISIX CITy’)keOHOe TIOJIOKECHHE,
KOH(HICHIIMATIbHYIO UHpOpMaLHIO,

MaTepI/IaHI)HI)IG 158 HeMaTepI/IaJ'II)HBIC AKTHUBBI
OOmecTBa;

(vi) [lpuy  mpuHATHM  pemeHHUN
PYKOBOJICTBOBATHCS pe3yJabTaTaMu
THIATEIBHOTO W BCECTOPOHHETO HM3y4YCHHS
CUTyallMM, YYMUTBHIBaTh KaK 3KOHOMUYECKYIO
1enecoo0pa3HoCTh, TaK M HHTEPECHl JPYIHX

3aUHTCPCCOBAHHBIX JIUII;

(vii) BoznepxuBaTbcsi OT HEITUYHBIX
METO/IOB BEICHHS KOHKYPEHTHOU OOPBObI;

(viii) BosnepxxuBatbest OT JaedcCTBUi
(6e3neicTBHS), TOPOKTAIOIMINX KOH(JIUKTH B
JICIIOBBIX ~ OTHOIICHHSIX,  CTPEMHUTBhCS K
YPEryJIMPOBAaHUIO BO3HUKIINX KOH()IMKTOB Ha
OCHOBe OajiaHCca HMHTEPECOB  YYaCTHHKOB
obopora.

6. KOH®JUKT UHTEPECOB

Q) Comply with the requirements of
the applicable anti-corruption laws and the
requirements and rules hereof in full, and when
dealing with matters that are not covered by the
applicable laws, proceed from the principles of
integrity, reasonableness, and fairness,

(i) Be honest and fair in business
relations, abstain from any unfair business
practices,

(iii) Abide by the principle of zero
tolerance to corruption in all forms and
manifestations,

(iv) Respect the property right, strive
to balance mutual benefit when making
transactions,

(V) Abstain  from using office,
confidential information, the Company’s
tangible and intangible assets for personal
purposes,

(vi) When making decisions, be
guided by the results of thorough and all-out
examination of the situation, take both economic
expediency and interests of the other parties
concerned into account,

(vii) Abstain
competition practices,

from unethical

(viii) Abstain from actions (omissions)
that give rise to conflicts in business relations,
strive to resolve conflicts (if any) by balancing
the business entities’ interests.

6. CONFLICT OF INTEREST
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6.1. CBoeBpeMeHHOE BBISIBIICHHE
KOH(JIMKTA HWHTEPECOB B  JACSITEIHHOCTU
coTpyaHukoB OOmiecTBa SIBISETCS OJHUM U3
KIFOYEBBIX  MPUHIIUIIOB, HA  KOTOPBIX

OCHOBBIBACTCA HACTOALIIAsA ITonuTHka.

6.2. OcHOBHOH 3amaueit
nestenpHocTH O0I1IecTBa MO MPEI0TBPAIICHUIO
U YPEryJIHpOBaHHIO KOH(JIMKTa HHTEPECOB
SBJISICTCS. OTPAHMYEHHME BIUSHUS YACTHBIX
MHTEPECOB, JIMYHOM  3aWHTEPECOBAHHOCTHU
COTPY/IHUKOB Ha peaju3yeMble UMHU TPYJOBBIE
GYyHKIIMM W NPUHUMaeMble JOJKHOCTHbBIE
pemienus. Ilpu 3TOM CTOUT y4UTHIBATH, YTO
KOH(QJIMKT HMHTEPECOB MOXXET MNPUHUMATH
paznuuHbie  GOpMBI  (OTACIBHBIE TPUMEPHI
KOH(JIMKTOB WHTEPECOB B O3HAKOMHTEIbHBIX
nensix ykasassl B [Ipunoxenun 3 x Hacrosuen
[Tonutuke).

6.3. C uenpl0 mNpeAOTBpALIEHUS U
yperyIupoBaHusl KOH(MIUKTa HHTEPECOB TpHU
OCYIIECTBIIEHUU JesTenbHOCTH B (OOIecTse
MOXET OBITh  pa3paloTaHO W  TPUHSITO
MOJIO)KEHHE O  KOH(JIUKTE  HMHTEPECOB.
Pa3paboTka Takoro MOJ0KEHUS OTHOCUTCS K
komieTeHnuyu OTBeTcTBeHHOro Jjuma. Jlo
NPUHATHS TAKOTO TIOJOKEHUS COTPYAHHUKHU
OOmecTBa JIOJI’KHEBI PYKOBOJICTBOBAThCS
MPUHIUTIAMHA W TIPaBUJIAMH, H3J0KEHHBIMH B
Hactosmen Ilonutuke.

6.4. Jnia  unenei  mpenoTBpalCHUS
KOH(JIMKTOB WHTEPECOB OO6mecTBO
PYKOBOJICTBYETCS CIEAYIOIIUMU MPUHIIUTIAMU:

(1) 00513aTeIBHOCTh PaCKPBITHS
BCeMH coTpyaHukamu OOIiecTBa CBeIeHUI O
pC€aJIbHOM WM TIOTCHOHAJIBHOM KOHCb.TII/IKTe
MHTEPECOB,;

(i) WH/IMBUAYAIBHOE PACCMOTPEHUE
U oOueHKa puckoB s OOmiectBa mpu
BBISIBJICHHUHM KaXJIO0I'O KOH(bJII/IKTa HHTCPECOB U
ero yperyJaupoBaHUM;

(iii) KOH(HICHIIMATIHLHOCTH TpoIiecca
PACKPBITHS CBEJCHUI O KOH(IUKTE HHTEPECOB
¥ [IpoLiecca ero yperyIupoBaHHs;

6.1. Timely detection of a conflict of
interest in the Company employees’ activities is
among the cornerstones hereof.

6.2. The Company’s primary task in
preventing and resolving the conflict of interest
is to limit the influence of employees’ vested
interests, self-interest on their job functions and
job-related decisions made thereby. In this
context, it shall be remembered that the conflict
of interest may take a variety of forms (specific
examples of conflicts of interest are provided in
Appendix 3 hereto for reference purposes).

6.3. With a view to preventing and
resolving the conflict of interest in its activities,
the Company may develop and adopt a
regulation on the conflict of interest.
Development of this regulation falls within the
Responsible Officer’s competence. Before this
regulation is adopted, the Company employees
shall be guided by the principles and rules set
forth herein.

6.4. To prevent conflicts of interest,
the Company shall proceed from the following
principles:

(1 Mandatory disclosure of
information about any real or potential conflict
of interest by the Company employees,

(i) Individual consideration and
assessment of risks for the Company when
detecting and resolving each individual conflict
of interest,

(iii) Confidentiality of disclosure
about the conflict of interest and resolution
thereof,
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(iv) coOuttoIcHIe OaaHca HHTEPECOB
Oo6rmiecTa u COTPYTHHKOB IpH
ypETyJIUpOBaHIH KOH(DIMKTA HHTEPECOB;

(v) 3aIuTa COTPY/AHHKA oT

NPECIeIOBaHUSI B CBSI3U C COOOIIEHHEM O
KOH(JIMKTE  WHTEPECOB,  KOTOPBIH  ObLI
CBOCBPEMEHHO  PACKPBIT COTPYAHHUKOM U
yperynupoBaH (rpeaotBpaiieH) O0mecTBOM.

JleficTBHE yKa3aHHBIX BBIILIE IPUHIUIIOB MOKET
ObITh pPacHpOCTPaHEHO Ha (U3NYECKUX U
IOpUINYECKUX  JIML, COTPYJHHMYAIOIHUX C
OO011ecTBOM Ha OCHOBE I'PaKJaHCKO-TIPAaBOBBIX
JIOTOBOPOB. B 3TOM cilydae COOTBETCTBYIOILKE
HIOJIOKEHUS JIOJKHBI ObITh BKJIFOUEHBI B TEKCT
JIOTOBOPOB.

6.5. C menpr0 yperyJumpoBaHUS U
NpEeJOTBpAIICHUs  KOH(IMKTa  HMHTEPECOB
cotpynuuku OOIECTBa HMEIOT CICAYIOIIUE
00513aHHOCTH:

(1) IpU TPUHATAM PEIICHUH 110
OpPTraHM3alMOHHBIM BONPOCAM M BBIOJHEHUH
CBOUX TPYIOBBIX 00s13aHHOCTEH
pYKOBO/ICTBOBaThcs MHTepecamu OOrmiecTsa -
0e3 yueTa CBOUX JIMYHBIX HHTEPECOB, UHTEPECOB
CBOUX POJICTBEHHHUKOB U JIPy3€ii;

(i) nzberatb (M0  BO3MOXKHOCTH)
CUTyaIlii ¥ OOCTOSATENBCTB, KOTOPHIE MOTYT
MPUBECTH K KOH(QJIMKTY HHTEPECOB;

(iii) pacKpbIBaTh BO3HUKIIIAN
(peanpHBIN) WM TOTCHIUATBHBIM KOHQJIHMKT
UHTEPECOB;

(iv) COJICHCTBOBATD
YperyJIUpOBaHUIO  BO3HUKIIETO  KOH(IIHUKTA
HUHTEPECOB.

6.6. C uenbio BBISBICHUS KOHPIUKTA

uHTepecoB OOILIECTBO MPOBOAUT €XKErOAHOE, a
TaKXke TIpH HEOOXOAMMOCTH BHEOUYEPEIHOE,
aHkeTupoBaHue paboTHHKOoB OOmecTBa Ha
npeaMeT Halu4usl KOH(IMKTa MHTEPECOB.

(iv) Balance of the Company’s and
employees’ interests when resolving the conflict
of interest,

(V) Protection of the employee
against the consequences of reporting a conflict
of interest disclosed by the employee and
resolved (prevented) by the Company in a
timely manner.

The principles listed above may be extended to
cover the individuals and legal entities
cooperating with the Company under civil law
contracts. In this case, the relevant provisions
shall be incorporated in the text of the contracts.

6.5. In order to resolve and prevent a
conflict of interest, the Company employees
shall act as follows:

0) When making decisions on
organisational matters and performing their
employment duties, be guided by the
Company’s interests without regard for their
personal interests and interests of their relatives
and friends,

(i) Avoid (as reasonably possible)
any situations and circumstances that may result
in a conflict of interest,

(iii) Disclose an actual
potential conflict of interest,

(real) or

(iv) Contribute to the resolution of an
actual conflict of interest.

6.6. For the purposes of identifying a
conflict of interest, the Company shall conduct
an annual and, if necessary, an extraordinary
questionnaire  survey of the Company
employees for a conflict of interest.

17 (32)

MepepaH vepe3 [naznok 25.01.2021 11:43 GMT+03:00 /

096709af-fa22-45d3-be38-1992174b7109 |

Crpanuua 17

zl

n3 33 “\\

\\

/ﬁ



6.7. B ciryuae BBISIBICHUS peabHOTO
WIN TIOTEHIMATBHOTO KOH(IMKTAa WHTEPECOB
OO01mecTBO JOKHO MPHUHATH PELICHHE O
HEOOXOAMMOCTH  YPETryJIMPOBAaHUS  TaKOTO
KOH(JIMKTa ¥  UCIOJb30BaTh  Pa3IUYHbIC
CIIOCOOBI JUISl €TO Pa3peuIeHus], B TOM YHCIIe:

(1) OTpaHHYCHUE JocTyma
COTpyIHHMKA K KOHKPETHOH wuHpopmaruy,
KOTOpPasi MOXKET 3aTparuBaTh JUYHBIC HHTEPECHI
COTPY/THHKA;

(i) TOOPOBOJIBHBII OTKa3
coTpyanuka OOImecTBa WM €ro OTCTPaHEHHUE
(TOCTOSTHHOE WJIM BPEMEHHOE) OT y4acTHs B
OOCYXJIEHMH H OT Tpolecca TNPUHITHS
pelIeHui 10 BONpOcaM, KOTOpPbIE HAXOIATCS

WIA  MOTYT  OKasarbCs IOJ  BIMSHHEM
KOH(DJIMKTa HHTEPECOB,;
(iii) IEPECMOTP u U3MEHCHHE

(bYHKIMOHATIBHBIX 00s3aHHOCTEH COTPYTHUKA;

(iv) BpPEMEHHOE OTCTpaHEHHE
COTPYIHHKA OT JOJDKHOCTH, €CIIH €r0 JIMYHbIC
HHTCPCCBI BXOOAT B IMPOTHUBOPECUUC C

(I)YHKI_II/IOHB.J'IBHLIMI/I 06H3aHHOCT}IMI/I;

(v) COTPYAHUKA Ha
JIOJIKHOCT, IIpelyCMaTPUBAIOLLY IO
BBINOJHEHHE (QYHKIMOHAIBHBIX 005S3aHHOCTEMH,
HE CBSI3aHHBIX C KOH(MJIMKTOM UHTEPECOB;

MepeBo/I

(vi) nepeaaya COTPYAHUKOM
HPHHA/UIEKAIIETO emy MMYIIECTBA,
SBJSIFOLIIETOCS. ~ OCHOBOM ~ BO3HHMKHOBEHWUSI
KOHQIIMKTa HMHTEPECOB, B JIOBEPUTEIBHOE
yIpaBIICHHUE;

(vii) OTKa3 COTPYTHHKA OT CBOETO

JIMYHOTO MHTEpEeca, MOPOKIAIOIIEro KOH(IUKT
¢ unrepecamu OO11eCTBa;

(viii) YBOJBHEHUE  COTpPYIHHUKA
OO1ecTBa 1Mo MHUIUATUBE COTPYIHUKA;

nus3

6.7. In case of detecting a real or
potential conflict of interest, the Company shall
make a decision on the need to resolve such a
conflict and use a variety of methods to resolve
it, including:

0] Limiting the employee’s access
to the information that may touch upon the
employee’s personal interests,

(i) Securing the Company
employee’s voluntary abstention or
disqualifying the relevant employee (either on a
permanent or temporary basis) from
involvement in discussions and decision-
making on matters that fall or may potentially
fall under the influence of the conflict of
interest,

(iii) Revising and modifying the

employee’s functional duties,

(iv) Suspending the employee on a
temporary basis when his/her personal interests
are in conflict with his/her functional duties,

(v) Reassigning the employee to
another position with the functional duties
unrelated to the conflict of interest,

(vi) Securing placement of the
employee’s property giving rise to the conflict
of interest in trust,

(vii) Securing the employee’s
abandonment of his/her self-interest
engendering the conflict with the Company’s
interests,

(viii) Dismissing the employee from
the Company on the employee’s initiative,
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(ix) YBOJBHEHUE COTPYIOHHKA  TIO
WHUIMATHBE pabOTOJaTeNsl 3a COBEpPLICHHE
JUCIUIUTMHAPHOTO IPOCTYNKa, TO €CTh 3a

HEUCTIOTHEHHE WIH HEHaAJIexKaIee
UCIIOJIHEHUE COTPYJAHMKOM TI0O €ro BHUHE
BO3JIOKEHHBIX Ha HETo TPYIOBBIX
00513aHHOCTEH.

[IpuBeneHHbIN MepeyeHb croco0oB
paspeimieHuss  KOHQJIMKTa  HHTEPECOB  HE
ABIIIETCS ~ WCYEpIbIBalONIMM. B KaxaoMm
KOHKPETHOM Cllydyae [0 JOTOBOPEHHOCTHU
OO6mectBa ¥ COTPYIHHUKA, PACKPBIBILETO

CBEJICHUS 0 KOH(JIMKTE HHTEPECOB, MOTYT OBITH
HaliJIeHbl UHBIE (DOPMBI €T0 YPETryJINPOBaHUSI.

6.8. JluioM,  OTBETCTBEHHBIM  3a
MOJIyYEHUE CBEACHUIN O BOZHUKIIIEM KOH(IHKTE
MHTEPECOB M PACCMOTPEHUE 3TUX CBEJICHUU,
sBisieTcs: OTBETCTBEHHOE JHI0. B ciyuae, eciu
0 pe3yibTaTaM MPOBEPKU MOCTYHMHUBIIMX
cBeneHnii OTBETCTBEHHOE JIMIIO MPUXOIUT K
BBIBOJIy, UYTO BO3HUKIIAS CUTyallUs SBISETCS
KOH(JIMKTOM HMHTEPECOB U TpeOyeT MpPUHATHUS
crieuuanbHbiX Mep, OTBETCTBEHHOE JIMIIO
JOJKHO YBEIOMUTH 00 3TOM PYKOBOJCTBO
Obwectna, KOTOpOE MPUHUMAET
OKOHYATEJIIbHOE pelIeHue o crnocode ero
pa3peleHusl.

OTBETCTBEHHOE JIMI10

7.1. s OCYILIECTBIICHUS
3G (HEeKTUBHOTO KOHTPOIS 3a COOJIOICHHEM
TpeOoBanuit  Hactosmend ~ [lomuTmkn B
O6mectBe HazHavaeTcst OTBETCTBEHHOE JIMLIO.

7.2.
JINI[A BXOJINT:

B o0s13arHO0CTH OTBETCTBEHHOTO

(1) KOHTPOJb 32  COOJIOJCHUEM
HacTtosmen [omutukmy;

(i) B3aMMOJICHCTBHE c
COTPYIHUKAMH OGmiecTBa c EJTBI0

Pa3bIACHEHUS IPUHIUIIOB U MPABUII HACTOSILIEH
IMomutuku;

(ix) Dismissing the employee from
the Company on the employer’s initiative for a
disciplinary offence, that is for non-performance
or improper performance by the employee of
his/her employment duties.

The list of methods to resolve a conflict of
interest listed above is not exhaustive. In each
individual case, the Company and the employee
disclosing the information about a conflict of
interest may agree to use other ways to resolve
such a conflict.

6.8. The Responsible Officer shall be
the officer responsible for accepting the
information about an actual conflict of interest
and examining this information. When after
examining the information received thereby, the
Responsible Officer concludes that the situation
in place represents a conflict of interest and
requires special measures, the Responsible
Officer shall notify the Company management
thereof and the latter shall make the final
decision concerning the resolution method.

RESPONSIBLE OFFICER

7.1. For the purpose of enforcing the
requirements hereof in the Company, the
Responsible Officer shall be appointed.

7.2. The Responsible Officer’s duties
shall comprise:

Q) Enforcing this Policy,

(i) Interfacing with the Company
employees with a view to clarifying the
principles and rules hereof,
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(iii) npuem u paccMoTpeHue
COOOIIEHUH OT COTPYOHHUKOB O CIIydasx
CKJIOHEHUS UX K COBEPIICHHUIO KOPPYIIIHMOHHBIX
MPaBOHAPYILICHUH, a TaKKe MHBIX COOOIICHMIA,
npeaycMOTpeHHBIX [TonuTHKOM;

(iv) OpraHu3aIus IPOBEICHUS
OLICHKU KOPPYIIIHOHHBIX (DAaKTOPOB U PHUCKOB,
UMEIOIMX MECTO B TPOIECCE JEATEILHOCTH
OOmectBa; cooOuieHne o Takux (akropax
pykoBojicTBy O0miecTBa;

(v) UH(GOPMHUPOBAHUE COTPYAHUKOB
OO61iecTBa 00 OCHOBHBIX TEHICHIUSIX Pa3BUTHUS
3aKOHOJATEIbCTBA M IPABONPUMEHUTEIBHOM

OpakTUKA B 00JIaCTH  MPOTHUBOJICHCTBHS
KOPPYIILIHH;

(vi) OKa3aHue COJICHCTBUS
YIOJHOMOYEHHBIM MPEICTABUTEISAM
PaBOOXPAHUTEIbHBIX OpraHoB npu
MPOBEICHUU MEPOIIPUATHI MO MPECCUCHHUIO HITH
pacclieIoBaHUI0 KOPPYIIHOHHBIX
NpPECTYIUICHUH, BKJTFOYAs OIepaTHBHO-
PO3BICKHBIE MEPOITPHUSTHS;

(vii) WHPOPMHUPOBAHNE u
KOHCYJIbTUpOBaHKE pykoBojicTBa OOIiecTBa mo
0o0muM BOITpOCaM, KaCaroIIMMCs

MIPOTUBOICUCTBUS KOPPYIILIHH.

JlomomHuTEIbHBIE 00513aHHOCTH
OTBETCTBEHHOTO JIMIIA MOTYT OBITh 3aKPETIJICHBI
B CIIEIIMAIbHBIX pazzaenax HacToOANIEeH

ITonuTHKU U €ro JOIKHOCTHOM HHCTPYKIHWH.

8. NHP®OPMUPOBAHUE
8.1. B ciydae BO3HUKHOBEHMS Y
COTpYAHUKA  COMHEHMHM B  OTHOLICHUU

3aKOHHOCTH CBOMX JIEHCTBUM WIIM COMHEHHI 1O
TO0BIM  APYTUM JSTHYECKHM BOIIPOCAM OH
JIOJDKEH OOpaTUThCS 32 Pa3bsCHCHHSIMH K
OtBercTBeHHOMY Jully. B ciiyyae oTcyTcTBuUs
OTBeTcTBEHHOr0 JUIa Ha paboyemM mecte (B
TOM 4YHCIIE€ 10 NPUYMHE €ro HEHa3HAYEHUS)
COTPYIHUK JOJDKEH OOpaTUTBhCS K CBOEMY
HETIOCPEICTBEHHOMY PYKOBOIUTEIIO.

(iii) Accepting and examining the
employees’ reports on any attempts to induce
them to corruption offences and any other
reports provided for hereby,

(iv) Arranging for the assessment of
corruption factors and risks associated with the
Company’s activities, Reporting all such
instances to the Company management,

(V) Making the Company employees
aware of the key trends in the evolution of anti-
corruption laws and law enforcement practice,

(vi) Assisting the authorised
representatives of the law enforcement agencies
with activities intended to suppress or
investigate corruption-related crime, including
investigative activities,

the
anti-

(vii) Notifying and advising
Company management on general
corruption matters.

Additional duties may be assigned to the
Responsible Officer by the special Sections
hereof and by his/her job description.

NOTIFICATION

8.1. If an employee has doubts about
the legality of his/her actions or doubts about
any other ethical issues, such an employee shall
seek advice from the Responsible Officer. If the
Responsible Officer is absent (including due to
non-appointment), the employee shall contact
his/her immediate superior.
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8.2. Cotpynuuku OOIIeCTBa TOKHBI
yBeIOMJISITh OTBETCTBEHHOE JIMIIO O BCEX
ciaydasx oOparieHusi K HUIM KaKuX-Tu00 JUIl B
HeIsIX  CKIIOHEHHS WX K  COBEPIICHUIO
KOPPYILIHOHHBIX JEHCTBHM.

8.3. OO0miecTBO 3aBepsieT, 4YTO HU
OIMH COTPYAHHK HE OyJeT MOABEPTHYT
CaHKIHUSAM WM JUCIUIUIMHAPHBIM B3BICKAHUSAM
(B TOM YHCIE YBOJCH, TIOHWKEH B JTOMKHOCTH
WIK JIMIICH TPEMHUH), €CIM OH COOOIIMI O
npenosaraeMoM GakTe KOPPYyHIHH, JINOO0 eclin
OH OTKa3aJiCsd JaTh WIH TOJIYYUTh B3ATKY,
COBEPIIUTh KOMMEPUYECKUN IMOJAKYII, MepeaaTh
HE3aKOHHOE BO3HATPAXJCHHWE WM OKa3aTh
MOCPEIHIUYECTBO BO B3SITOYHUYECTBE,
KOMMEPUYECKOM  MOJKYIle WM  Iepeade
HE3aKOHHOTO BO3HATPXKICHHS, B TOM YHUCIIC
€CJIM B pe3yJbTaTe Takoro orkasza y OOmecTBa
BO3HHUKJIA YIYIICHHAs BHITOJIa WIX HE ObUIN
MOJIy4eHbl KOMMEPYECKHE W KOHKYpPEHTHBIC
MIPEUMYIIIECTBA.

8.4. OO01iecTBO MPU3BIBAET CBOMUX
COTPYAHMKOB,  KOHTPAareHTOB M  HHBIX
3aWHTEPECOBAHHBIX TPETBUX JIUI] KaK MOXKHO
paHbllle cOOOLIaTh O CBOMX IOAO3PEHUSX 10

MIOBOAY BO3MOXKHBIX HapyLIEHWH IpPaBHI
Hacrosuen IlonmuTuku, a Takke Ipeuararb
PEKOMEHJIalMh [0  COBEPIICHCTBOBAHUIO

CHUCTEMBI IPOTUBOJAEHCTBUS KOPPYIIUH.

8.5. Coo0meHnst 0 KOPPYIIUHN FITH
KOH(DJIMKTE WHTEPECOB, PEKOMEHJAIMU II0
COBEPILICHCTBOBAHUIO CHCTEMBI

NPOTUBOACUCTBUS KOPPYMNLHMU MOTYT OBITh
HEepeAaHbl CIeTyOIUM JIULAM :

. OTBeTCTBEHHOMY JIMILY;

. HETIOCPEICTBEHHOMY
PYKOBOJIUTEITIO;

. I'enepanbHOMY JIUPEKTOPY
OOmiecTBa.

8.6. Coo01ieHre 0 KOppYIIUH MU

KOH(JIMKTE MUHTEPECOB MOXKET OBITh IepeaHo
YCTHO WJIM MUCBMEHHO (B (opme ciykeOHOit

8.2. The Company employees shall
notify the Responsible Officer on any instances
when they were contacted by any persons with a
view to inducing them to corrupt practices.

8.3. The Company represents that no
sanctions or disciplinary penalties will be
imposed on any employee (including dismissal,
demotion, or revocation of a bonus) for
reporting a suspected instance of corruption or
for refusing to give or take a bribe, trade in
influence, deliver an illegal gratification, or
mediate in bribery, trading in influence, or
delivery of an illegal gratification, including
when such refusal results in lost profits or failure
to secure business and competitive advantages
on the part of the Company.

8.4. The Company urges its
employees, counterparties, and other third
parties concerned to report their suspicions
about any potential breach of the rules set forth
herein and propose recommendations on
improvements in the anti-corruption system as
soon as possible.

8.5. All reports on the instances of
corruption or conflict of interest and
recommendations on improvements in the anti-
corruption system shall be delivered to the
following officers:

. Responsible Officer,

. Immediate supervisor,

. General  Director of the
Company.

8.6. An instance of corruption or

conflict of interest may be reported either
verbally or in writing (in the form of an office
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3allUCKM) WM [0 JJIGKTPOHHOM  MouTe:
anticorruption_ru@leipurin.com, a Takxe uepes
KaHaJI aHOHMMHOTO HWH(POPMHPOBAHUS O
HapymeHnusx ASPO:

https://report.whistleb.com/asporussia.

8.7. O06miecTBO rapaHTupyer
KOH(QUICHIMAILHOCTh (aKTa M COJEPIKAHUS
COOOIIIEHHUST BCEM COTPYIHUKAM M UHBIM JIUIIaM,
JI0OPOCOBECTHO COOOIIHBIINM 0
KOPPYMNIIMOHHBIX TPABOHAPYIIICHHSIX.

OTBETCTBEHHOCTD

9.1 UiieHbl OpraHoB yIpaBJIEHUS,
COTPYIAHUKH BCEX CTPYKTYPHBIX
noapasnenenuit  OOmiecTBa, HE3aBUCUMO OT
3aHUMAaEeMOM JOJDKHOCTH, HECYT
OTBETCTBEHHOCTb, IIPENYCMOTPEHHY IO
JIEUCTBYIOIIUM 3aKOHOJATEIECTBOM
Poccuiickoii  ®denepanuu, 3a  HapylleHUE
IIPUHUUIIOB U IpaBuil HacTosmen [lonntrky, a
TaKXKe 3a JIENCTBUSA (6e3neiicTBuUC)
MOJYMHEHHBIX UM JIMI], HapyIIAlOIIUX TaKue
IIPUHLIMIIBI U [TPaBUIIA.

9.2. JIuna, BUHOBHBIE B HapyLIEHUU
TpeOoBanuii Hacrosmied [lomuThku, MOryT
ObITh ~ IPUBJIEYEHBl K  JUCLUIUIMHAPHOM,
aJIMMHHUCTPATUBHOM,  TIpa)KAaHCKO-TIPaBOBOMH
WIM  YTOJIOBHOM  OTBETCTBEHHOCTHM IO
uHumatuee OOIIecTBa, MPaBOOXPAHUTEIbHBIX
OpraHOB WM WHBIX JIMI B TOpSAKE U IO

OCHOBaHUSM, MPEAYCMOTPEHHBIM
3akoHoarenscTBOM Poccuiickoit @enepannu,
yCTaBOM O6mecTna, JIOKaJIbHBIMU
HOPMATHUBHBIMH  aKTaMH W TPYJOBBIM
JIOTOBOPOM.

10. SAKIIOYUTEJIBHBIE
MNOJOKEHUSA

10.1. [Ipy BBIABICHHH HEAOCTATOYHO
3¢ (HEeKTUBHBIX MOJI0KEHU I HACTOSIIEH

[Tomutuku 10O MpU M3MEHEHUU TpeOOBaHWM
IIPUMEHUMOI0 3aKOHOJATENbCTBA PocCcUiCKON
®enepanr OTBETCTBEHHOE JIMIIO OPraHU3YyeT

memo) or by email to
anticorruption_ru@Ieipurin.com, as well as via
the anonymous whistleblowing channel ASPO:

https://report.whistleb.com/asporussia.

8.7. The Company warrants all
employees and other persons duly reporting the
corruption offences that it will not disclose the
very fact and content of the relevant report.

LIABILITY

9.1. The members of the management
bodies, employees of all Company units,
notwithstanding their position, shall be liable in
accordance with the applicable laws of the
Russian Federation for the breach of the
principles and rules hereof, as well as for the
actions (omissions) committed by their
subordinates in breach of such principles and
rules.

9.2. The persons guilty of breaching
the requirements hereof, may be brought to
disciplinary, administrative, civil law, or
criminal liability at the initiative of the
Company, law enforcement agencies, or other
parties in the manner and on the grounds
provided for by the Russian Federation laws, the
Company’s Articles of Association, bylaws, and
employment contract.

10. FINAL PROVISIONS

10.1. In case of revealing any
provisions hereof that are not sufficiently
effective or if the requirements of the applicable
laws of the Russian Federation change, the
Responsible Officer shall arrange for the
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BBIPAOOTKY M peau3alyio IIaHa JeHCTBHHA 1O
aktyanuzauuu [lomutuku ObmiecTsa.

10.2. B  gomonHeHme Kk  Mepawm,
yKa3aHHbIM B Hactosimied [lonuTuke, B 1esix
npeaynpexaecHUs H MIPOTUBOICUCTBUS
koppymnuuu OOIIECTBO MOXKET peaTn30BbIBATH
WHBIE MEPBI, B TOM YHUCJI€: BBECTH IPOLIETYpPbI

3alUThl  pabOTHUKOB,  COOOIIMBHIMX O
KOPPYHLMOHHBIX  NPaBOHAPYIICHUSX, oT
dbopManbHBIX W HEPOPMAIBHBIX CAHKIUUN

(IMCUMIUIMHAPHBIX B3BICKAHUM), IEPUOANUECKU
MIPOBOJIUTH OIICHKY KOPPYMIIMOHHBIX PHCKOB,

IPOBOJIUTH oOyuJaromue MEPOTIPUATHS
(cemuHapBHI, JICKIIHH, TPEHUHTH) TUTST
COTPYJIHUKOB,  TEPHOJUYECKH  IPOBOJUTH

BHEUIHUI ayJIuT, OCYILIECTBISATH PETYJSpPHBIN
KOHTPOJb HKOHOMHYECKOW OOOCHOBAaHHOCTH
pacxoioB B cdepax c BBICOKHM
KOPPYILUOHHBIM pHUCKOM, MPOBOJIUTH
PETYJISIPHYIO OIIEHKY pPe3yJbTaToB pabOThI MO
MPOTUBOJICHCTBUIO KOPPYIIUH, & TAKKE IPyTUe
MEpBI.

development and implementation of the action
plan to update the Company’s Policy.

10.2. In addition to the measures
stipulated hereby, the Company may use other
measures to prevent and control corruption,
including: introduce the relevant procedures to
protect the employees reporting corruption
offences against official and unofficial sanctions
(disciplinary penalties), assess the corruption
risks from time to time, organise training
activities (workshops, lectures, trainings) for the
employees, carry out a periodic external audit,
ensure an ongoing control of economic viability
of the expenditure in the areas exposed to a high
corruption risk, conduct an ongoing anti-
corruption performance evaluation, and other
relevant activities.

23 (32)
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IMPUJIOKEHHUE 1. BOITPOCHI JJIA
CAMOITPOBEPKH

[Tepen ocymiecTBIEHUEM JTIO0OTO TIATEkKA HITH
nepeadyd BO3HArpaXKJAeHUsT B HMHOU (opme
COTPYOHUKY  CIEIyEeT  MpOoaHAIU3UPOBATh
OTBETHI HA YKa3aHHbBIE HUKE BOTPOCHI C IICJIBIO
ONpeNieNIeHUsT 3aKOHHOCTH U ATUYHOCTH
MpEIoaaracMoro IEUCTBUSL. [Tpu
BO3HMKHOBEHHHN JIOOBIX COMHEHHMH B YacCTH
STUYHOCTH M 3aKOHHOCTH COTPYIHHUKY CTOHUT
COOOIIMTL O CJEIKE B COOTBETCTBHHM C
pazzaenom 8 Hactosimieit [Tonutuku.

1. SIBnsieTcs T BOBJICUEHHOE JIMIIO
JIOJKHOCTHBIM JIMTIIOM 1403071 JIUTIOM,
BBHITIOJHSIONINM yIpaBlieHYeckre (DYHKIUU B
KOMMEPYECKON MJIM HHOW OpraHu3aIuu’?

2. Kakoit pemnyramueit o0Gmamaer
JUII0, BBICTYNAIOIIEE MOJTyJaTeIeM IaTexa’?

3. KakoBa menp mnepemaBaeMoro
BO3HArpaKAeHUs (MCHOJHEHUE IO JOrOBOpY,
ata 3a YCIyry, aBaHC, TOCYJapCTBEHHas
nouuimHa W T.0.)? UYro mpenmonaraercs
MOJIyYUTh B3aMeH? 3aKOHHO JIU ATO?

4. Moxer M COBEpIIAEMBIN
wiarex  ObITh ~ pAaclieHeH  CTOPOHHUM
HaOJrofaTeNleM  Kak — HamnpaBiICHHBIA  Ha
noOy>k/ieHne MOJTyYaTest COBEPUINTD
onpenieNieHHble AeWcTBUs  (Oe3nelicTBue) B
nosip3y ObmecTBa?

5. Bbynet nu coBepiiaemblii miaTex
OTpaxkeH Ha JIeXkKaIluM oOpa3zom B
Oyxranrepckoi gqokymeHtaruu OomecTBa?

6. CKONpKO JIIOJEH  3HAT O

coBepmaeMoMm Tuiatexe? Mmeer nm maTex
KaKue-Tuo0 MpU3HAKU CEKPETHOCTH?

7. Kakosa Oyner peakuus
00IIIeCTBEHHOCTH, €CIU MH(POPMAITUS O TAKOM
IUIATEKE CTAHET U3BECTHON?

APPENDIX 1. SELF-EVALUATION
QUESTIONS

Prior to making any payment or delivering a
gratification in any other form, the employee
shall review the answers to the questions below
in order to establish the legality and ethic nature
of the intended action. In case of any doubts
about the ethical nature and legality, the
employee shall report the transaction in
compliance with Section 8 hereof.

1. Is the person involved an official
or executive officer of a business or any other
entity?

2. What is the reputation of the
payment recipient?

3. What is the purpose of the
gratification to be delivered (settlement under a
contract, payment for a service, advance
payment, state due, etc.)? What is expected in
exchange? Is it legal?

4. Can the payment to be made be
qualified by outside observers as an attempt to
induce the recipient to perform certain actions
(omissions) to the benefit of the Company?

5. Will the relevant payment be
duly recognised in the Company’s accounting
documents?

6. How many people are aware of
the payment to be made? Does the payment
have any marks of secrecy?

7. How will the public react if the
information about this payment is disclosed?
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8. Hmeer MM MecTo Kakoi-aubo
MPU3HAK MOTEHUUAJIbHO OMACHBIX CHUTYyallUH,
ykazaHHbIX B llpunoxkenun 2 Hactosien
IMonmutuxu?

JIaHHBII IIepeYyeHb BONPOCOB HE SBIAETCS

MCYCPIIBIBAIOIIM. Besikuit COTPYAHUK
OO0mecTBa TOMMHKEH CaMOCTOATENBHO MPOSIBUTH
HEOOXOTUMYIO OCMOTPHTEILHOCTb u

OCTOPOKHOCTb U pacCMOTPETh UHBIEC ACIIEKTHI,
KOTOpBIE MOTYT MMETh 3HAY€HHE B KaXIO0H
KOHKPETHOM CUTYyalUu.

8. Are there any attributes of
potentially risky situations mentioned in
Appendix 2 hereto?

This list of questions is not exhaustive. Any
Company employee shall use due diligence and
caution on his/her own initiative and consider
the other aspects that may be significant in each
individual situation.

25 ( 32)
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MMPUJIOKEHHUE 2. IPUMEPBI
INOTEHIHAJIBHO ONACHBIX
CUTYAIIUHU

Hacrosimuii nepeyeHb NOTEHIMAIBHO OMAaCHBIX
CUTyallUil COJNEPKUT IPUMEPHI CUTyalUd WU
00CTOSITENNLCTB, MPH KOTOPBIX Y COTPYAHUKA
JIOJKHBI BO3HUKHYTh MOJ03PEHUS
OTHOCHUTEIIBHO 3aKOHHOCTH WJIH 3TUYHOCTH
COBEpIIAEMbIX JACHUCTBUI. JJaHHBIN EpEeUYCHb HE
ABJISIETCS] UICUEPIIBIBAIOIIIUM.

1. IIpocs0a ocyliecTBUTh IUIATEX B
HOJIb3Y JINLL, HEMOCPEJCTBEHHO HE
Y4acTBYIOLIMX B COBEPLIAEMON CHEIIKE;

2. [Ipocsba oCyIIECTBUTH IUIATEX
HaJIMYHBIMH;
3. [lepeBox NEHEKHBIX CPEACTB Ha

OaHKOBCKHE cUeTa B OaHKaX, pacloJIOKEHHBIX B
roCy/apcTBaxX, B KOTOPbIX HU OJIHA U3 CTOPOH
(OCpEeTHUK CTOPOHBI) HE HMMEET CBOE MECTO
HaXO0XJICHUS;

4. UpesmepHo  Oomblnas — cymma
IUIaTeXa WIH SIBHOE HECOOTBETCTBUE CYMMBI
IUIaTeKa BCTPEYHOMY IPEAO0CTABICHHUIO;

5. [lepeuncnenue Ype3MEepHO
OOJBIIUX CYMM TIO JOTOBOpaM  OKa3aHHs
KOHCYJIBTAI[MOHHBIX yCIYT;

6. OtcyrcTBUE JIETAIBHOTO
OINMCAaHUS OKA3aHHBIX YCIYT;

7. OtcyrcTBHE JOKYMEHTOB,
KOTOpble ~ OOBIYHO  OGOpPMIIAIOTCS  TIPH
aHAJIOTUYHBIX 00CTOSITENbCTBAX;

8. Hcnonp30BaHne HENPOBEPEHHBIX

arcHToB, HpeHCTaBHTeHCﬁ HJIN ITIOCPCOAHUKOB,

9. HpI/IBHC‘{eHHC arcHra 50044
KOHCYJIbTaHTa 1o HACTOSTEIILHOM
PEKOMCHAAIMHU TOJKHOCTHOI'O JIMIIA,

26 ( 32)

APPENDIX 2. POTENTIALLY RISKY
SITUATIONS: SOME PRECEDENTS

This list of potentially risky situations contains
examples of situations or circumstances that shall
give rise to the employee’s suspicions about the
legality and ethical nature of the actions to be
performed. This list is not exhaustive.

1. Request to make a payment to the
benefit of the parties that are not directly
involved in the relevant transaction,

2. Request to make a payment in
cash,
3. Transfer of cash to bank accounts

with banks located in the countries where neither
party (party’s intermediary) is located,

4, Excessive payment amount or
obvious mismatch between the payment amount
and the consideration,

5. Transfer of excessive amounts
under consulting services contracts,

6. Lack of a detailed description of
the services provided,

7. Lack of the documents normally
executed in similar circumstances,

8. Use of untried agents,
representatives, or intermediaries,
9. Engagement of an agent or

adviser at the behest of an official,
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10. [IpuBneuenue areHra WIH
KOHCYJIbTaHTa, KOTOPBIA SIBISICTCS OBIBIINM
JOJKHOCTHBIM JIHLIOM;

11. OmaTa TpaHCIIOPTHBIX PAcXO0B
JOJKHOCTHOTO JIMIIA WJIM TapTHEpa, OKa3zaHUe
0€3BO3ME3/IHBIX YCIIYT (HalIpUMeEp, OpraHU3aIHst
OTIIyCKa, OIlIaTa OTGHSI), BKJIIO4Yas B IOJIb3Y HUX
POJCTBEHHUKOB;

12. [Ipockba oOka3aTh CIOHCOPCKYIO
MOAACPIKKY 501051 OCYHICCTBUTDH
OJIarOTBOPUTEIHLHOCTh B TOJb3y KOHKPETHOTO
IOPUIMYECKOTO WM (PU3HYECKOTO JIUIIA;

13. CoTpyIHUYECTBO C  JIMIIAMH,
KOTOpBIC MMEIOT PEMyTaIuio JIFOJIeH, KOTOphIC
«JIETKO PEIIAIOT BCE MTPOOIIEMBI»;

14. Beneunue NEATEIHLHOCTH B
rocyJapcTBax, HMMEIONINX BBICOKUH YPOBEHB

KOPPYIILIUH.

27 (32)

10. Engagement of an agent or
adviser that used to serve as an official in the
past,

11. Coverage of an official’s or
partner’s  travel  costs,  provision  of
uncompensated  services  (e.g..  vacation

arrangements, hotel reservation), including to the
benefit of their relatives,

12. Request for sponsorship or charity
to the benefit of a specific legal entity or
individual,

13. Cooperation with persons with a
reputation of “fixers”,

14. Pursuit of activities in countries
with a high level of corruption.
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MNPUJIOKEHHUE 3. TUIIOBBIE

APPENDIX 3. REPRESENTATIVE

28 (32)

CUTYAIIUU KOH®JIUKTA HHTEPECOB CONFLICT-OF-INTEREST SITUATIONS

Onucanue curyanmii/
Situation description

IIpumepsnt/
Examples

PaboTHuK opranuzanyy A B X0/I€ BHITIOIHEHUS
CBOUX TPYJOBBIX O0sS3aHHOCTEH ydJacTByeT B

NPUHATAN ~ PEIIeHWH,  KOTOphIE  MOTYT
MIPUHECTH MaTepHaIbHYI0 nnm
HEMaTEePHAIbHYIO BBITOZY Hnam,

SABJIAIOIIUMCA €0 POACTBEHHUKAMU, APY3bsIMU
WIN WHBIM JHIaM, C KOTOPBIMH CBsA3aHa €Tro
JIHYHas SaI/IHTepCCOBaHHOCTB./

While performing his/her employment duties,
an employee of A is involved in making
decisions that can bring a tangible or intangible
benefit to persons who are his/her relatives,
friends, or persons related to his/her self-
interest.

PaGoTHuk ©OaHka, NPUHUMAIONIMH pEHIEHHs O BbLIaYe
0aHKOBCKOTO KpeIuTa, NIPHHAMAeT TaKoe pelIeHne B
OTHOIIEHUH CBOETO APYTa WM POJCTBEHHHKA./

A bank employee making the decision to issue a bank loan
makes this decision with respect to his/her friend or relative.

PaboTHuk opraHmsanmm A y4acTByeT B
NPUHATHN KaJPOBBIX PEIICHUI B OTHOIICHUH
g,  ABJIAOINUXCA  €ro  pOACTBCHHHKAMMH,
APY3bAMU WJINW WHBIMU JIMIIAMHU, C KOTOPLIMU
CBsI3aHa €ro JINYHAs 3aHHTEPECOBAaHHOCTb./

An employee of A is involved in making HR
decisions concerning the persons who are
his/her relatives, friends, or persons related to
his/her self-interest.

PykoBomurens mnpuHHMaeT penieHHe 00 YBEIHYCHHH
3apabOTHOM IATH (BBIIUIATHI IPEMHUN) B OTHOIICHHH CBOETO
IIOJYUHCHHOI'O, KOTOpBIﬁ OOAHOBPEMCHHO CBfA3aH C HHUM
POACTBCHHBIMU OTHOI_HeHI/ISIMI/I./

A superior makes a decision to raise the salary (pay a bonus)
to its subordinate who is his/her relative.

PaboTHuK opraHM3ammu A WM HHOE JIHIO, C
KOTOpBIM CBs3aHa JINYHaA
SaI/IHTepeCOBaHHOCTB pa6OTHI/IKa, BBIITIOJIHACT
nin HaMepeH BBIIIOJIHATH Ol'IJ'Ia‘H/IBaeMyIO
paboty B opranuzanmu b, uMmeromieit aemoBbie

OTHOIIICHUS c opra’usanuei A,
HaMepeBaromencs YCTaHOBUTH TaKue
OTHOIICHUSA 500071 SIBIISTFOIIICHCS ee

KOHKYpPEHTOM./

An employee of A or any other person related
to the employee’s self-interest is working or is
planning to work for B for consideration when
B has business relations with A, is planning to
establish such relations, or is A’s competitor.

PaboTHUK oOpraHu3anUyM, OTBETCTBEHHBIH 3a 3aKyIKy
MaTepHANBHBIX  CPEJCTB IPOU3BOJICTBA, OCYIIECTBIISCT
BBIOOp W3  OrPaHMYEHHOIO  YHCIa  I[TOCTaBIIMKOB.

PyKOBO}II/ITeHeM oTAca MpoJaxK OAHOI'O U3 MOTCHIINAJIBHBIX

MOCTaBUIMKOB  SIBISIETCS.  POJCTBEHHMK  paOOTHHKA
OpTaHH3alH.

PaGotHuky OpraHM3ally, obnasaromemMy
KoH(puaeHIMaNbHOH  WHpOpManMell 0  JesATeNbHOCTH
OpraHM3alliM, IIOCTYNaeT NpeaIokeHne o paboTre oT
OpTaHM3aLIH, SIBIISFOIICHACS KOHKYPEHTOM ero

HEMOCPCACTBCHHOT'O pa60T0,uaTeJm./

A company employee responsible for the procurement of
tangible production assets selects the supplier from a limited
range. A manager of the sales department in one of potential
suppliers is a relative of the company employee.

A company employee enjoying access to confidential
information about the company’s activities receives a job
offer from a company that is a competitor of his/her
immediate employer.

PaboTHuK opraHM3ammyu A WM HHOE JIUIO, C
KOTOPBIM CBsI3aHA JIAYHAas

PaboTHUK opraHn3aiu A BBITIOIHSIET IT0 COBMECTHUTEIBCTBY
HMHYI0 paboTy B OpraHu3anuy b, SABIAIOMIEHCS TOYEepHUM
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3aMHTEPECOBAHHOCTh PAOOTHHKA, BBIMOIHSIET
Wi HaMCPCH BBINOJHATL OIUIAYMBACMYIO
pabory B opranuzanuu b, sBisromIeics
MaTEePUHCKOH, I0OYepHEeH WIIM WHBIM 00pa3oMm
ah¢unupoBaHHON ¢ opranusaiuen A./

An employee of A or any other person related
to the employee’s self-interest is working or is
planning to work for B for consideration when
B is A’s parent company or subsidiary or is
otherwise affiliated with A.

npennpuaTHeM opraHusamuu  A. Ilpu sTOM TpynOBBIE
00513aHHOCTH pPAa0OTHHWKAa B OpraHu3aluu A CBs3aHbl C
OCYIIECTBJIICHUEM KOHTPOJIbHBIX MMOJTHOMOYMI B OTHOLICHUH
opranu3aiuu b./

An employee of A has a second job with B when B is A’s
subsidiary. At that, the employee’s employment duties in A
provide for oversight functions with respect to B.

PaGotHux  oprammzanpu A IpUHHUMAET
pelIeHne o 3aKyIKe opraHu3anueil A ToBapos,
SIBIIFOIUX CSI pe3yiapTaTaMu
UHTEJUIEKTYaIbHOI JIeSITETbHOCTH, Ha
KOTOPYI0O OH HJIM HHOE JMIO, C KOTOPBIM
CBsI3aHA JMYHAS 3aWHTEPECOBAHHOCTh
paboTHHMKa, oONagaeT HCKIIOYUTETHHBIMU
npaBaMu./

An employee of A makes a decision to procure
products constituting intellectual property for
A when the employee or any other person
related to the employee’s self-interest has
exclusive rights to such products.

PaboTHHK opraHu3anuy, OKa3bIBAIOIIEH TpPaHCIIOPTHHIE
YCIIyTH HacelieHHI0 B cdepe OOILIECTBEHHOrO TPAaHCIOPTa,
NPUHUMAET PEIIeHHE O 3aKyIKe aBTOMAaTHYECKHX CPEICTB
KOHTpOJISl TaCCa)KMPOB, OCHOBAHHBIX HA TEXHOJOTMYECKUX
pa3paboTkax, TMaTeHTHl Ha KOTOpble  NpPUHAJJIEKAT
paboTHUKY./

An employee of a company providing the population with
transportation services in the area of public transport makes a
decision to procure automated passenger control systems
based on the engineering developments when the patents for
such developments belong to the employee.

PaGoTHuK opraHmzanuu A WIM HHOE JIMIO, C
KOTOPBIM CBsI3aHa JTYHAS
3aMHTEPECOBAaHHOCTh  PaOOTHHKA, BIajeeT
LIEHHBIMHU Oymaramu opranusanuu b, kotopas
HMEET [ICNIOBbIE OTHOIICHMS C OpraHHU3aIuen
A, HamepeBaeTCcsi  YCTaHOBUTb  TakHe
OTHOIIEHHSI WK SBIISIETCS €€ KOHKYPEHTOM./

An employee of A or any other person related
to the employee’s self-interest holds the
securities of B when B has business relations
with A, is planning to establish such relations,
oris A’s competitor.

PaGoTHuk opraHuzanud A TpUHAMAeT pemieHue 00
MHBECTUPOBAHUH CPEICTB opranu3anun A. [loTeHIManbHbIM
OOBEKTOM WHBECTHLHMH SBISCTCS OpraHu3alus b, LeHHBIe
OyMaru KOTOpO¥f MpHHAIISKAT paOOTHUKY./

An employee of A makes a decision to invest A’s funds. The
funds are supposed to be invested in B and B’s securities are
held by the employee.

PaboTHuK opraHm3ammu A WM HHOE JIHIO, C
KOTOPBIM CBsI3aHa JIAYHAS
3aWHTEPECOBAaHHOCTh  pAaOOTHWKA,  WMEET
q)HHaHCOBBIe nin I/IMyH_[eCTBeHHBIe
oOsi3aTenbcTBa  Tiepen  opraHuzanueit b,
KOTOpaH HUMECCT JCJIOBBIC OTHOLICHUSA C
OpraHu3aiueii A, HamMepeBaeTCs YCTAHOBHTH
TaKh€  OTHOILICHHMS WM  SABJISIETCS €€
KOHKYpPEHTOM./

An employee of A or any other person related
to the employee’s self-interest has financial or
property liabilities to B when B has business
relations with A, is planning to establish such
relations, or is A’s competitor.

PaboTHuK opranm3anny A IMeeT KpeauTHBIE 00s3aTeNbCcTBa
nepen opranuzanueii b, mpu 3ToM B TpyHOBBIC 00I3aHHOCTH
paboTHHKAa A BXOAWT NPUHATHE PEIICHUH O NMPHUBICYCHUH
3aeMHBIX CPEICTB./

An employee of A has loan liabilities to B when the
employment duties of this employee include decision-making
on raising debt capital.

PaGotHuk  opraHmzaumu A IpUHAMAET
pemieHusT 00 YCTaHOBJIEHHH (COXpaHEHUH)
JICTIOBBIX ~ OTHOIIGHWH oOpraHu3amuu A ¢
opranmzanueid b, KkoTopas wumeer mepen
pabOTHUKOM WJIM WHBIM JIMIIOM, C KOTOPBIM

Opl"aHI/BaHI/IH b umeer nepena paGOTHI/IKOM Opranuzanuun A
J0JITOBOC 00513aTeIbCTBO 3@  KCIIOJNh30BAHKE TOBApoOB,
SABJIAAFOIINUXCS pe3ylibTaTaMu HHTeHHeKTyaJ’ILHOﬁ
ACATCIBHOCTH, HAa KOTOPYIO pa6OTHI/IK WJIKW HUHOC JHUIO, C
KOTOPLIM CBs3aHa JIMYHASA 3aUHTECPECOBAHHOCTD pa60THI/IKa,
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CBsI3aHa JTMYHAST 3aHHTEPECOBAHHOCTh
paboTHHKA, (huHAHCOBBIC WA

MMYILECTBEHHbIE 00513aTeNbCTRA./

An employee of A makes decisions to establish
(maintain) business relations between A and B
when B has financial or property liabilities to
the employee or any other person related to the
employee’s self-interest.

o0nagaeT MWCKIIOYUTENBHBIMA TpaBaMu. Ilpu 3ToM B
MOJTHOMOYUS pabOTHHKA OpraHu3alu A BXOJHUT HPHHSTHE
peUleHU O COXPAaHEHMHM WIM IIPEKPallCHUH JEJIOBBIX
OTHOILEHUH opraHuzanuu A c opranuzaiuei b, B koTopsix
opranusanusi b ouens 3aunTepecoBana./

B has a debt liability to an employee of A for the use of
products constituting intellectual property when the employee
or any other person related to the employee’s self-interest has
exclusive rights to such products. At that, the duties of such
an employee include decision-making on matters of
maintaining or terminating business relations between A and
B when B is extremely interested in maintaining such
relations.

Paboruuk OpraHu3anuun A wim nHOE JIMIOo, C

KOTOPbIM CBs3aHa JINYHas
3aUHTEPECOBAHHOCTD pa6OTHI/IKa, nojryvacet
MaTepuruaJIbHbIC Oiara nim yciayru oT

opranmzamuu b, KoTopas HMeeT IeNoBBIC
OTHOILICHUS C OpraHu3aluei A, HaMmepeBaeTCs
YCTaHOBUTH TaKHe OTHOIUECHUS WJIH SBIACTCS
ee KOHKYPEHTOM./

An employee of A or any other person related
to the employee’s self-interest receives
material benefits or services from B when B
has business relations with A, is planning to
establish such relations, or is A’s competitor.

Paboruuk OpraHu3anuu A, B 4YbU TPYAOBLIC 00513aHHOCTH
BXOJUT KOHTPOJIb 3a Ka4Y€CTBOM TOBAapOB U YCIYT,
MpeaOCTaBIIACMbIX OpraHu3alnm A KOHTparceHTamMu,
MOJYYacT 3HAYUTCIIbHYIO CKUJKY Ha TOBAPbI OpTraHU3allu B,
KOTOpas ABJIACTCA MOCTAaBIINKOM KOMIIAHUHN A/

An employee of A whose employment duties include quality
control of the products and services delivered by A
counterparties is granted a substantial discount for B’s
products when B is A’s supplier.

PaboTHuK opraHm3ammu A WM HHOE JIUIO, C

KOTOPBIM cBsi3aHa Nn4Has
3aMHTEPECOBAaHHOCTh PAbOTHHKA, MOIydaeT
JIOpOTOCTOAIME  HOJAPKH  OT  CBOErO
HOMYMHEHHOTO  WJIH  HHOrO  paboTHHKa
opraHu3anid A, B OTHOIICHHH KOTOPOTO
paboTHUK BBITIOJIHSET KOHTPOJIbHBIE
¢$ysKumn./

An employee of A or any other person related
to the employee’s self-interest receives
expensive gifts from his/her subordinate or
another employee of A when the former
employee’s employment duties provide for
oversight functions with respect to the latter
employee.

PaGoTHHK OpraHU3alny MOTYYaeT B CBS3H C JHEM POYKACHIUSI
JOPOTOCTOSIIHI [TOAAPOK OT CBOErO IOAYMHEHHOrO, MpPH
9TOM B HOJHOMOYHS PaGOTHHKA BXOJHUT MPHHITHE PELICHUI
O TOBBINICHHM  3apabOTHON  TUIATBI  TTOMYHHEHHBIM
COTPYAHUKAM M Ha3HAYeHHH Ha Gojiee BHICOKHE JOJKHOCTH
B OpraHu3aiuu./

A company employee receives an expensive gift from his/her
subordinate when the employee’s employment duties provide
for making decisions to raise salary to his/her subordinates
and promote them in the company.

PaGoTHuk opraHuzanuu A yIOJHOMOYEH
NPUHUMATh pElIeHHs 00 YCTaHOBJICHHH,
COXPaHEHHM WIM MpPEeKpaIleHUN JeJOBBIX
OTHOILIEHUH OpraHusalyu A c opraHusanuen
b, ot k0TOpOI1 eMy NOCTynaeT NPEANOKEHNE O
TPyJOYyCTpoiicTBE./

An employee of A is authorised to make
decisions to establish, maintain, or terminate
business relations between A and B and B
makes a job offer to such an employee.

Opranmszanmst b 3auHTEepecoBaHa B 3aKIIOYCHHUH
JIOJITOCPOYHOTO JIOTOBOpa apeH[Ibl TPOU3BOJCTBEHHBIX U
TOProBBIX IJIOWaAeH ¢ opranmzanuei A. Opranuzauus b
JleiaeT TPeUIOKEHHE O TPYAOYCTPOHCTBE PpPabOTHHKY
OpraHM3aluil A, YIOJTHOMOYCHHOMY INPHHSATH pPEIICHHE O
3aKIIIOYCHNH JOTOBOPA apEH/IBI, I HHOMY JIAITY, C KOTOPBIM
CBsA3aHA  JIMYHAS 3aMHTEPECOBAHHOCTh paboTHHKa
opraHuzauu A./

B is interested in making a long-term industrial and office
lease agreement with A. B makes a job offer to the employee
of A authorised to make the decision on the conclusion of the
lease agreement or to any other person related to the self-
interest of such an employee.
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PaGoTHuK opraHmzammm A HCIOJB3YET
nH(OpMalLMIO, CTaBIIyI0 €My H3BECTHOH B
XO/ie BBINOJIHEHUS TPYJIOBBIX O0S3aHHOCTEH,
JJI0 TTOJTYYC€HH BBITOAbI WJIM KOHKYPCHTHBIX
MIPEUMYILECTB pu COBEpLICHUH
KOMMEpPYECKUX CHEIOK ISl ce0sl MM HWHOTO
JaMOa, € KOTOPBIM  CBs3aHa  JIMYHAs
3aHTEPECOBAHHOCTh Pa0OTHHKA./

An employee of A uses the information that
he/she becomes aware of while performing
his/her employment duties to derive a benefit
or competitive advantages in business
transactions for himself/herself or for any other
person related to the employee’s self-interest.

PaboTHMK opraHuw3zanmuu A, 3aHUMAIOIICHUCS pPa3BEAKOW |
Jo0BIUEH MTOJIE3HEIX HCKOITAEMBIX, coobmaer o
3aWHTCPECOBAHHOCTH OpraHU3alid A B NPHOOPCTCHUU
3CMCJIBHBIX y‘laCTKOB Bﬂa[[e.]'l])]_ly ITUX y‘IaCTKOB, KOTOpri/lI
SIBIIICTCSI €r0 IPYroM./

An employee of A, a company engaged in exploration and
production of natural resources, announces A’s interest in the
purchase of land plots to the owner of these land plots when
such owner is a friend of this employee’s.
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c NMpukasom Ne 2 ot 15.01.2021 r. 06 yTBepKAeHMN «AHTUKOPPYNLUMOHHON nonntukm 000

«JlennypuneH Tykky»

C npwukasom Ne2 ot 15.01.2021 r. 00 yTBepkaeHun « AHTUKOppynuuoHHoi noautuku OO0 «JlelimypueH

TykKy» o3HakomneH (-a):
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